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Page 6 Page 8
1 CHERYL BANACHOWSKI-FULLER,Ph.D. | 1 A. | wasnot. | don't think | was, no.
2 called asawitness, after having been first 2 Q. And how would you describe your
3 duly sworn, was examined and testified as 3 relationship with her in the first few years of
4 follows: 4 her employment here at UW-Platteville?
5 EXAMINATION > A. Itwasgood.
6 BY MR. HAWKS: 6 Q. How would you describe it currently?
7 Q. Canyouidentify yoursdlf for the 7 A. A colleague, acolleague relationship.
8 record. 8 Q. Wouldyou describe that it as civil,
9 A. Yes I'mCheryl Banachowski-Fuller. 9 collegia?
10 Q. And by whom are you employed? 10 A. Oh,yes, yes.
11 A. UW-Platteville, 11 Q. I'mgoing to hand you what we're going
12 Q. Andwhat isyour job title? 12 to mark an exhibit here.
13 A. I'mprofessor of criminal justice. I'm 13 (Exhibit No. 109 was marked for
14 also the coordinator of the master of sciencein 14 identification by the reporter)
15 criminal justice and the online bachelor's 15 Q. Takeaminuteto review thisand when
16 degree. 16 you're finished, let me know.
17 Q. Andyou aretenured? 17 A. That'skind of standard.
18 A. Correct. 18 Q. Do you recognizethat thisisthe
19 Q. When did you acquire tenure? 19 initial letter of appointment and contract
20 A. |think | gotitin2002. 2002. 20 between University of Wisconsin-Platteville and
21 Q. Andwhen did you begin your employment 21 Sabina Burton?
22 here at University of Wisconsin-Platteville? 22 A. Yes.
23 A. 1997. 23 Q. Would you focus on the second page of
24 Q. And by whom were you employed prior to 24 this document to Roman 111, the Assigned Duties,
25 UW-Platteville? 25 please.
Page 7 Page 9
1 A. Fayetteville State University in 1 A. Okay.
2 North Carolina. 2 Q. That first phrasein that section
3 Q. Andprior tothat? 3 reads, "Your principal assignment will be
4 A. Sampson Community Collegein Clinton, | 4 teaching on campus and online courses." Do you
5 North Carolina. 5 seethat?
6 Q. Andprior tothat? 6 A. Correct.
7 A. St Leo'sat Fort Bragg -- | had 7 Q. Could you please describe the manner by
8 several adjunct positions, teaching positions -- 8 which online courses are taught in the CJ
9 North Carolina. 9

NN NN R B R R R R R R R
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24
25

Y ou have your doctorate?

Correct.

And where did you acquireit?

NC State in Raleigh, North Carolina.
In what area of discipline?
Sociology, criminology and family

And when did you acquireit?
1997.

Y ou obviously know Dr. Burton?
Yes.

When did you first meet her?
. When she was hired, hired to the
department.

Q. Wereyou on the Search and Screen

Committee?

>or0r0lr>02020

N NN N NNRRR R R R R B R
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department.

A. Okay. Theonline programs are
Cost-recovery programs.

Q. Arewhat programs?

A. Cost-recovery programs. They're not
part of an FTE formulalike regular on-campus
courses. The distance learning programs are
managed and organized through the Distance
Learning Center. The procedures for assigning
instructors and other things are different than
on campus, because we run the distance learning
COUrses as a cost-recovery program.

Q. Cost recovery?

A. Recovery cost means that we have to
have enough studentsin the class before we can
run the class. So, it's got to -- we've got to
gain cost recovery. It'saself-revenued

Gramann Reporting, Ltd.

(800) 899-7222
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Page 10 Page 12
1 program. What was the second part of your 1 courses?
2 question? 2 A, Yes
3 Q. Describe how they are conducted in the 3 Q. Andafull load here at the University
4 Criminal Justice Department. 4 of Wisconsin-Plattevilleis 12 credits; is that
5> A. Okay. So,andl, and | receive that. 5 correct?
6 So, for the last many years, | would say, they 6 A. For academic staff, | think it's 15.
7 were as part of -- excuse me -- as part of 7 1I'm not sure. Depending on -- yeah.
8 overload. So, any instructors who volunteer to 8 Q. Fortenured faculty --
9 9 A. Correct.

N NN N NNRRR R R R R B R
g b W N P O O 0 N O O b W N B+ O

teach courses online, we had many --
everybody -- there was never atime where we
would have to say no to anybody, but they would
be courses that were taught as an overload, as
part of load.

Q. So, they're online courses --

A. Correct.

Q. --that are taught to graduate
students?

A. Graduate students. And we also have
undergraduate students, correct.

Q. Online coursesthat are offered to
undergraduate students?

A. Correct.

Q. Anddo | understand correctly that you
manage, for the Criminal Justice Department, --

A. Right.

10 Q. --itwould be 12?

11 A. Correct.

12 Q. And so one three-credit course would be
13 25 percent of afull load?

14 A. Correct.

15 (Exhibit No. 110 was marked for

16 identification by the reporter)

17 Q. Let meknow when you've completed your
18 review of this.

19 Okay. Okay.

20 Do you recognize this document?

21 | do.

22 Did you author the document?

23 | did.

24 (Exhibit No. 111 was marked for

25 identification by the reporter)

>0 >0 >
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Page 11

Q. -- the online courses taught to
graduate students?

A. Correct.

Q. And that online students [sic] taught
to undergraduate students are managed by
somebody else?

A. By myself for the last year. So, I've
been running the master's program for the last
18 years, and within the last year | took over
the undergraduate online program.

Q. So, we noted a minute ago that
Dr. Burton's principal assignment was to be
teaching on-campus and online courses. Her
principal assignment would not ordinarily be an
overload assignment, would it?

A. It depends where the funding would come
from. And | don't know. | don't -- I'm not
sure how that was. | don't know.

Q. A single course -- how many credits
would a single course in an online course be?

A. Itwould bethree credits. Excuse me.
We have some independent. Y ou can do some
independent study. So, anywhere between one and
three credits.

Q. Would the majority be three-credit

Page 13

Q. Let me know when you've reviewed it.
Do you recognize Exhibit 111?

A. | do.

Q. Did you author thefirst part of the
document?

A. |did.

Q. Do you note on line three of this
document a statement that online courses must
have 20 students enrolled for the faculty
instructor to get release time?

© 0O N o 0o b~ W N B

=
o

11 A. Correct.

12 Q. That wasthe casein 20067?

13 A. Yes

14 Q. Isitstill the case?

15 A. Twenty, yes. Inthe contract, yes.
16 (Exhibit No. 112 was marked
17 for identification by the reporter)

18 A. Okay.

19 Q. Do you recognize Exhibit 112?

20 A. |do.

21 Q. Did you author the top part of the

22 document?

23 A, |did.

24 Q. Andyou note, looking at the middle of
25 this page, there's a parenthetical, do you see

Gramann Reporting, Ltd.
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Page 14 Page 16
that, Reminder: There must be 20 students that process. Do you recall that meeting?
enrolled in an online course for an instructor A. |--no.

© 0o N o 0o b~ W N B
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to get .25 release time?

A. Correct.

Q. Andthat, again, isarulethat was
applicable then and now?

A. Correct.

(Exhibit No. 113 was marked for

identification by the reporter)
Y ou have Exhibit 113 in front of you?
Yes.
Do you recognize this document?
Yes.
It appears to be an e-mail from you to
Dr. Burton and to then Chair Dr. Caywood and
Laura Anderson. Can you, in your own words,
summarize the content of this e-mail message
that you crafted.

A. | don't remember the -- who's
interviewing -- | don't remember who was -- if
there was somebody interviewing for a position.
Thiswasin 2011. Yeah, | don't know.

Q. It appearsto be arequest that you not
be removed from the interview schedules because
the position at issue entailed a .25 teaching in

O>0 >0

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Q. Do you recall whether or not at that
time you had a concern about the adequacy of the
staffing of the criminal justice -- of the
online master'sin criminal justice program?

A. 2009, | cannot remember.

(Exhibit No. 115 was marked for
identification by the reporter)

Have you completed your review of this?
| did.
Exhibit 115?
Yes.
It appears to be an e-mail from then
Chalr Caywood to Dr. Burton identifying --
providing her with her fall and spring schedule
for the '09 and '10 school year; would you agree
with that representation?

A. ldon't. I'mnot familiar with the
schedule back then. | mean, --

Q. Havel fairly described the document?

A. Yeah. | mean, yeah. | don't -- |
haven't seen this. | don't remember the
schedule, but, yeah.

Q. But you see an entry there after the

O PO >0
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Page 15
the MSCJ program. Did | read that correctly?
You arereading that correctly.

And is the MSCJ program the master's?
Itis.

Science, criminal justice?

Itis, itis.

And that is a position that you
coordlnated correct?

A. Yes.

Q. And so you obviously would have had an
interest in being involved in interviewing the
position because it's going to be a person
that's affecting your program?

A. Yeah. | -- yeah. I'mkind of vague on
that one.

ororo»

(Exhibit No. 114 was marked for
identification by the reporter)
Q. Dr. Fuller, this appearsto be

correspondence or an e-mail directed to

Dr. Burton inviting her to campus for an
interview and her schedule as well during that
period of time, during that time. | notein the
second page that it identifies you as having a,

as having a 30-minute meeting -- excuse me -- a
15-minute meeting with Dr. Burton as part of

© 0O N o 0o b~ W N B
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Page 17
address to Sabina, "Y our schedule thisfall is,"
and there's four entries. And the fourth entry
is, .25 isfor training on D2 for online
classes. Do you see that?

A. Yes.

Q. WhatisD2l?

A. D2L.

Q. D2L. What isit?

A. It'sDesireto Learn. It'saprogram
that we use to run, it's a program that we use
to run the online courses. It'sacourse
manageria program.

Q. And assuming that, in fact, thiswas
her schedule at that time, she would have been
released 25 percent of the time just to be
trained in the online courses?

A. Yeah. That'salot of timeto give
somebody.

Q. Isthat correct?

A. Yeah. | wouldn't have that
authorization to do that. | don't think anyone
would have 25 percent for training. That's
huge. | mean, that's a good break.

Q. And thenin spring of 2010 her schedule
describes CJ 7330, law as socia control

Gramann Reporting, Ltd.
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Page 18
graduate/online no set time. Does that reflect,
if that, in fact, occurred, would that reflect
that Dr. Burton was then scheduled to teach an
online course?

A. Yes, that would.

Q. That would have been a three-credit
course, and that would be 25 percent of her
load?

A. I don't, | don't know. | don't know.
| don't know if he was paying her overload or if
it was part of load.

Q. Wadll, if you read further on this page,
doesn't the schedule actually describe her
overloads?

MS. BENSKY: Objection. She's
not familiar with the document. No foundation.

A. Yeah. | don't, | don't know. | mean,
| don't know if that was an overload for that
course. | have no idea.

(Exhibit No. 116 was marked for
identification by the reporter)
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Page 20
requirement is 25 students?

A. Yeah. 20to 25, correct.

Q. And at thelast entry you say 20 to 25
students, correct?

A. 20/25, right. It'son the contract,
so, yeah.

Q. Right. Just to make sure, I'm trying
to understand the difference between 25 and 20.
Your first entry saysit's 25. It doesn't say
20.

A. Yeah. And|I think | could have
e-mailed back and said it was 20. | can't --
it'son the contract. 1t's 20 or 20/25, 20 --
it's on the contract.

Q. Would it be consistent with the earlier
exhibits that we discussed in terms of --

A. Yes. Thepolicies. You haveto have
at least 25 students for the course to be
considered as part -- because it'sa
cost-recovery program. We haveto be ableto
make money from that course.

22 A. Okay. 22 Q. I'mtrying to compare.
23 Q. Andyou've familiarized yourself with 23 A. It'sonthecontract. It'sinthe
24 Exhibit 1167 24 policy.
25 A, Yes. 25 Q. I'mreferring your attention back to
Page 19 Page 21
Q. I'dliketo begin with the first Exhibit 111, which makes areferenceto a

© 0o N o 0o b~ W N B
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25

message on the, on this chain, which isthe last
one, actually second page at the bottom.

A. Uh-huh.

Q. It appearsthat you're soliciting
Dr. Burton to teach an online course as an
overload for the spring of 2015; is that
correct?

A. Correct.

Q. And then the next entry on this chain
appears to be a statement from Dr. Burton to you
saying that she'd love to teach the course again
but wasn't sureif she wanted to do it asan
overload, but it looked like -- but her contract
says that 25 percent of her teaching is online
grad work. So, she's making arequest to teach
it online; isthat how you interpret that, or
teach it as part of her, her regular load?

A. It soundsthat way.

Q. And the next entry isfrom you to her.
Do you see that?

A. From meto her?

Q. So, it'sthe bottom of the first page.

A. Okay.

Q. Andyou write that the "part of oad"

© 0O N o 0o b~ W N B
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20-student minimum. Isthat the reference?
A. It's20to 25 students. I'm not sure.

I'd have to look at the contract. She signed
the contract. | don't know the exact number, 20
to 25. Thisisacost-recovery program. We
have to be able to make money or the class would
not make --

(Exhibit No. 117 was marked for

identification by the reporter)

Q. Thisappearsto be an e-mail exchange
between Dr. Burton and Interim Chair Dalecki on
or about August 4th of 2014. You seein
Dr. Dalecki's response to Dr. Burton, the last
sentence of the second paragraph, and I'll quote
it, "And my understanding also is that this
graduate course is very unlikely to make the
27-student minimum?' Do you see that?

A. Correct.

Q. Hisunderstanding would bein error,
would it not?

A. Thepolicy is20to 25. Everybody has
got the contract. It's on the contract.

(Exhibit No. 118 was marked for
identification by the reporter)

Gramann Reporting, Ltd.
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Q. Intheexhibit it appearsthat there's
been a photocopy of the first three pages three
times.

A. | waslike, Where am | going with this?

Q. So, I'd ask that you focus just on the
first three pages of Exhibit 118. Inthe middle
of thefirst page of 118 Dr. Burton writes that
she developed a grad course for a class of
cybercrime for you; is that correct?

A. For the program, correct.

Q. How isagrad course cybercrime
created?

A. WEéll, she, she was student teaching
online and said, "I would like to develop a
course." | said, "Fine. Great. You haveto go
through all the curriculum approvals and things
like that, but," | said, "that should be fine.
| don't see a problem with it. And when can you
doit?

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19

Page 24

A. Yeah.

Q. You writethat the HLC recommends that
there should be more on-campus faculty teaching
online in the online programs than adjunct
off-campus faculty?

Correct.

Isthat till the case today?

Correct. Aspart -- as overloads.

What isHLC?

Higher Learning Commission.

So, you identify four people who are
onllne or on-campus faculty as part of load. Do
you not?

A. Itlookslike that, 2006.

Q. Andyou identify four people, and I'm
going to ask you to describe who they are.

Susan Hilal?

A. Susan Hila was -- oh, my gosh, the --

she was a former employee.

OPO>O>

20 So, | thought it would be agood -- we 20 Q. Was sheafaculty member?
21 took it to -- agood fit. And, yeah. | mean, 21 A. Shewas.
22 shewasexcitedtodoit. And| washappy that |22 Q. LauraKhoury?
23 shewasdoingit. And, yeah. 23 A. Yeah, former employee.
24 Q. Would she have been compensated or 24 Q. Cheryl Fuller, that's yourself?
25 given release time in order to create the 25 A. Correct.
Page 23 Page 25
1 course? 1 Q. AndPat Bromley?
2 A. Itwould be as overload. 2 A. Correct. And she'sin the psychology
3 Q. Asanoverload? 3 department, psych department.
4 A. Correct. 4 Q. Faculty?
5 Q. And has she-- that would have been 5> A. Yes
6 |ast year sherefersto. When, in fact, intime 6 Q. Andthesefour individuals were
7 would that reference to "last year" have been? 7 teaching online courses as part of their regular
8 A. I|don'tknow. I'd haveto look at 8 load; isn't that true?
9 rotation schedules. | don't know off the top of 9 A. Itlookslikeit. | can't quite

N NN R P R R R R R R R
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my head on that date, yeah.
(Exhibit No. 119 was marked for
identification by the reporter)

Q. Haveyou completed your review of the
first page of this document?

A. Yes, yes, yes.

Q. I'mgoing to focus my questions on the
first page.

A. Okay.

Q. Thisappearsto be an email that you
wrote to former Chair Caywood back in November
of 2006; isthat afair recitation?

A. Lookslike 2006, correct.

Q. And there you make a note about each
semester, faculty allocations, online teaching
program. Let me back up.

=
o
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remember. Yeah, 20 --

Q. Thise-mail that you wrote then goes on
to talk about online on-campus faculty as
overload, and then it identifies five
individuas; isthat correct?

A. One, two, three -- yeah, it looks, it
looks like that.

Q. WhoisJonas?

A. On-campus faculty.

Q. WhoisRink?

A. On-campus faculty in the political
science department.

Q. WhoisWinz? Who is Winz, Caywood,
Hilal, Khoury?

A. All on-campus, yeah.

Q. Elmer?

Gramann Reporting, Ltd.
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Page 26 Page 28
A. Same thing, on-campus. search and screen that you needed more positions
Q. Faculty or adjunct staff? in your program than you were getting in search
A. Adjunct staff. and screen?
Q. Parsons? A. No.
A. Faculty. Onceagain, 20 studentsin Q. What was the issue with search and

© 0o N o 0o b~ W N B
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the course. That's 20 students to make it
overtime or part of load, same rule follows.

Q. Do you know, first of al, do you know
why Dr. Burton was removed from teaching online
courses as part of her load?

A. 1 don't know if shewas-- | don't
know. | mean, | don't know if | understand the
guestion. Yeah, | don't know if she was.

Q. In 2009, 2010 were there issues between
you and Dr. Caywood?

A. Issues? Yeah, | don't know.

Q. Didyou ever file agrievance against
him?

A. DidlI fileagrievance against him, no.

Q. Didyou ever complain about his
behavior?

A. | had acomplaint about the search and
screens, how they were being authorized.

Q. Inabout that period of time,
2009-20107?
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screen?

A. Theissue was, Tom Caywood and myself
are senior faculty. Anditwas-- | was-- we
had some disagreements on how the department
should go in reference to program development.
| was against the FI position -- | was against
the FI mgjor, the forensic investigation. |
opposed the technical development of that
program.

| wanted to stay focused on liberal
arts, four-year, high-quality, critical thinking
program. And he was morein favor of the
technical forensic program. So, you know, we're
senior faculty. It was more of, | think, a
power struggle. | aso was against bringing --
allowing tenure track advertisement for faculty
who were not in aterminal degree, who did not
earn aterminal degree, afina degreelike a
Ph.D. or an Ed.D. or something.

So, we had different philosophies on
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A. 2009 maybe, something like that, 2010.
Y eah, something like that.

Q. Did you take that issue up to the then
dean of the college?

A. Yes.

Q. Of LA&E?

A. Yes. | met with the HR and the dean,
yes.

Q.

A.

Q.
time?

A. HR, I don't know who was the head of
HR.

Q. WasDr. Caywood present for this
meeting?

A. Yes.

Q. And what was the, what was the reason
that you all met?

A. | had some concerns about the search
and screen, how they were being ran. It didn't
seem like the department was following protocol
correctly. Yeah. And so they corrected it
and --

Q. Wasthe issue with, was the issue with

And who was the dean at that time?
Mittie Nimocks.
And who was the head of HR at that
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how to run the department. And it waswithin --
it was a power struggle, because we were
pretty -- we were both tenure, pretty elite,

S0...

Q. What was the resolution?

A. They fixed the search and screen and --

Q. What did they do to fix it?

A. Wejust made sure the policies were in
procedure and made sure that descriptions went
back to the department, you know. But, | mean,
they -- | think -- you know, | don't know
exactly what they did, but we just made sure
that, you know, faculty met to talk about the
descriptions of the, of the positions going to
be announced. But, yeah, it was a power
struggle. | was against that, and he wanted
that to go forward and --

Q. Wasone of the resolutions of that
meeting a decision to provide you with atitle
of coordinator of the program?

A. No. | washiredin, actually | was
hired in as director of the program.

Q. Youwere hired in as director of the
program?

A. Yes, yes.
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Q. What's the difference between director
and coordinator?

A. Veryvague. | don't know. It sounds
better maybe, huh?

(Exhibit No. 120 was marked for
identification by the reporter)

Q. Let me know when you're ready.

A. Okay.

Q. WhoisPat Solar?

A. A colleague, faculty member in the
department.

Q. Andinthefall semester of 2014 was he
teaching an online graduate criminal justice
course?

A. I'd havetolook, I'd have to ook,
but, yes, yes.

Q. Dr. Burton assertsin this e-mail that
that isthe case, correct?

A. Yeah. Itlookslike shedid, yeah.
What isthis -- okay.

Q. "Pat Solar isteaching an online
undergrad course.” Okay. Now, it'san online
undergrad curse?

A. Correct.

Q. Would that still be under your
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missing?

A. No. If you have, if you have 20 --

I've got to look at the contract, but you have
to have at least 20 to 25 students enrolled in
the course to request for overload.

Q. Torequest for overload?

A. Torequest as part of load.

Q. Part of regular load?

A. Exactly. Yes.

Q. So,if | had 20 to 25 studentsin a
course ready to go, signed up for it, it could
be part of my regular load?

A. It depends. It dependson -- faculty
always -- on-campus coverage always stood first,
always was priority over online teaching.
Onlineteaching is overload funding. It's
always been like that.

(Exhibit No. 121 was marked for
identification by the reporter)

Q. Do you have Exhibit 121 in front of
you?

A. |do.

Q. Canyou describeit.

A. Thisisan overload payment permission
form. So, when a, when afaculty isteaching on

© 0o N o 0o b~ W N B

N NN NNRRR R R R R B R
A W NP O © 0N O O B W N P O

25

Page 31
coordination --

A. Yes.

Q. -- atthistime, 2014, fall?

A. | gotitayear ago. | could have.

The contracts are given out the semester before.
But, yeah, could be -- | took over ayear, but
that contract would have been the semester
before. | could have been in charge. | don't
know. But it was all overload, al overload.
The contract stands 20 to 25 students.

Q. Shewritesthat he was teaching this as
afourth course. That would be within his
regular load, would it not, if it's true?

A. Yeah. No.

Q. If youdon't know, you don't know, but
if it'strue, he was teaching an online course
in hisregular load?

A. | would say that's wrong.

Q. Why?

A. Becausethey'real overloads. All
these are overloads. | don't give any contracts
out unless, like | said, 20 to 25 students. |
stick to the palicies.

Q. I'mconfused. 20to 25 studentsis,
itself, not an overload, isit? What am |
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campus, they want to teach beyond their teaching
responsibilities, they can teach an online
course as an overload.

Q. Inorder to be compensated for teaching
this course -- let metry this question again.
In order to even be able to teach an online
overload course like this, permission would have
to be granted first; isthat true?

A. Yes. | mean, you haveto -- yeah.

Q. So, youwould needto signthisasa
program coordinator?

A. Correct.

Q. And the executive directors do not sign
or do sign?

A. Yes, they'll sign.

Q. And the department chair signs?

A. Yes

Q. And the dean and the provost all have
to sign?

A. Correct.

(Exhibit No. 122 was marked for
identification by the reporter)

Q. Can you describe Exhibit 122, please.

A. Thisisacontract to teach an online
course as overload.
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Q. There seem to be three boxes for
potential check marks. Do you see those?

A. Correct.

Q. Inthe second box there's a sentence,
"Compensation for this appointment period is
considered part of load."

A. Correct.

Q. "Instructors who have an enrollment of
20 or more studentsin aclass will, at the
discretion of the Dean, receive release time
from on-campus duties." Isthat the reference
to20or --

A. Yes.

Q. That you were referring to in your
prior testimony?

A. Yes. Butl don't know if thisis, if
thisis an updated contract. Maybeitis.
Okay. Yes.

Q. It showsarevision date of May of
14 --

A. Yeah.

Q. --inthe bottom of the second page.

So, thiswould be a current, relative -- fairly
current?
A. Right.
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prospective faculty members.”

A. She may have wrote something like that,
yeah. | can't quite remember the document,
though.

Q. Wall, could you put it in context.

A. | don't know.

(Exhibit No. 124 was marked for
identification by the reporter)

Q. Exhibit 124 appearsto be arepetition
of aprior e-mail that we discussed afew
minutes ago.

A. Yeah.

Q. Did you respond to this e-mail ?

A. Well, maybel did down here. Oh, no.

Q. And did you have any communication with
Mittie Den Herder, the provost?

A. No.

(Exhibit No. 125 was marked for
identification by the reporter)

Q. Thisisashort one. | assumeyou --

A. Yeah. I'mtrying to connect it.

Q. Wereyou the chair of the Department
Review Board in January of 2015?

A. Yes

Q. Didyou conduct areview of
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Q. So, that referenceto the 20 isthe
reference that you were making before?

A. Correct.

(Exhibit No. 123 was marked for
identification by the reporter)

A. Okay.

Q. Exhibit 123 appears to be an e-mail
from Dr. Burton to you in October of 2014; is
that correct?

A. It appearsto be.

Q. Didyou reply to thise-mail?

A. No.

Q. Didyou ever complain of sex
discrimination --

A. No.

Q. -- by Tom Caywood, against Tom Caywood?

A. No.

MS. LATTIS. Let meremind you
again to let him finish the question before you
answer.

A. Okay.

Q. Haveyou ever seen adocument in which
Dr. Nimocks Den Herder wrote, and | quote, "Tom
has overreached his authority in his behavior of
discrimination toward female faculty and
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Sabina Burton as part of that Board's
responsibilities?

A. Yes. TheReview Board did, yeah.

Q. Who were the members of that
Review Board?

A. Oh,jeez. So, 2015. So, that was just
last year. Tom Caywood, | think. Was he still
here? Heretired in 2015. Tom Caywood,
Theron Parsons, if I'm not mistaken. I'd have
to go check the -- and then myself. Yeah, |
think that's --

Q. Would Dr. Rink have been on that
committee?

A. No.

Q. Wereyou aso the chair of the DRB the
prior year in January of 2014?

A. Yes

Q. Do you recal who was on that
committee?

A. 1 don't know if | wasachair of that
one. I'd haveto look back because | was on
CRST. I'd haveto look back on my notes on that
one. | could have been on the CRST. I'd have
to look back at my notes.

Q. Dr. Caywood was on the DRB, the Board,

Gramann Reporting, Ltd.
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1 for -- in January of 2015? 1 with the Board in January or February of 2015,
2 A. |think, I think. 2 toreview Dr. Burton's appeal ?
3 Q. Doyourecal Dr. Burton objecting to 3 A. |think we met, yes.
4 Dr. Caywood being a member of that Boardonthe | 4 Q. And describe the conversation that
5 basisthat he was named as adefendant in a 5 occurred that day.
6 |awsuit that she had brought against him and 6 A. Oh,jeez. | don'trecall.
7 others? 7 Q. Arethere any notes kept of those
8 A. |donotrecal that. | mean, | don't, 8 meetings?
9 | don't have any evidence of any of that. | 9 A. ldont, | don'tthink | --1 don't
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don't recall that.

Q. Do you think -- do you believe that
that would create a conflict of interest?

A. Yeah, | don't want to speculate. |
don't want to speculate. | don't know. Yeah,
no. Theanswer is, no, | don't know of it or
anything about it.

Q. If hedid serve on the committee, do
you believe it would have -- it would constitute
aconflict?

A. It possibly could.

Q. Doyou recal that Dr. Burton appealed
the results of the DRB?

A. Inwhat year?

Q. InJanuary of 2015.

MS. LATTIS: Canyoutell the
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know. Yeah, | don't know. Like, asecretary
or -- yeah.
Q. Oreveninformal. Didyou keep any
notes, any personal notes?
A. | could have-- no, | did not.
Q. Do you know whether or not all the
members of the Board attended?
A. Yes. Mandatory by rule.
Q. Including Dr. Caywood?
A. Yes.
(Exhibit No. 126 was marked for
identification by the reporter)
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witness what you think the results were so she
can remember that.

Q. Actualy, look at Exhibit 125. Isn't
this the appeal ?

A. But | don't know what sheis appealing.

Q. If the appeal goesto you, what isthe
process after that?

A. I'd haveto look at the procedures
again. She has so many daysto -- she requests
written appeal and/or face-to-face appeal with
the DRB members.

Q. Do you recall whether or not in January
of 2015 Dr. Burton was on a medical leave of
absence?

A. Yeah, | don't know. | don't know.

Q. Once she requests the appeal, what
happens next?

A. S0, she can request face-to-face and/or
written. Okay. Then when she does that, then
the committee meets and they give their
recommendations for change or to keep the same.
And then it goes to the -- they changed the
structure, but | think it -- then it goes to the
CRST, which isthe College Review Board.

Q. Anddo you recall meeting to review,
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A. Okay.

Q. So, could you describe Exhibit 126,
please.

A. Itlookslike her appeal to the DRB in

Page 41

2015.

Q. Andwho'sit addressed to?

A. Cheryl Fuller.

Q. And does she lay out a number of
grounds to support her appeal ?

A. | mean, shelayssix -- what isit --
yeah, | mean, she can appeal whatever she wants
to appeal. She lays out seven points of
concern.

Q. And how long did the committee meet to
deliberate about the appeal ?

A. Oh,jeez. Good question. An hour,
maybe longer.

Q. Wasthere more than one appeal that the
committee had to take up?

A. I'd havetolook at the recordson
that. | can't remember. | can't remember. We
may have had some small issue. | can't
remember. Or acalendar we had to put together.
We met, | think, for about an hour, if I'm not
mistaken.

Q. Her first point in the appeal states
that Dr. Caywood should not be allowed to sit on
any Board that evaluates her. "I have made
formal, unresolved, complaints against him.
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1 Thisisaserious conflict of interest." Did 1 A. ldontknow. I didnot, | did not.
2 you discuss that matter? 2 Q. DidtheBoard discussthe fact that
3 MS. LATTIS: That matter with the 3 there were no peer reviews?
4 Board? 4 A. We, | think we talked about it. Did
5 A. Oh, no. | didn't even know there were 5 anybody go to her classroom? | don't know if
6 complaints. | had no knowledge of any 6 anybody went to her classroom. | don't know if
7 complaints. 7 she was evaluated by any faculty membersin her
8 Q. Waéll, she'swritten it here. You had 8 classroom. Back in 20157 Yeah, it's vague for
9 itinyour hands. I'm missing something. 9 me right now, to be honest with you.
10 Y eah. 10 Q. Paragraph 4 she writes that she was
11 Y ou had this appeal in your hands -- 11 ranked above normal with great --
12 Right. 12 MR. HAWKS: My apologiesfor that
13 -- at the time you met with the Board. 13 distraction.
14 Right. 14 A. That'sdl right.
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She's made this allegation, right?
Correct. On paper | can see, yes.

Did the Board discuss this allegation?
. No. Oh, didwediscussit? No. |
mean, | said, Isthere any grievances? | --
yeah. It wasvague. | didn't -- yeah, we
didn't discussit. It was-- wedidn't --

yeah.
Q. Going to paragraph 2.

A. Yeah, wedidn't -- yeah.

Q. Sheallegesthat her evaluation scores
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Q. Paragraph No. 4 she notes that she was
ranked above normal in the previous year, but --
she was above normal in this evaluation period,
but she was marked as outstanding in the
previous year. Do you know what had changed?
Canyou tell us?

A. Wadll, | don't know if any, | don't know
if anything changed. | don't know if that
statement is correct. | mean, I'd have to pull
out her green form that trails all the scores.

Q. Doyou recall the Board's discussion
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the prior year were all outstanding, yet this
year they're much lower and asks what changed.
Did you discuss that alegation?

A. Apparently wedid. | mean, | can't
guite remember, but apparently we talked -- you
know, they decided that her evaluations were not
asstrong aslast year.

Q. Did you answer the question she asks,
what has changed?

A. Oh, yeah. WEell, the scores on her
student evaluations have changed. They weren't
quite asgood. All the standard --

Q. You'resure of that?

A. Yeah, I'm positive. We have numbers,
and we have rubrics, and we have policy that we
have to follow to get that. So, the numbers
were not quite as strong as they probably were
the year before. 1'd have to even -- yeah,
above normal. | was marked above normal instead
of outstanding.

Q. Now, did you -- she alleges here that
none of her peers had cometo any of her
classroomsin either of the last two years. Do
you have reason to believe that that is atrue
statement?

© 0O N o 0o b~ W N B

=
o

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Page 45
about that issue?

A. Yeah. | think, I think we looked at
her -- you have ayearly thing. We looked at
that. And | don't think there wasreally
anything that changed. Yeah, | --

Q. | believe when | asked you whether or
not you had been a chair of the prior year's DRB
you did not remember.

A. Yeah, yeah.

Q. Wereyou onthe prior year'sDRB asa
member, not the chair?

A. | wasonthe--1 wasachairin 2015
of the DRB. I'd haveto look at my notes. And
then | was a college -- you can't be on both of
them, so | think | was on the college -- I, |
can't remember if it wasin 2013, 2014. I'd
have to look that over, exactly what -- where |
sat. I'monamillion -- I'mon alot of
committees. I'm on very many, many, many
committees. And | can't remember exactly which
onel chaired when. 1'd haveto look at my --
look at some notes.

Q. Wadll, do you remember anything else
about the conversations that the Board had with
regard to this appeal document?
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A. ldonot. | justknow we had scores
from student evaluations that followed the
protocol and procedures of our DRB.

(Exhibit No. 127 was marked for
identification by the reporter)

Q. Do you recognize Exhibit 127?

A. Correct.

Q. Doyou provide -- and thisisa
document that, in this case, denied the request
for the appeal that Dr. Burton made, correct?

A. It basically concurred with what we
originaly said, yes.

Q. And she was appealing what you
originaly said?

A. Yeah, yeah. Reconsideration, yeah.

Q. Andit provides no reason, doesit?

A. No. Dr. Burton receives merit, DRB
merit.

(Exhibit No. 128 was marked for
identification by the reporter)

Q. Let meknow whenyou'reready. This
appears to be a communication from Dr. Burton to
you, and she begins by saying, "I can't think of
any other cybercrime experts who are currently
looking for an online teaching job. Sorry."
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A. Ask that one moretime.

Q. Do you know whether or not Dr. Caywood
obtained a consensus of the department to send a
letter to -- to approve the letter he sent to
the CRST Dutelle had aterminal degree?

A. Hedid not get consent. Let me-- |
think | should rephrase that just to say that |
wasn't -- if there was consent, | wasn't part of
that process.

Q. So, on March 15th, 2011, Dutelle got a
grant for $2,000 for grant writing. Do you have
any memory of that?

A. 1donot.

Q. Do you have any recollection whether or
not it was discussed in your department?

A. 1donot.

MS. BANACHOWSKI-FULLER: Canl
take a two-minute break?

MR. HAWKS: Yes. That's
absolutely fine. That'sfine.

MS. BANACHOWSKI-FULLER: Thank
you.

(Recess)

EXAMINATION
BY MR. HAWKS: (Continued)
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Did you make a request for someone to do that?

A. Well, | asked her if she wanted to
teach a cybercrime, that she so wanted to do.
And then she decided she wouldn't be there to do
it.

Q. Do you know when Aric Dutelle was
hired?

A. I'mguessing 2005 maybe.

Q. Do you know when he would have first
been eligible for promotion?

A. | don't know. He was academic staff
for six years or something like that. | don't
know the date. It's, like, 10 yearsago. That
was along timeago. Tenyearsago. | can't --
yeah.

Q. Did Aric Dutelle have atermina degree
in hisfield?

A. That was a, that wasa-- it'savague
degree. That wasa-- always questionable. |
mean, there's, there's folks that said yes, and
there'sfolksin the professional field that
said no.

Q. Anddid Dr. Caywood get a consensus of
the department before writing a letter to the
CRST that he had aterminal degree?
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Q. Did you support Aric Dutelle's husband
for tenure?

A. |did.

Q. Didyou support himinitially?

A. 1don't know if therewas an initial.

I'm going to say when | got tenured, | supported
him.

Q. Now, heand Dr. Burton were up for
tenure at the same time, were they not?

A. If I'm not mistaken, they went up for
early tenure, Sabinadid. 1'd haveto look at
the dates, but Sabina's was early tenure.

Q. Atthesametime?

A. Yes. Hiswastenure, but herswas
early tenure.

Q. Anddid Dr. Caywood oppose Dr. Burton's
request for tenure at that time?

A. Tenure decisions are made by tenured
faculty. At that time the two only-tenured
people were Tom Caywood and myself,

Cheryl Fuller. When we got to our discussion,
Tom said, "l have some concerns about tenuring
Sabina." "What are you concerns?’ "Not ateam
player." "Isitinthe DRB regulations that
you've got to be ateam player?' "l didn't see
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one." "We're going to tenure her." Okay.
Two-minute conversation.

Q. Doyourecal aconversation that you
initiated with Dr. Burton about the process
of -- that you and Caywood went through in
determining tenure for both Dutelle and for her?

A. No.

Q. Do you recal congratulating her?

A. Yes. | think there'sadinner, if I'm
not mistaken, for tenured people.

Q. Doyourecal saying to her that
Dr. Caywood initialy did not want to support
her request for tenure?

A. Yes.

Q. Do you recall saying to her that
Caywood wanted her to wait another year?

A. No.

Q. That'sno, you don't recall, or no --

A. No, | don't recall.

Q. Doyourecdl telling Dr. Burton that
you told Caywood that Burton deserved tenure
then?

A. Don'trecall.

Q. Doyou recal telling her that you made
it clear to Caywood that if he wanted to grant
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A. No.

Q. Didyou ever have any conversations
with her regarding any of the grievances that
she'sfiled?

A. Theonly conversation | had with her
was that she said she filed the lawsuit, | can't
remember when, and | said, " Sabina, you've got
to do what you've got to do." But specific
details, no.

That's about the lawsuit, though?
That's the lawsuit, yeah.

My guestion now --

No.

-- was about the grievances.

No, no, no.

No conversations?

No.

How many times did Dr. Dalecki apply
fora posmon in the Criminal Justice
Department?

A. | know one. | don't, | don't -- maybe
one. | think there was one. I'm going to say
one.

Q. It could betwo, you just don't recall?

A. No. I'mgoing to say | know one.

O>O0>»0>02>0
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tenure to Dutelle, he was going to have to grant
tenure to Burton, too?

A. | don'trecall.

Q. But you don't deny having that --
having said that or something like that?

A. Yeah. | don't recall.

Q. Do yourecal having a conversation
with Dr. Burton about Dr. Burton being
potentially dean material ?

A. Excuse me?

Q. Being potentially dean material.

MS. LATTIS: Areyou saying did
she use those words?

Q. Or words with that effective meaning.

MS. LATTIS: What does that mean?

A. Like, asdean--

Q. That shewould be qualified to be a
dean someday in her career.

MS. LATTIS: Oh, okay.

A. I'mgoing to -- no, no.

Q. Youdon't recall, or you did not have
that conversation?

A. 1don't, | do not recall.

Q. Didyou ever have any conversations
with her regarding her lawsuit?
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That'sit, period. | don't know two. | don't
know.

Q. What'syour annual base salary?

A. My annual base salary isas-- |
started off less, but as director of the program
I'm making 82.

Q. Coordinator in the program?

A. Coordinator, right.

Q. And do you receive additional
compensation in the form of grants or overload

pay?
A. No, no.
Q. Inthe spring of 2013 would you have

been eligible to be chair of the department?
MS. LATTIS: Canyou--1'm
sorry.
Q. Would you be eligible to be chair --
MS. LATTIS: Would you have been
eligiblein the spring of 20137
A. | could apply or request it. It's not
an automatic thing.
Q. There's nothing to bar you from being
chair?
A. No. Correct.
Q. Haveyou ever heard anyone in the
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department describe Dr. Burton as being
emotionally unstable?

A. No.

Q. Just the same question. Crazy?

A. No.

Q. Samequestion. Mentally ill?

A. No.

Q. Anything at all to suggest that someone

in the department has disparaged Dr. Burton's
emotional health?

A. No.

Q. Haveyou ever heard anyone in the
department say something to the effect that
Dr. Burton wouldn't be around much longer?

A. Yeah. I'mnot sure-- "around” as
unemployed?

Q. Not employed.

A. No, no.

Q. Haveyou ever heard anyone outside of
the department say such athing?

A. No.

Q. I'mgoing to turn to the German
delegation visit that occurred in the summer of
2014. | have afew questions about that.

A. Correct.
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Q. Two and ahalf weeksinto what?

A. Into the Germans coming over, flying
over, getting dorms, getting food, traveling,
scheduling visits.

Q. So, to make sure | understand your
testimony, she notified the chair of the
department two and a half weeks prior to the
delegation coming in?

A. Yes. Two and ahalf weeks. I'm not
sure of the exact date. Two and a half to three
weeks, something like that.

Q. Why do you, why do you believe that it
was her responsibility?

A. Because she was the one that initiated
the, the -- thiswas her, her program. She took
students over the year before to Germany. She
did the partnership. She negotiated theideato
bring them over. Infact, | said, "Sabina, you
know, that seemslike alot of work." You know,
S0, shewas -- | don't know if theword is
responsible, but her, her partnership, she was
the, the person in charge of the partnership of
that student exchange group.

Q. Did Dr. Burton share with you the
information she shared with Dr. Caywood about
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Q. Do you believe that Dr. Burton dumped
her guests?

A. Shedumped -- I'm speculating. Thisis
just -- | believe she -- how istheterm? She
didn't do her responsibilities.

Q. Areyou aware of the circumstances of a
family illness that occurred at or about that
same time?

A. Shemay have had some -- mom sick or
something. | can't recall. There could have
been, there could have been something
medically --

Q. Didyou ever tak to her about the
reasons why she was unable to attend to all of
the duties?

A. Yeah. After the fact she mentioned
that her mom -- and | don't know the exact
things. It was after the overwhelming,
overwhelming work that was -- that we had to do
within the two weeks to get it all going. Plus,
we had atornado. It wasjust an overwhelming
job that was just really irresponsible. There
was no forewarning. There was no forewarning,
like, I'm not -- it was two weeks in or two and
ahalf weeksin and --
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the reasons why she wasn't going to be able to
be fully engaged?

MS. BENSKY: You mean Dalecki.

Q. Dalecki. Thank you.

A. No, no.

Q. Did Dr. Caywood -- excuse me --
Dr. Dalecki share with you the reasons why
Burton was not going to be fully engaged?

A. No, no.

Q. So, what isyour source of information?

A. Sabina, after the fact.

Q. Areyou salaried on an annual basis or
anine-month basis?

A. | amannual, annual.

Q. Dr. Caywood -- Dr. Dalecki was salaried
on an annual basis?

A. Annual.

Q. Dr. Stackman is on a nine-month basis?

A. Correct.

Q. And Dr. Riceison anine-month basis;
isthat correct?

A. 1 think. I'm not sure about Rice. I'd
have to check that.

Q. And Dr. Burton is on anine-month
basis?
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A. 1,1 --yeah. I, I don't know the
contracts. Yes, | think so. | don't, yeah, |
don't know the exact -- | would imagine. |
don't -- yeah, | don't know.

Q. Andtypically the faculty member on a
nine-month --

A. Right.

Q. -- basisisnot under contract to work
in the month of June, are they?

A. Correct.

Q. So, did Dr. Dalecki tell you anything
at all about the reasons why --

A. No.

Q. -- Dr. Burton wasn't able to be fully
engaged?

A. No, not that -- I'm going to say not
that | recall. It, it was abusy couple weeks.
| just -- yeah. 1'm going to say | don't recall
on that one.

Q. Did Dr. Dalecki complain to you that
Dr. Burton was slow to provide him with
information when he would request it?

A. | don'trecall.

Q. Did he complain that Dr. Burton was
interfering with Dr. Rice's efforts to --
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A. Okay.

Q. Canyou describe, in general, this
document, Exhibit 129.

A. Itwasareport -- well, back in 2009,
'10, we talked about it briefly, thisisa
report that was created by Mittie Nimocks, Dean
of LA&E back in 2010, | think it happened. |
can't remember exactly.

Q. In20107?

A. Yes. Lookslike 2010, March.

Q. Thiswasareport that followed the
meeting about which you testified earlier?

A. Correct.

Q. So, I'm going to ask you to refer to
page 2, and beginning in paragraph enumerated
one, I'd ask whether or not the dean fairly
summarized your complaint as described there.

A. Correct.

Q. So, itisyour, it was then your
opinion that a search such as, such as these
should involve the entire department; is that
correct?

A. Entire department and the, and the
committee, Search and Screen Committee, more
specifically search and screen, yeah.
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A. | think there was some issues with
that, yes.

Q. Didit appear to you that Dr. Dalecki
was angry about Dr. Burton's decision not to be
fully engaged?

A. I'mnot going to say "fully engaged,”
but alittle bit upset about the ball being
thrown at alate date.

Q. Did that help inform your opinion?

A. Weéll, | mean, | think he had to
reschedule surgery for his back. My, my --
everybody had personal things going on, | think.
It wasjust areal, it wasjust arealy, realy
overwhelming, over, overwhelming task that we
had to get through, and it just involved alot
of quick action. And it turned out great.

(Exhibit No. 129 was marked for
identification by the reporter)

Q. Disregard that. It talks about the
reason. So, that is not an exhibit. We'll mark
the next one as Exhibit 129 and toss that one.

(Exhibit No. 129 was remarked for
identification by the reporter)

Q. Thisisalonger document, so feel free
to take your time to review this.
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Q. Then paragraph 2. My question is, does
the dean accurately describe your concern as
expressed in that paragraph?

A. 1don't-- and, for therecord, | had
concerns over this whole document. | mean, the
whole document. | didn't respond toit. |
didn't make any corrections. My argument was
preferential treatment toward individuals who
were in favor of the forensic investigation
technically defined program and disagreement
with Tom and | about allowing applicants,
applicants to apply for a-- and I'm not sure if
I'm wording that correctly but apply for a
tenure track position with a non-terminal
degree. That was our dispute.

Q. I'mgoing to refer your attention to
the last sentence of paragraph 2 specifically.

A. Last sentence.

Q. So, Mittie writes that you argued that
Tom has overreached his authority and has
behaved with discrimination toward female
faculty and prospective faculty members. Do you
recall making that argument?

A. | cannot recall making that argument.

Q. Would it be your testimony that
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Mittie's making that up out of thin air?
A. No, that is not my testimony.
Q. I'mgoing to refer your attention now
to paragraph 3. Let me know when you're ready.
A. Okay. I'mlooking at thisone. Okay.
Q. Doesthe dean fairly describe your
concern as she expressesit in paragraph 3?
A. Okay. You're taking about one, two --
starting with the numbers?
Q. Justinthelight -- the non-bolded
type appears to be her restatement of your
concern. The bolded type --
MS. LATTIS: | think you're
looking -- you're looking on page 4, right?
MR. HAWKS: Yes.
MS. LATTIS: He'slooking on
page 4. So, it'sright there where he wants you
to read.
A. Readthis?
MS. LATTIS: Yes.
Q. Youdon't haveto read al of it. Just
the light type.
A. Oh, thelight type up here?
(Indicating)
Q. Right. By way of explanation, it
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statement right now asit's stated.

Q. You'reunclear whether this statement
accurately expresses your concern?

A. Exactly.

Q. At that time?

A. Exactly.

Q. Again, do you think that the dean would
have had any reason to exaggerate or embroider
on the concerns that you had expressed to her?

A. No, | don't think.

Q. Youdon't think so?

A. | don't think so.

Q. Going to paragraph 4 on the next page,
5. Do you see there the dean is writing that
you had a concern that Tom holds Amy and Cheryl
to stricter requirements? And | have the same
question about that paragraph as to whether or
not that accurately states your concern as it
existed at that time.

A. Yeah. I'mgoingto say yes. That's --

Q. Turning, then, to paragraph 5, same
question, does that paragraph accurately -- does
the dean accurately state your concern as it
existed at that time?

A. Yes
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appearsto me, at least, and you can correct me
if you think I'm wrong, that the light typeis
the dean's restatement of your concerns, and the
emboldened typeis her statement of what
conclusions she's reached about those concerns.
Isthat afair interpretation of this document?

A. Gosh, | just -- it's been such along
time. It's been such along time.

MS. LATTIS: Wéll, | think we've
established that she didn't write this document,
and so your suppositionisjust asfair as
anything else, but she can't say anything more
about it.

Q. So, limiting your attention to the
lighter type --

A. Right.

Q. --inthe paragraph following the
number three, does that statement of your
concern appear to accurately reflect your
position?

A. Okay. Let meread it one moretime.
What do | say? | don't know. | mean, | am
not -- does thisreflect -- it'sfuzzy. It's
foggy. It's-- what's theright term? Fuzzy?
| don't, I don't -- I'm unclear of this
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Q. Paragraph, same question, paragraph 6.
Does that paragraph fairly state your concern as
it existed at that time?

A. Yes.

Q. Then the dean writes that you have
requested certain things, that you had requested
certain things. Same set of questions.

A. Uh-huh.

Q. She enumerates the requests that you
made in paragraph 1. Doesthat accurately state
the requests that you made?

A. Yes.

Q. Paragraph 2, does that accurately state
the requests that you made?

A. Vagueon No. 2.

Q. Does she, with regard to paragraph 3,
does she accurately state a request that you
made?

A. Yes.

Q. Andwith regard to paragraph 4, does
she accurately state a request that you made?

A. Yes. I'mgoing to add, for the record,
for No. 4, it -- for No. 4, | requested that |
report to her and not to Tom so | could
effectively run the master's program. | guess
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we had different philosophical ideas on what
should be ran. And she, she said she would
think about it. So, yeah.

Q. 1 would ask you to turn to page 8.

A. Page8. Okay.

Q. And it appearsto be the second
paragraph of that page. It isthe paragraph
beginning with the word, "Most members of the
department..." Do you see that paragraph?

A. Yes

Q. Thethird sentence in that paragraph
reads, "One member of the department did feel a
discrepancy in Tom's treatment toward female
faculty compared to his treatment of males.”
Was that member you?

A. No.
Q. Do you know who it was?
A. No.

(Exhibit No. 130 was marked for
identification by the reporter)

Q. Thisisadocument that was provided to
us in Response to a Request for Production of
Documents. Do you recall any meeting with
anybody on or about January 16 of '07 --

A. No.
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isone. | think it's an elected, the faculty
elects who's going to be on the curriculum
committee.

Q. Would you consider it highly irregular
not to have a Department Curriculum Committee?

A. The department should. And | think we
had one. It was -- what was the question again?

Q. Highly irregular not to have one.

A. 1thinkif it'sabig department, if
it's abig department, it'sirregular not to
have one. If it'sasmaller department, then
conversation takes place at faculty meetings.

Q. ClJisone of the bigger departments
here?

A. Wédl, now, yeah. Yearsago it wasn't.
But now it's huge, yeah, the last few years.

Q. How long has it been huge?

A. | mean, we're pretty popular. At one
point we were much smaller. | mean, we grew
exponentialy in probably the last three or four
years or so.

Q. So, my question is, the current
department size is 800; is that about right?

A. Right, right, right.

Q. Do you know when it exceeded 4007
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Q. -- inwhich you were confronted about
your personal attacks on Aric?

A. 1 donot recal.

Q. Doyou recall ever being told by anyone
to stop your persona attacks on Aric?

A. No.

Q. Didyou ever personally attack
Aric Dutelle?

A. No.

Q. Do you know whether or not Dr. Dalecki
excluded Dr. Burton from serving on the
Department Curriculum Committee?

A. No.

Q. Do you know when it was formed?

A. I'mthinking last year that he -- his
second year, so maybe that was 2014, spring of
2014 maybe.

Q. Do you know who served on the committee
at that time?

A. No.

Q. Isthere currently a Department
Curriculum Committee?

A. Yes

Q. Who serveson it now?

A. | don't know all the members, but there
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A. 1donot.

Q. You know, before there was a curriculum
committee, how were new courses or new programs
approved?

A. That'sagood question. Inthe
department meetings, in the department meetings,

yeah.

Q. Do you know how Dutelle got his Fl
program approved?

A. I'mnot sure. | ranthe, | ran the

MSCJ program, and I'm kind of out of the
department. | didn't go to alot of the
department activities because | just was so busy
with that. So, | could have missed alot of
these things.

Q. Did members of the department support
Dr. Burton'sinterest in a cyber security course
and ultimately a program?

A. | don't know. The department --

Q. Didyou?

A. DidI?

Q. Support her interest in building a,
first a course in cyber security.

A. |think acourse. She may have
mentioned that to me, but | think we just didn't
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have enough faculty at that point with that
expertise to be able to do that. It wasvery
vague. | will add, for the record, because of
that and the lack of staff that | encouraged her
to possibly start something online where we'd
get adjunct faculty, and | really worked with
her on that.

Q. So, you'refamiliar with
Dr. Lorne Gibson?

A. Yes.

Q. And the department made adecision to
non-renew him. That would have been madein the
spring semester of 20147

A. Correct.

Q. Dr. Gibson appealed the department's
decision to non-renew him?

A. Correct. The department, correct.

Q. And that appeal wastaken up to the
CRST?

A. Hedidtakeit tothe CRST. He
appealed it. If I'm not mistaken, he decided
not to -- he appealed it before it got to the
CRST. He decided not to go to the CRST but to
take it to the Appeals Commission.

Q. Andthe CRST, in adocument written by
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this before. We're going to say R.J., but while
we ask the questions, that's fine.

A. Isit becauseit's a student?

MR. HAWKS: Off the record.
(Off-the-record discussion)

Q. WasR.J. initially employed to work
with Dr. Burton on graduate level projects?

A. No.

Q. Do you know why hewas initially hired?

A. Excuse me?

Q. Do you know why hewasiinitialy hired
to work?

A. Hewas hired as a graduate assistant
for the graduate program. The graduate program
funds the graduate assistants. We have no
graduate assistants on the -- so, graduate,
graduate assistants are funded by the
graduate -- funded by the DLC, the Distance
Learning Center, because our programisa
distance -- o, al dutiesfor the grad
assistant must be associated to graduate work.

Q. So, hewould work with, he would work
with any faculty member asit bore relationship
to a graduate program?

A. Just aslong as-- and thework is
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Kory Wein, wrote that the committee also has
some concerns with how the Criminal Justice
Department's DRB plan was followed. Do you
share those concerns?

A. No.

Q. Did you support the decision to not
renew and therefore not tenure Dr. Gibson?

A. Itwasn't tenure. Therewas no tenure.

It wasarenewal. Yes, | did not -- | agreed
not to retain him.

Q. Andwhat wasthe basisfor that? What
was your thinking?

A. Weéll, it'snot what | was thinking.
It'swhat -- the DRB went through our procedures
and processes and our scores of students, our
student evals and our point system. And asa
result of policies and procedures, we didn't
retain him. We did not vote to recommend -- we
didn't -- we voted not -- to recommend not to
retain him. We're only arecommendation team.

Q. Doyourecal, do you know whether or
not -- or, first of al, do you know aformer
student by the name of R.J.?

A. Yes

MS. LATTIS: And we talked about
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graduate, graduate work related, online, yes,
because they funded it. They funded the, the
DL C funded the money for the position.

Q. Andwas Dr. Burton working on any
graduate level projects at the time that --

A. No.

Q. Wasn't she working on creating --

A. No.

Q. --that cyber security --

A. No, no. That'swhen she-- wegotin,
and she bailed out of the cybercrime. She said,
"I don't want to teach anymore because I'm
teaching from Milwaukee."

(Exhibit No. 131 was marked for
identification by the reporter)
MS. BENSKY: A page appearsto be
missing.
MS. LATTIS: At least from our
copy. We don't have page 2.

Q. My questionsareon page 1. 5801
should have been in here, and it'snot. I'm
interested in page 1 only, Dr. Fuller.

A. Yeah. Okay. Yeah.

Q. One, two, three, fourth -- first of
all, thisis a document that's written, that was
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1 written by Dr. -- by Provost Den Herder 1 civility and team building?
2 according to itsface. 2 A. Not under my knowledge. Not that I'm
3 A. Yeah 3 aware.
4 Q. Itdescribesameeting, according to 4 (Exhibit No. 133 was marked for
5 it, of Dr. Caywood, Dean Throop, 5 identification by the reporter)
6 Provost Den Herder that supports having 6 Q. Canyou describein genera terms what
7 Dr. Caywood step down. The fourth paragraph on | 7 Exhibit 133 is.
8 thefirst page of this document writes: During 8 A. Thisisa, thisisapermission form
9 9
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that -- Dr. Caywood served as department chair
for seven years extending back to the time when
she; meaning, Den Herder, was dean of the
college and his direct supervisor.
She writes: During that period of

time, two other women in the department, you and
Amy Nemmetz, believe that they had experienced
sexual discrimination within the department but
especially from Dr. Caywood. Do you see that
sentence?

A. Yes

Q. Did Provost Den Herder accurately
describe your belief in that sentence?

A. No. It was preferential treatment
toward individuals who were in favor of the
forensic investigation department and moving the
department in another direction.
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that needs to be signed off by the chair, the

dean, the provost on if someone is making over
two-ninths of their salary, if it exceeds

two-ninths of their salary for summer, for

summer employment, yes, for summer employment.

Q. My question, isthisfairly
substantial, excess, $16,407?

A. Itlooksto belarger than what I've
Seen.

Q. Wasthere any discussion in the
department with regard to the grant-writing
opportunity that Dutelle was compensated for?

A. I'mnot awareof it. Thereisa
grant-writing, there is a grant-writing
faculty -- internal grant that people can apply
for. I don't know if this one isthe one,
though.
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Q. So, she mischaracterized your position?

A. Unclear, fuzzy.

Q. Does she correctly describe Lecturer
Amy Nemmetz's position?

A. Oh, | don't know.

Q. Toyour knowledge.

A. Tomy knowledge, | do not know.

(Exhibit No. 132 was marked for
identification by the reporter)

Q. Have you seen this document before?

A. | have.

Q. Canyou describeit in general terms,
please.

A. It's, | think it's the final report of
theinitial report written by Mittie Nimocks.

Q. And now Mittie Nimocks Den Herder?

A. Correct.

Q. On the second page of this document,
the second to the last paragraph of that page
beginning with the words "Finally, | charge
Dr. Caywood," can you read that paragraph.

So, my question is, did either
Dr. Caywood or Dr. Dalecki invite a speaker or a
workshop leader to conduct a workshop for
department members on conflict resolution,
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Q. Doyourecal you or anybody elsein
the department being offered that grant-writing
opportunity?

A. I'mnot aware, I'm not aware.

Q. Now, thistreats the FI coordinator
compensation of $5,000 as being compensation
above and beyond his base. Does that appear to
be the case to you?

A. Yes. AndI'massuming he's under the
nine-month contract. | don't know.

Q. So, thiswould compensate him for the
summer months?

A. Correct.

Q. Doyou know -- there'sanote. The
last note hereis FI/CU internship.

A. Correct. And that was a, that wasa
norm. | mean, we had -- most of our interns,
we'd get about 40 interns in the department, 40
to 45, and | think every faculty member got a
pretty big chunk.

(Exhibit Nos. 134 - 135 marked
for identification by the reporter)

Q. Wednesday, July 2 at 12:16 p.m.,
document with two pages is numbered as what,
what number is that?

Gramann Reporting, Ltd.
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Page 78 Page 80
A. 134 Q. Hewritesthat it's a process made up
Q. Do you recognize Exhibits 134 and 135? by afew people that has already violated state
A. Let mesee134. Yes. These-- yes. statute. Do you know to what he isreferring?
Q. So, let'sbeginwith 135so0 | A. No.
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understand this. This appearsto be a, first an
e-mail from Dr. Burton to you --

A. Uh-huh.

Q. -- inwhich she writes, opens up with
the sentence, "I know you are trying to help me,
but your revelation that Dalecki and Throop
discussed my termination really stressed me."

Y ou then don't write -- you don't respond to her
but instead forward to Dalecki telling him that
you don't know what she's talking about?

A. | don't know what she's talking about.

Q. Sothat we're clear on the record, did
you have a conversation with Dr. Burton in which
you said on or about July 2, 2014, this would
have been in context of the, of the German
delegation, in which you said to her that
Dalecki and Throop had a conversation about
terminating Burton?

A. That did not happen.

Q. Then looking at Exhibit 134.

A. 134. Okay.
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Q. It hasalready tainted any appointment
that ismade. Do you know to what he was
referring?

A. No.

MR. HAWKS: Thank you. | have no
further questions.

MS. BENSKY:: | just have acouple
of questions.

EXAMINATION

BY MS. BENSKY:

Q. Would you turn back to Exhibit 109,
please. It'sthe teaching contract. So,

Dr. Fuller, you're looking at Exhibit 109 from
this deposition, and thisis Sabina Burton's
teaching contract. Were you asignatory to the
contract?

A. No.

Q. Looking at the contract, do you see
anywhere on the contract, the page you're
looking or the second page, that says 25 percent
of Dr. Burton's teaching schedule must be for
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Q. Thisexhibit isyour response to
Burton. Do you, at any point in your response,
dispute her first sentence?

A. | didnot.

(Exhibit No. 136 was marked for
identification by the reporter)

Q. Let me know when you're ready.

A. Okay.

Q. And can you summarize this e-mail chain
in your own words.

A. Confused.

Q. What context is-- first of al, the
last of the e-mail chainisan e-mail from
Lorne Gibson to all members of the department,
including yourself; isn't that true?

A. Correct.

Q. Andit'sin context of, apparently of
the process by which the department is about the
business of selecting a new chair?

A. Correct.

Q. And the chair of the -- and Gibson is
complaining about the process?

A. Right.

Q. Isthat true?

A. Correct.
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online courses?

A. | donot seeit.

Q. Based on your knowledge, do you have
any opinion as to whether the contract requires
25 percent of regular course load teaching to be
online?

A. One more time on that one.

Q. Based on your knowledge, do you have
any opinion about whether the contract requires
25 percent of regular load teaching to be
online?

A. | have no opinion.

Q. Do you have the authority to bind the
University of Wisconsin-Plattevilleto a
particular interpretation of that contract that
is Exhibit 109?

A. I'mnot -- | have no comment. Yeah, |
guess | don't understand the question maybe.
One more time.

Q. Do you have the authority to legally
interpret --

Oh, no.

-- the contract that is 1097

No.

And let'slook at Exhibit 117. 117 is

o >0 >
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an e-mail chain between Dr. Dalecki and
Dr. Burton about her course load. Do you think,
based on your knowledge and experience, that
Mike Dalecki should have allowed Dr. Burton to
teach that course as part of her regular load?

A. Not according to the policy. Policy is
20, 25 students. The policy states 20, 25
students.

Q. Anditisyour opinion that there would
not have been 20 studentsin that class?

A. Exactly. It'san elective.

Q. Doyou know if Dr. Burton ever taught
25 percent of her regular course load online?

A. Did sheever, not to my knowledge.

Q. Canyou think of any regular full-time
faculty with a nine-month contract who did teach
25 percent of their --

A. Noonedid.

Q. --regular load online?

A. Noonedid.

Q. Andlast question. Let'slook at 128
very quickly. Grab Exhibit 128, please.

Dr. Burton wrote an e-mail to you. Inthe
second paragraph, middle of the second paragraph
she wrote, "Y ou were right when you warned me
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condition, though, if she taught that load --

A. Waéll, everybody, everybody who teaches
courses, overload, also have to go through
training. Training is mandatory for everybody.

Q. Do you have any reason to dispute that
was her schedule the first semester of her
teaching experience here at UW-Platteville?

A. Wadll, | think thisisabreak. Thisis
a-- shegot abreak.

Q. My question isn't whether it'sagood
deal or abad deal. Do you have any reason to
deny that it happened that way?

A. | don't know if that happened. | have
no -- | don't know if she got quarter time
release time for training. | have no idea.

Q. Andyou aso don't know if she got
paid -- she had her online teaching coursein
the second semester counted toward her full load
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about him when he applied for the positionin CJ
in 2010 and 2011. | wanted to give him afair
chance, but you were correct when you told me he
issexist,” and she'sreferring to Dalecki. My
guestion is, do you recall ever telling
Dr. Burton that Dr. Dalecki was sexist?

A. Absolutely not.
MS. BENSKY: That'sal | have.
MR. HAWKS: | will havejust a
guestion or two.
EXAMINATION
BY MR. HAWKS:
Q. Could you return to Exhibit 114.
A. 114
Q. Please. Not 114. That's the wrong
one. May | seethat pile of exhibitsfor a
second? I'm showing you 115. You've previously
identified that. Okay?
If Sabina Burton taught the schedule
as described as, "Y our schedule for thisfall
is," she would have had three courses, not a
full load, and released 25 percent timeto learn
how to teach online, correct?
A. 1 amnot sure.
Q. My question is, as stated in the
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duty?
A. | amnot sure.
Q. Youdon't know?
A. | don't know.
Q. Shewould know, you would not?
A. | would not. You'd haveto look at the
contract, yeah.
Page 85
MR. HAWKS: Thank you. Thank you

very much.
MS. BENSKY: And | have no
further questions.
(Deposition was concluded at
12:48 p.m.)
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STATE OF WISCONSIN)
COUNTY (%FSSD'ANE )

I, CHRISTAL A. HANSEN, a Registered
Professional Reporter and Notary Public in and
for the State of Wisconsin, do hereby certify
that the foregoing deposition was taken before
me at the University of Wisconsin-Platteville,
Ullsvik Hall, 1 University Plaza, City of
Madison, County of Grant, and State of
Wisconsin, on the 17th day of November 2015;
that it was taken at the request of the
Plaintiff, upon verbal interrogatories; that it
was taken in shorthand by me, a competent court
reporter and disinterested person, approved by
all partiesin interest and thereafter converted
to typewriting using computer-aided
transcription; that said deposition isatrue
record of the deponent's testimony; that the
deposition was taken pursuant to Notice; that
said CHERYL BANACHOWSKI-FULLER, Ph.D., before
examination was sworn by me to testify to the
truth, the whole truth, and nothing but the
truth relative to said cause.

Dated November 24, 2015.
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——— UWP ... What College Should Be! www.uwplatt.edu

April 15, 2009

Ms. Sabina Burton
2056 Bachelor Creek Road
Union, MO 63084

Dear Ms. Burton:

Tom Caywood, Chair, Departiment of Criminal Justice, and Mittic Nimocks, Dean, College of Liberal Arts and Education, have
recommended that you be offered a Probationary Faculty position at The University of Wisconsin-Platieville. [am pleased to
offer you a Probationary Faculty appointment as an Assistant Professor in the Department of Criminal Justice.

The mission of the University of Wisconsin System particularly emphasizes excellence in undergraduate cducation. At UW-

Platteville, we pursue our System and institutional objectives by encouraging personal, educationa!, and professional interaction
and development among all members of the University community.

Terms and conditions of your UWT* employmcnt are set forth in the enclosed appointment form. Other terms and conditions of,
information about, and requirements for state and UWP employment are explained in the UW-Platteville Handbook. Please
sign the appointment form and return it to Kathleen Kelley in the Human Resource Office before April 29, 2009.

I hope that your affiliation with UW-Platteville will be satisfying and productive. Please contact the Human Resource Office at
(608) 342-1176 if you have questions or need assistance.

Sincerely,

}’hcu—kﬂ-&_J

David J. Markee
Chancellor

DIM/jm

Enclosure

Office of the Chancellor Brigham Hall 608.342.1234

1 University Plaza ~ Platteville, W1 53818-3099 » www.uwplattedu U W-P 004035





,/~ ‘ ' UNIVERSITY OF WISCONSIN - PLATTEVILLE oy Y
'PROBATIONARY FACULTY APPOINTMENT 1 COP

E

Sabina Burton is hgrcby appointed as an Assistant Professor in the Department of Criminal Justice this
fifteonth day of April 2009. Your immediate supervisor(s) will be Tom Caywood, Chair, Department of

Criminal Justice.

w

1. APPOINTMENT BASIS:
‘SALARY: '

APPOINTMENT DATES:

$48,000.00
08/24/09 - 05/23/10

PERCENTAGE OF APPOINTMENT: 100%

TYPE OF APPOINTMENT:
HAYgs-HILL TITLE:
HAYES-HILL CODE:

ORG. #

Probationary Faculty
Assistant Professor
C40NNUFAFBP

102-2-221030

1. EMPLOYEE INFORMATION:

DATEOFBIRTH: 6/29/1965

socraL Securrry Numeer: ([IIEGNG

.EDUCATION:
Degree  Date Institution
PhD. 1996 University of California, Irvine
M.S. 1991 University of Munich, Germany
B.S. 1991

III.  ASSIGNED DUTIES:

University of Munich, Germany

Your principal assignment will be teaching on campus and online courses, and may include specific
activities as dixected by your department, department chair and college dean. Other expectations include,
but are not limited to, advising students, developing undergraduate research, scoking extramural funding,
participation in outreach, distance education, collabarative teaching, innovative teaching methods, and
teaching during non traditional times. L o '

S$B001432





“

IV.REGULATIONS GOVERNING PROBATIONARY FACULTY. POSITIONS:

*

This Probationary Faculty appointment is for the 2009-2010 academic year only, August 24, 2009 through
May 23, 2010. Subsequent renewals must be considered annually. A probationary faculty appointment may

position. Thus, if you remain continuously employed in your full-time position at UW-Platteville, the

University must consider you for tenure by not later than the 2014-2015 academic year.

V. RESPONSIBILITIES OF EMPLOYEE:

Failure to complete the requirements stated below and to assume the duties assigned to this position on the

effective date of the appointment will render this contract null and void,

1. This offer is contingent upon verification of identity and work authorization as required by the Immigration
Reform and Control Act of 1986. This verification must be completed at the time of hire, which is the
beginning of employment. The law prohibits the University from employing an individual who has not
provided the appropriato documentation (or receipt for ordering the appropriate documentation). Enclosed
is a list of documents which you may present at the Human Resource Office, 2300 Ullsvik Hall, to establish

identity and work authorization,

w,

2. Contact the Payroll Office, Ullsvik 2300 (342-1178), to make an appointment to do paperwork required to

" put you on the payroll. The Payrol! Office can provide information about fringe benefits,

3. This appointment is conditional pending the results of a criminal background check. The appointment will

be withdrawn or terminated if the results are unacceptable.

4. Request that University of California, Irvine send an official copy of S(onr transcript to the Human

Resource Office prior to the star¢ of your contract. .

R

—

E—

S ——

Thave received the offer of appointment as described, I have read the contract and enclosed letter, I understand

and accept the terms and conditions of employment as stated without modifications or alterations.

M; {. _ﬁ./fff _ 4-23-09

Employee Signature N Date
@O Mebleo =, 4/29/09

David J. Markee, Chancellor . Date

—
T

In order to formalize this appointment, please sign and return this document to the Human Resource Office
before April 29, 2009. If this signed document is not received in the Human Resource Office by this date, it will
be assumed that you do not wish to accept this offer. A copy of this document will be mailed to you after the

signatures are completed.

$B001433
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Dr. Tom Caywood

From: "Cheryl 'BanachowskiFuller" <banachoc@uwplatt.edu>
To: © <caywood@uwplatt.edu>
Sent: Friday, October 27, 2006 8:02 PM

Subject: Re: numbers

Hi Tom - here is the info:

Currently, the graduate CJ Masters program has approximately 130 admitted graduate students (not included in this
admit number are several special students taking courses online each semester). It is projected that 35+ students will be
admitted this academic year 2006-2007, and the same amount is projected for each year after. (There has been a steady
linear growth over the 8 years of the program's conception.)

(NOTE OF IMPORTANCE: To keep the awarded SAIF grant/funds with UW-Extension, the online BSCJ degree must
- have 250 student admits to the program by Spring 2009, That is, from when the grant was awarded Spring 2006 until
Spring 2009 -- 3 years.)

According to HLC, we need to have over 50%+ of "on campus" faculty teaching in the online programs (there can not
be more adjuncts than "on campus” faculty). -

Adjunct Faculty Assignments - CJ Masters Program

Fall 2006:

CJ 6330 - Liz Poeschl (JD)

CJ 7130 - Dedra Tentis (PhD)
CJ 7430 - Amy Nemmetz (MS)
CJ 7630 - Amy Nemmetz (MS)

Spring 2007: '
CJ 7530 - Jerry Schuetz (MS)
CJ 6030 - Tom Jonas (JD) - adjunct??

Below is the website for the MSCJ course rotation up until Spring 2008:

http://www.uwplatt.edu/disted/degrees/cj/cj_rotation.html

No projected adjunct instructors have been identified to teach in the online programs after Spring 2007 -- hoping more
permanent assignments can be made when the new faculty hires are on board at UWP. -

Hope this help ~
cheryl

-----QOriginal Message-----

From: "Dr. Tom Caywood" <caywood@uwplatt.edu>

To: "banachoc" <banachoc@uwplatt.edu>, "Susan Hilal" <hilals@uwplatt.edu>
Date: Fri, 27 Oct 2006 10:43:20 -0500

Subject: numbers

Susan - [ need those numbers I ask for.

UW-P 0009754,
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Dr. Tom Caywood -

From: “Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Thursday, November 02, 2006 7:58 PM

Subject: Re: next department meeting

Hi Tom, (just a few ideas)

When analyzing:

1. Your projected enrollment numbers and faculty allocations (ha.nded out at the last meeting),

2. the HLC Requirements, and

3. Online Teaching Release Time Rule: For any given semester, an online course must have 20 students enrolled in that
course for the faculty instructor to get release time (.25).

I can up with -- something like this:

Position 1: Chair - tenure-track.

Ph.D. in CJ or related field; generalist, emphasis in law enforcement

.50 chair duties

25 on campus teaching (law enforcement-related course or other rélated course)
.25 online teaching (CJ 7030 or law enforcement-related course)

Position 2: tenure-track

Ph.D in CJ or Criminology or related field; generalist, emphasis in corrections
.50 on campus teaching (corrections-related courses)

.25 online teaching (online graduate corrections course)

.25 online teaching (online undergraduate corrections course or related course)

Postion 3: tenure-track (TSI POSITION)

Ph.D in CJ or related field; emphasis law enforcement, successful candidate will be expected to teach crime scene
investigation, forensics, criminal investigation, etc.

(similar to Southern Utah Univerisity advertise in the Chronicle).

1.00 -- teaching on campus only.

Just some ideas -

Thanks,
Cheryl

----- Original Message-----

From: "Dr. Tom Caywood" <caywood@uwplatt. edu>
To: "banachoc" <banachoc@uwplatt.edu>, "Dr. Tom Caywood" <caywood@uwplatt.edu>, "Aric W. Dutelle"
<dutellea@uwplatt.edu>, <Elmerst@uwplatt.edu>, "Susan Hilal" <hilals@uwplatt.edu>, "Laura Khoury"

<khouryl@uwplatt.edu>, "Joe Lomax" <lomaxj@uwplatt.edu>, "Ed Ross" <rosse@uwplatt.edu>, "Kathryn Winz"
<winz@uwplatt.edu>, "Sheri Kratcha" <kratcha@uwplatt.edu>

Date: Thu, 2 Nov 2006 08:38:18 -0600
Subject: next department meeting

UW-P 000973 ¢ /)007

|
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Dr. Tom Caywood

From: “banachoc" <banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>

Sent: Monday, November 13, 2006 2:02 PM
Subject: Fw:HLC .

Tom, it is not that 50%+ of “on campus" faculty should be teaching online.

What HLC recommends is that to keep the integrity of the online programs, there should be more "on campus" faculty teaching

online in the online programs than adjunct "off campus" faculty. This recommendation was given at the HCL Focus Visit last year.

(Let me see if | can find the summary report from the visit.)

Note:
Each semester the CJ Masters program offers approximately 2 BSAD courses; 9 or 10 CJ courses; 1 POSC course; 3 PSYC

psychology courses.

Each Semester: :
Faculty Allocations to online teaching in graduate program:

Online "on campus"” faculty - as part of load (consistent)

.50 graduate program -Susan Hilal -

.25 graduate program -Laura Khoury

.25 graduate program - Cheryl Fuller

.25 - .50 graduate program - Pat Bromiey (only PSYC courses)

(Reminder: There must be 20 students enrolled in an online course for an instructor can get .25 release time.)

Online "on campus" faculty - as overload (not consistent; varies from semester to semester)
Jonas - CJ 6030, CJ 7520

Rink -POSC 5830

Winz, Caywood, Hilal, Khoury - CJ 7920

Elmer - CJ 7530

Parsons - PSYC 7030 (offered summer semester only)

The rest of the faculty teachihg online graduate courses are off-bampus adjunct faculty members.

Currently there are 0 facuity allocated to teach this coming semester, nor projected to teach in the years to come any online
courses as part of the online undergraduate degree. Currenly one "on campus" faculty is teaching in the online undergraduate
degree program as an overload (Hilal), the other online undergraduate courses will be taught by “off campus" faculty.

Hope this helps ~
Cheryl

From: Dr. Tom Caywood

To: hanachoc

Sent: Monday, November 13, 2006 9:19 AM
Subject: HLC

Cheryl:

UW-P 00097032007

| recent requested documents from you concerning statement you've made about 50%+ of oncampus faculty teaching in the on
line programs. You kindly provided 3 documents. One was a letter from the HLC dated Aprit 6, 2006 to Chancellor Markee,the
SPDI application form and a copy, | believe, of a letter to Marian Maciej-Hiner dated October 6, 2006 from UW Extension about

i
{
|
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Zimbra burtons@uwplatt.edu

Re: On-campus visit schedules

From : Cheryl BanachowskiFuller <banachoc@uwplatt.edu> Fri, Jan 28, 2011 03:35 PM
Subject : Re: On-campus visit schedules
To : Sabina Burton <burtons@uwplatt.edu>

Cc : Thomas E Caywood <caywood@uwplatt.edu>, Laura
Anderson <andersla@uwplatt.edu>

Please do not remove me from the interview schedules. Since this
position entails .25 teaching in the MSCJ program, I would like to meet
with these candidates about the MSCJ program like I have in the past,
for this specific position. Please schedule 15 minutes for the
candidates and I to meet. .

Thanks,
Cheryl

Cheryl Banachowski-Fuller, PhD

Professor of Criminal Justice

Director, Master of Science in Criminal Justice Degree Program
University of Wisconsin-Platteville

Criminal Justice Department

1146 Ullsvik

Platteville, WI 53818

Phone: 608-342-1652
E-mail: banachoc@uwplatt.edu

----- Original Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>

To: "Joe Lomax" <lomaxj@uwplatt.edu>, "Aric W Dutelle"
<dutellea@uwplatt.edu>, "Robert W Roberts" <robertsro@uwplatt.edu>,
"Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>, "Joe Lefevre"
<lefevrej@uwplatt.edu>, "Adam J Butry" <butrya@uwplatt.edu>

Sent: Friday, January 28, 2011 3:06:09 PM

Subject: On-campus visit schedules

Please find the schedule for Lorne Gibson (Feb. 2) and Valerie Stackman
(Feb. 4) attached.

Thank you and enjoy your weekend,

Sabina

8/26/2014 9:47 PM
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Subject: Fwd: campus visit

From: Sabina Burton <sabinaburton@live.com>

Date: 10/20/2015 10:09 AM

To: Roger Burton <rogerburton@plattevillerealestate.net>

Sent from my iPhone

Begin forwarded message:

From: “Dr. Tom Caywood" <caywood @uwplatt.edu>
Date: March 18, 2009 at 8:14:40 AM CDT

To: "Sabina Burton" <sabinaburton@live.com>
Subject: campus visit

Sabina:

Attached is your schedule for Friday March 27,2009. You are staying at the Governor Dodge Hotel 300
West Business 151. Going north on US 151 take the first Platteville exit. Turn left at the stop sign.
Governor Dodge is the first motel on your left just before McDonalds. | have a room booked for you.
You'll need to pay for the room and we will reimburse you for all expenses. Would like to meet for
breakfast at the restaurant at the motel at 8:00AM. Call me when you get into town. My cell phone is
563-451-8101.

Tom Caywood, Ph.D.
Professor and Chairman
Criminal Justice Department
1174 Ulisvik Hall
608-342-1653

— Attachments:

Sabina Burton schedule .doc 26.0KB






Interview Schedule for Assistant Professor Position C§ 2 09/01

8:00 - 9:00
9:00 - 10:00
10:00 - 10:30
10:30-11:00
11:00-11:45
12:00 - 1:00
1:00 - 1:45
1:45-2:00
2:00-2:30

2:30-3:00

Sabina Burton

Friday March 27, 2009

break feast at the Rountree Restaurant

CJ Search and Screen Committee

Dr. Mittie Nimocks, Dean, College of LA&E

Tour of campus

Kate Kelly, director, HR department

lunch on campus

Search and Screen Committee

Cheryl Fuller, Director Graduate Program

Meet with program assistant and academic staff

Tom Caywood, Chair of Department
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https://zimbra.uwplatt.edw/zimbra/h/printmessage?id=92574

Zimbra burtons@uwplatt.edu

FW: 2009 and 2010 schedule

From : Sabina Burton <sabinaburton@live.com> Wed, Jul 16, 2014 07:20 PM

Subject : FW: 2009 and 2010 schedule

To : Sabina Burton <burtons@uwplatt.edu>

From: caywood@uwplatt.edu

To: sabinaburton@live.com

Subject: Re: 2009 and 2010 schedule
Date: Wed, 20 May 2009 10:36:11 -0500

Sabina:
Your schedule this fall is:

CJ 1130 intro to ¢j 11:00 - 11:52 MWF

¢j 1130 introtocj 12:00 - 12:52 MWF

¢j 3730 women and the law thursday evening 6:00 -8:52
.25 is for training on D2l for on line classes

spring 10 schedule

¢j 7330 law as social control graduate/ on line no set time

¢j 3730 01 women and the law 11:00 - 11:52 MWF

¢j 3730 02 women and the law 10:00- 10:52 tuesday and 9:00 - 10:52 on thursday
¢j 4630 curerent topics: terrorism, 3 credits 1:00 - 1:52 tuesday and 12:00 - 1:52 on
thursday

as an overload (extra pay) ¢j 2340 us courts and the c¢j system 12:00 - 12:52 MWF

we will get your books and copies of syllabi for you soon

Tom Caywood, Ph.D.
Professor and Chairman
Criminal Justice Department
1174 Ullsvik Hall
608-342-1653

----- Original Message —---
From: Sabina Burton

To: caywood@uwplatt.edu
Sent: Monday, May 18, 2009 9:45 PM

8/24/2014 11:53 PM
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Zimbra burtons@uwplatt.edu

Re: Spring 2015 Cyber Crime

From : Cheryl BanachowskiFuller <banachoc@uwplatt.edu> Wed, Jul 16, 2014 11:43 AM
Subject : Re: Spring 2015 Cyber Crime &1 attachment
To : Sabina Burton <burtons@uwplatt.edu>

Sorry Sabina. It looks like 20-25 students for release time with
approval of Dean. I attached your contract (see payment option for
overload policy). I hope that helps clarify the policy.

I hope all is going well for you .. looking forward to seeing you on
campus. I can't believe how fast the summer is going.

----- Original Message ----- |
From: "Sabina Burton" <burtons@uwplatt.edu>

To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

Sent: Wednesday, July 16, 2014 10:42:02 AM

Subject: Re: Spring 2015 Cyber Crime

Chervyl,

Please send me the policy of "25 students minimum for grad. courses"
dated back to the time I was hired. I just want to make sure this is not
another form of retaliation against me. This will help clarify things
for me. I may or may not teach overload in spring. I can't say yet.

Thanks,

Sabina

----- Original Message -----

From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
To: Sabina Burton <burtons@uwplatt.edus>

Sent: Wed, 16 Jul 2014 10:31:39 -0500 (CDT)

Subject: Re: Spring 2015 Cyber Crime

Sabina, the problem is is that enrollment numbers for 'part of load' 25%
must be 25 students. I know the Cyber-Crime course will not reach 25
student enrollment.

----- Original Message -----
From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

1 of2 11/19/2014 9:42 PM
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Sent : Wednesday, July 16, 2014 10:12:41 AM
Subject: Re: Spring 2015 Cyber Crime

Hi Cheryl,

I love to teach the course again. Not sure yet whether I want to do
overload. However, my contract says that 25% of my teaching is online
grad work. Tom didn't care about the contract as he wanted to get me
away from your influence. I would like to see my contract being honored.
Teaching graduate courses was part of the reason I accepted ‘this
teaching position.

So yes, I plan to teach cyber crime and 3 undergraduate courses.

Sabina

----- Original Message -----

From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
To: Sabina Burton <burtons@uwplatt.edu>

Sent: Tue, 15 Jul 2014 11:05:17 -0500 (CDT)

Subject: Spring 2015 Cyber Crime

Hi Sabina,

I need to send in the MSCJ course list for Spring 2015.

Cyber-Crime is listed on the course (rotation) list for Spring 2015. Did
you still want to teach it as an overload in the spring? If.too much, I
will try to get another instructor. Anyone you can recommend? (I hope
you teach it, though.)

Thanks,

Cheryl

Phone: 608-342-1652
E-mail: banachoc@uwplatt.edu

Burton Sabina CRIMLIUS 7340 Instructional Contract Summer 2014 -
Approved.pdf
212 KB

11/19/2014 9:42 PM
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Zimbra burtons@uwplatt.edu

Re: Cyber Crime Grad Course Spring 15

From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Aug 04, 2014 01:31 PM
Subject : Re: Cyber Crime Grad Course Spring 15
To : Sabina Burton <burtons@uwplatt.edu>

Sabina, I don't see how we can have that be part of load. I'm unclear
where it is written in your contract where you do 25% online as part of
load, plus that hasn't been happening up until this request. If that
is, indeed, somewhere part of your contract, I dont know why it hasn't
come up until now.

As it is, we're short of face-to-face instructors. And my understanding
also is that this graduate course is very unlikely to make the
27-student minimum required.

So I'm still at a loss here.

Mike

On 8/1/2014 9:56 AM, Sabina Burton wrote:

> Hello Mike,

>

> Please respond to my email below. My understanding is that Cheryl
needs to know soon.

>

> Thanks.

\

————— Forwarded Message -----

> From: Sabina Burton <burtons@uwplatt.edu>

> To: 'Michael Dalecki' <dalecki@uwplatt.edus

> Cc: 'Cheryl BanachowskiFuller' <banachoce@uwplatt.edus>
>

>

Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)

Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses
>
> Mike,
>
> Cheryl needs your authorization to assign the online grad course Cyber
Crime to me 2015 spring semester as part of my regular teaching load.
Her spring schedule has to be submitted soon.

8/25/2014 10:30 AM
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>

> Thanks,

>

> Sabina

>

>

> ----- Forwarded Message -----

> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edus>

> To: Sabina Burton <burtons@uwplatt.edu>

> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)

> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses
>

> Hi Sabina, hope you are doing well and enjoying the summer.
>

> As I mentioned to you, all CJ online courses are assigned as

overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.

>

> Looking forward to seeing you on campus,

> Cheryl

>

>

> ---=- Forwarded Message -----

> From: "Sabina Burton" <burtons@uwplatt.edu>

> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
> Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>

> Sent: Sunday, July 27, 2014 9:14:30 PM

> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses
>

> Hello Cheryl,

>

> As I already pointed out to you at the beginning of the summer I don't
plan to teach overload this fall. Have you made arrangements with Mike
to have me teach 7030 instead of Police Function in accordance with my
work contract as I requested?

>

> I plan to teach the graduate course Cyber Crime in spring 2015 a part
of my contracted teaching load.

>

> Thanks and have a great week,

>

Sabina

\Y

> ----- Forwarded Message -----

> From: "UW-Platteville Distance Education'" <disted@uwplatt.edu>

> To: burtons@uwplatt.edu

> Sent: Friday, July 25, 2014 3:14:46 PM

> Subject: Course Maintenance Reminder for Fall 2014 Online Courses

8/25/2014 10:30 AM
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Distance Learning
University of Wisconsin-Platteville
Platteville, WI 53818

vV V. V

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu
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Zimbra burtons@uwplatt.edu

Re: Cyber Crime Grad Course Spring 15

From : Michael Dalecki <dalecki@uwplatt.edu> Fri, Aug 01, 2014 03:46 PM
Subject : Re: Cyber Crime Grad Course Spring 15
To : Sabina Burton <burtons@uwplatt.edu>

I'm still unclear what this means. Does this mean you expect to teach
only 3 face-to-face classes next spring, that you expect this to be an
overload, or what?

I don't know what it means when you say you were hired for 25% online
teaching. You've been doing 4-4 loads this year, and before.

Please explain.

Mike

On 8/1/2014 3:28 PM, Sabina Burton wrote:

> I developed the grad course cyber crime last year in spring for
Cheryl. She said it would be my class to teach each spring and summer. I
was hired for 25 % online teaching.

Thanks,
Sabina

V V. V V V

----- Original Message -----

From: Michael Dalecki <dalecki@uwplatt.edu>
To: Sabina Burton <burtons@uwplatt.edu>

Cc: Cheryl Fuller <banachoceuwplatt.edu>

Sent: Fri, 01 Aug 2014 11:41:45 -0500 (CDT)
Subject: Re: Cyber Crime Grad Course Spring 15

v

I'm not sure I understand--you want the online class to be in place of
normal face-to-face class?

Mike

VVVVYV®V VVVVYVYV

On 8/1/2014 9:56 AM, Sabina Burton wrote:
>> Hello Mike,

>>

>> Please respond to my email below. My understanding is that Cheryl
needs to know soon.
>>

8/19/2014 3:38 AM
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>> Thanks.

>>

>>

>>

>> --=--- Forwarded Message -----

>> From: Sabina Burton <burtons@uwplatt.edu>

>> To: 'Michael Dalecki' <dalecki@uwplatt.edu>

>> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>

>> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)

>> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses

>>

>> Mike,

>>

>> Cheryl needs your authorization to assign the online grad course
Cyber Crime to me 2015 spring semester as part of my regular teaching
load. Her spring schedule has to be submitted soon.

>>

>> Thanks,

>>

>> Sabina

>>

>>

>> =---- Forwarded Message -----

>> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>

>> To: Sabina Burton <burtonse@uwplatt.edus

>> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)

>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses

>>

>> Hi Sabina, hope you are doing well and enjoying the summer.

>>

>> As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.

>>

>> Looking forward to seeing you on campus,

>> Cheryl

>>

>>

>> ----- Forwarded Message -----

>> From: "Sabina Burton" <burtons@uwplatt.edu>

>> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

>> Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>

>> Sent: Sunday, July 27, 2014 9:14:30 PM

>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses

>>

>> Hello Cheryl,

>> )

>> As I already pointed out to you at the beginning of the summer I

8/19/2014 3:38 AM
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don't plan to teach overload this fall. Have you made arrangements with
Mike to have me teach 7030 instead of Police Function in accordance with

my work contract as I requested?
>>

>> I plan to teach the graduate course Cyber Crime in spring 2015 a part

of my contracted teaching load.
>>

>> Thanks and have a great week,
>>

>> Sabina

>>

>>

>>

>>

>> =---- Forwarded Message -----

>> From: "UW-Platteville Distance Education" <distedeuwplatt.edu>

>> To: burtons@uwplatt.edu
>> Sent: Friday, July 25, 2014 3:14:46 PM

>> Subject: Course Maintenance Reminder for Fall 2014 Online Courses

>>

DD e s 0 s B B 0 B N G 0 P 0 0 ) 0 D 2t 10 0 0t 10 s Pt Pt
>> Distance Learning

>> University of Wisconsin-Platteville
>> Platteville, WI 53818

DD N B B 0 0 Pt 0 0 Ot 8 It b 0 D It b 0 b 8t 0 2t Ot
>>

>>

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu

Re: Cyber Crime Grad Course Spring 15

From : Michael Dalecki <dalecki@uwplatt.edu>
Subject : Re: Cyber Crime Grad Course Spring 15
To : Sabina Burton <burtons@uwplatt.edu>

Fri, Aug 01, 2014 04:42 PM

I'm still at the same place, Sabina--what does this mean as to what you

expect to be doing in the Spring?

8/19/2014 3:38 AM






Zimbra ‘ https://zimbra.uwplatt.edw/'zimbra/l/printmessage?id=93074,93080,93123

On 8/1/2014 3:58 PM, Sabina Burton wrote: .

> My contract is for both, face to face and online teaching. The job
description for my position stated 25 % of my teaching responsibility is
online. Cheryl interviewed me in March 2009 for this assignment. My
contract was honored during my first year. After Cheryl accused Caywood
of sexual harassment in 2010 Caywood didn't let me to teach for Cheryl
anymore as part of my regular load.

vV V.V V V

v

----- Original Message -----

From: Michael Dalecki <dalecki@uwplatt.edu>
To: Sabina Burton <burtonse@uwplatt.edu>

Sent: Fri, 01 Aug 2014 15:46:54 -0500 (CDT)
Subject: Re: Cyber Crime Grad Course Spring 15

I'm still unclear what this means. Does this mean you expect to teach
only 3 face-to-face classes next spring, that you expect this to be an

overload, or what?

I don't know what it means when you say you were hired for 25% online
teaching. You've been doing 4-4 loads this year, and before.

Please explain.

Mike

V VVVVVVVVVYVVVVYVYVY

> On 8/1/2014 3:28 PM, Sabina Burton wrote:

>> I developed the grad course cyber crime last year in spring for
Cheryl. She said it would be my class to teach each spring and summer. I
was hired for 25 % online teaching.

>>

>> Thanks,

>> Sabina

>>

>>

>> ----- Original Message -----

>> From: Michael Dalecki <dalecki@uwplatt.edu>

>> To: Sabina Burton <burtons@uwplatt.edu>

>> Cc: Cheryl Fuller <banachoce@uwplatt.edu>

>> Sent: Fri, 01 Aug 2014 11:41:45 -0500 (CDT)

>> Subject: Re: Cyber Crime Grad Course Spring 15

>>

>> I'm not sure I understand--you want the online class to be in place
of a

>> normal face-to-face class?

>>

40of9 8/19/2014 3:38 AM
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>> Mike

>>

>> On 8/1/2014 9:56 AM, Sabina Burton wrote:

>>> Hello Mike,

>>>

>>> Please respond to my email below. My understanding is that Cheryl

needs to know soon.

>>>

>>> Thanks.

>>>

>>>

>>>

>>> ~---- Forwarded Message -----

>>> From: Sabina Burton <burtons@uwplatt.edu>

>>> To: 'Michael Dalecki' <dalecki@uwplatt.edu>

>>> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>

>>> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT) |
>>> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online ‘
Courses |
>>> ‘
>>> Mike,

>>> !
>>> Cheryl needs your authorization to assign the online grad course |
Cyber Crime to me 2015 spring semester as part of my regular teaching

load. Her spring schedule has to be submitted soon.

>>>

>>> Thanks,

>>>

>>> Sabina

>>>

>>>

>>> -=-=-~- Forwarded Message -----

>>> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>

>>> To: Sabina Burton <burtons@uwplatt.edu>

>>> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)

>>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online

Courses

>>>

>>> Hi Sabina, hope you are doing well and enjoying the summer.

>>>

>>> As I mentioned to you, all CJ online courses are assigned as

overloads. If you want to teach a course as 'part of load', you need to

get permission from Mike.

>>>

>>> Looking forward to seeing you on campus,

>>> Cheryl

>>>

>>>

>>> ----- Forwarded Message -----

>>> From: "Sabina Burton" <burtons@uwplatt.edu>

>>> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

5of9 8/19/2014 3:38 AM





ﬁnbm

6 of 9

https://zimbra.uwplatt.edwzimbra/b/printmessage?id=93074,93080,93123

>>> Cc: "Dale X Johnson" <johnsondal@uwplatt.edus>

>>> Sent: Sunday, July 27, 2014 9:14:30 PM

>>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses

>>>

>>> Hello Cheryl,

>>>

>>> As I already pointed out to you at the beginning of the summer I
don't plan to teach overload this fall. Have you made arrangements with
Mike to have me teach 7030 instead of Police Function in accordance with
my work contract as I requested?

>>>

>>> I plan to teach the graduate course Cyber Crime in spring 2015 a
part of my contracted teaching load.

>>>

>>> Thanks and have a great week,

>>>

>>> Sabina

>>>

>>>

>>>

>>>

>5>> ----- Forwarded Message -----

>>> From: "UW-Platteville Distance Education" <disted@uwplatt.edu>
>>> To: burtons@uwplatt.edu

>>> Sent: Friday, July 25, 2014 3:14:46 PM

>>> Subject: Course Maintenance Reminder for Fall 2014 Online Courses
>>>

DD M N bl Pl b b Bt B 0 ot ot Bt B0 Bt 0 o s e

>>> Distance Learning

>>> University of Wisconsin-Platteville

>>> Platteville, WI 53818
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>>>

>>>

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu

Re: Cyber Crime Grad Course Spring 15

From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Aug 04, 2014 01:31 PM

8/19/2014 3:38 AM
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Subject : Re: Cyber Crime Grad Course Spring 15
To : Sabina Burton <burtons@uwplatt.edu>

Sabina, I don't see how we can have that be part of load. I'm unclear
where it is written in your contract where you do 25% online as part of
load, plus that hasn't been happening up until this request. If that
is, indeed, somewhere part of your contract, I dont know why it hasn't
come up until now.

As it is, we're short of face-to-face instructors. And my understanding
also is that this graduate course is very unlikely to make the
27-student minimum required.

So I'm still at a loss here.

Mike

On 8/1/2014 9:56 AM, Sabina Burton wrote:

> Hello Mike,

>

> Please respond to my email below. My understanding is that Cheryl
needs to know soon.

Thanks.

----- Forwarded Message -----

> From: Sabina Burton <burtons@uwplatt.edu>

> To: 'Michael Dalecki' <dalecki@uwplatt.edu>

> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>
>

>

\Y

Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)

Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses
>
> Mike,
>
> Cheryl needs your authorization to assign the online grad course Cyber
Crime to me 2015 spring semester as part of my regular teachlng load.
Her spring schedule has to be submitted soon.

Thanks,

Sabina

V V V V VYV

8/19/2014 3:38 AM
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From: Cheryl BanachowskiFuller <banachoc@uwplatt.edus

To: Sabina Burton <burtonseuwplatt.edu>

Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)

Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses

Hi Sabina, hope you are doing well and enjoying the summer.

vV VVV V VYV Y

As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.

>

> Looking forward to seeing you on campus,
> Cheryl
>
>

----- Forwarded Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>

To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>

Sent: Sunday, July 27, 2014 9:14:30 PM

Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses

v

Hello Cheryl,

V V.V V V V VYV

> As I already pointed out to you at the beginning of the summer I don't
plan to teach overload this fall. Have you made arrangements with Mike
to have me teach 7030 instead of Police Function in accordance with my
work contract as I requested?

>

> I plan to teach the graduate course Cyber Crime in spring 2015 a part
of my contracted teaching load.

>

> Thanks and have a great week,

Sabina

> ----- Forwarded Message -----

> From: "UW-Platteville Distance Education" <distede@uwplatt.edu>

> To: burtons@uwplatt.edu

> Sent: Friday, July 25, 2014 3:14:46 PM

> Subject: Course Maintenance Reminder for Fall 2014 Online Courses
>

> Distance Learning
> University of Wisconsin-Platteville
> Platteville, WI 53818

8/19/2014 3:38 AM
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Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu

https://zimbra.uwplatt.edwzimbra/h/printmessage?id=93074,93080,93123

8/19/2014 3:38 AM
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Dr. Tom Caywood

From: “banachoc" <banachac@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Monday, November 13, 2006 2:02 PM

Subject: Fw: HLC

Tom, it is not that 50%+ of “on campus" faculty should be teaching online.

What HLC recommends is that to keep the integrity of the online programs, there should be more “on campus” faculty teaching
online in the online programs than adjunct "off campus" faculty. This recommendation was given at the HCL Focus Visit last year.
(Let me see if | can find the summary report from the visit.) .

Note:
Each semester the CJ Masters program offers approximately 2 BSAD courses; 9 or 10 CJ courses; 1 POSC course; 3 PSYC
psychology courses.

Each Semester: :
Faculty Allocations to online teaching in graduate program:

Online “on campus"” faculty - as part of load (consistent)

.50 graduate program -Susan Hilal -

.25 graduate program -Laura Khoury

.25 graduate program - Chery! Fuller

.25 - .50 graduate program - Pat Bromley (only PSYC courses)

(Reminder: There must be 20 students enrolled in an online course for an instructor can get .25 release time.)

Online "on campus* faculty - as overload (not consistent; varies from semester to semester)
Jonas - CJ 6030, CJ 7520

Rink -POSC 5830

Winz, Caywood, Hilal, Khoury - CJ 7920

Elmer - CJ 7530

Parsons - PSYC 7030 (offered summer semester only)

The rest of the faculty teachihg online graduate courses are ofocampus adjunct faculty members.

Currently there are Q faculty allocated to teach this coming semester, nor projected to teach in the years to come any online
courses as part of the online undergraduate degree. Currenly one “on campus® faculty is teaching in the online undergraduate
degree program as an overload (Hilal), the other online undergraduate courses wilt be taught by "off campus" faculty.

Hope this helps ~
Cheryl

From: Dr. Tom Caywood

To: banachoc

Sent: Monday, November 13, 2006 9:19 AM
Subject: HLC

Cheryl:

| recent requested documents from you concerning statement you've made about 50%+ of oncampus faculty teaching in the on
line programs. You kindly provided 3 documents. One was a letter from the HLC dated Aprit 6, 2006 to Chancellor Markee,the
SPDI application form and a copy, | believe, of a letter to Marian Maciej-Hiner dated October 6, 2006 from UW Extension about

UW-P 000970, 515007
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the funding for F& 07. | have closely review each document and unfortuantely | can not find anything about the teaching
requirements mentioned in your October 27th email to me. Would you recheck your files.

thanks,

Tom '

Tom Caywood, Ph.D.

Professor and Chair, Criminat Justice Department
University of Wisconsin - Platteville

403 Warner Hall, Platteville, W! 63818

phone 608-342-1653

Email: caywood@uwplatt.edu

UW-P 000971,,,3/2007
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Dr. Tom Caywood

From: “Dr. Tom Caywood" <caywood@uwplatt.edu>
To: “banachoc" <banachoc@uwplatt.edu>
Sent: Monday, November 13, 2006 9:19 AM

Subject: HLC
Cheryl:

| recent requested documents from you conceming statement you've made about 50%+ of oncampus faculty teaching in the on

line programs. You kindly provided 3 documents. One was a letter from the HLC dated April 6, 2006 to Chancellor Markee the |
SPDI application form and a copy, | believe, of a letter to Marian Maciej-Hiner dated October 6, 2006 from UW Extension about |
the funding for F& 07. | have closely review each document and unfortuantely | can not find anything about the teaching |
requirements mentioned in your October 27th email to me. Would you recheck your files.

thanks,

Tom \
Tom Caywood, Ph.D.

Professor and Chair, Criminal Justice Department

University of Wiscansin - Platteville

403 Warner Hall, Platteville, Wl 53818

phone 608-342-1653

Email: caywood@uwplatt.edy

UW-P 000972
1/18/2007
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Dr. Tom Caywood

From: “Cheryl BanachowskiFuller* <banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Thursday, November 02, 2008 7:58 PM

Subject: Re: next department meeting

Hi Tom, (just a few ideas)

When analyzing:

1. Your projected enrollment numbers and faculty allocations (handcd out at the last meeting),

2. the HLC Requirements, and

3. Online Teaching Release Time Rule: For any given semester, an online course must have 20 students enrolled in that
course for the faculty instructor to get release time (.25).

I can up with -- something like this:

Position 1: Chair - tenure-track

Ph.D. in CJ or related field; generalist, cmphasns in law enforcement

.50 chair duties .
25 on campus teaching (law enforcement-related course or other rélated course)
.25 online teaching (CJ 7030 or law enforcement-related course)

Position 2: tenure-track

Ph.D in CJ or Criminology or related field; generalist, emphasis in corrections
.50 on campus teaching (corrections-related courses)

.25 online teaching (online graduate corrections course)

.25 online teaching (online undergraduate corrections course or related course)

Postion 3: tenure-track (TSI POSITION)

Ph.D in CJ or related field; emphasis law enforcement, successful candidate will be expected to teach crime scene
investigation, forensics, criminal investigation, etc.

(similar to Southern Utah Univerisity advertise in the Chronicle).

1.00 -- teaching on campus only.

Just some ideas -

Thanks,
Cheryl

----- Original Message-----

From: "Dr. Tom Caywood" <caywood@uwplatt.edu>

To: "banachoc" <banachoc@uwplatt.edu>, "Dr. Tom Caywood" <caywood(@uwplatt.edu>, "Aric W. Dutelle"
<dutellea@uwplatt.edu>, <Elmerst@uwplatt.edu>, "Susan Hilal" <hilals@uwplatt.edu>, “Laura Khoury"
<khouryl@uwplatt.edu>, "Joe Lomax" <lomaxj@uwplatt.edu>, "Ed Ross" <rosse@uwplatt.edu>, "Kathryn Winz"
<winz@uwplatt.edu>, "Sheri Kratcha" <kratcha@uwplatt.edu>

Date: Thu, 2 Nov 2006 08:38:18 -0600

Subject: next department meeting

UW-P 000973 ¢ 7
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Please see¢ attached memo concerning our next meeting.

Tom Caywood, Ph.D.

Professor and Chair, Criminal Justice Department
University of Wisconsin - Platteville

403 Warner Hall, Platteville, WI 53818

phone 608-342-1653

Email: caywood@uwplatt.edu

UW-P 000974;,5/2907
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Dr. Tom Caxwood

From: “Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: © <caywood@uwplatt.edu>
Sent: Friday, October 27, 2006 8:02 PM

Subject: Re: numbers

Hi Tom - here is the info:

Currently, the graduate CJ Masters program has approximately 130 admitted graduate students (not included in this
admit number are several special students taking courses online each semester). It is projected that 35+ students will be
admitted this academic year 2006-2007, and the same amount is projected for each year after. (There has been a steady
linear growth over the 8 years of the program's conception.)

(NOTE OF IMPORTANCE: To keep the awarded SAIF grant/funds with UW-Extension, the online BSCJ degree must
have 250 student admits to the program by Spring 2009. That is, from when the grant was awarded Spring 2006 until
Spring 2009 -- 3 years.)

According to HLC, we need to have over 50%+ of "on campus" faculty teaching in the online programs (there can not
be more adjuncts than "on campus" faculty).

Adjunct Faculty Assignments - CJ Masters Program

Fall 2006: _

CJ 6330 - Liz Poeschl (JD)

CJ 7130 - Dedra Tentis (PhD)
CJ 7430 - Amy Nemmetz (MS)
CJ 7630 - Amy Nemmetz (MS)

Spring 2007: '
CJ 7530 - Jerry Schuetz (MS)
CJ 6030 - Tom Jonas (JD) - adjunct??

Below is the website for the MSCJ course rotation up until Spring 2008:

http://www.uwplatt.edu/disted/degrees/cj/cj_rotation.html

No projected adjunct instructors have been identified to teach in the online programs after Spring 2007 -- hoping more
permanent assignments can be made when the new faculty hires are on board at UWP,

Hope this help ~
cheryl

-=---Original Message-----

From: "Dr. Tom Caywood" <caywood@uwplatt.edu>
To: "banachoc" <banachoc@uwplatt.edu>, "Susan Hilal" <hilals@uwplatt.edu>

Date: Fri, 27 Oct 2006 10:43:20 -0500
Subject: numbers

Susan - I need those numbers I ask for.

UW-P 0009755549,
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For both - I need from each of ydu the number of adjunct faculty currently teaching/developing on line courses?
projected number of adjunct for teaching online at least through this academic year? and for 07- 08 academic year and a
break down of Ph.D.s teaching courses for online and those with masters degrees teaching online.

thanks,

Tom Caywood, Ph.D.

Professor and Chair, Criminal Justice Department
-University of Wisconsin - Platteville

403 Warner Hall, Platteville, WI 53818

phone 608-342-1653

Email: caywood@uwplatt.edu

uw-p 0009761/1 8/2007
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Dr. Tom Cazwood

From;: “Cheryl BanachowskiFuller" <banachoc@uwplatt.edu> -
To: <caywood@uwplatt.edu>

Sent; Tuesday, April 11, 2006 9:43 PM

Subject:  Co-Chair the Department of CJ

Tom, after you were elected today at the CJ meeting to be the interim Chair, [ had an idea .....

If you do not want to take on all the overwhelming “Chair responsibilities* as outlined in Joe's e-mail letter, to include
working the whole summer, how about this idea (if the CJ Department agrees, and if Mittie approves):

You and I Co-Chair the CJ Department:

You Chair all the on campus CJ programs (Bachelor of Science/ Art in CJ; CJ Forensic Program -to include Honduras
Forensic International Program; CJ Internship Program, Etc.), and ... - :

I Chair all the online CJ programs (CJ Masters Degree, Graduate Diploma in CJ, CJ online undergraduate degree with
Susan as Coordinator, DOJ Certificate Programs / DOC Certificate Programs, Etc.)

Joe is awarded .25 to do outreach if Mittie approves (e.g. to oversee CJ Association/ Career Day, etc.); Also, Joe is
awarded Summer stipend to run the CJ Law Enforcement Academy (summer program) if Mittie approves.

We ask Mittie if we can advertise for the administrative academic staff position as soon as possible (.80 position, as she
suggested). -

We split the summer months (2007) responsibilities / workload (you cover 1/2 _summertime;' I cover the other 1/2
summertime).

And to lessen the workload for 2006-2007, hold off on getting the forensic minor approved until next semester if we
are guaranteed another teaching position. Aric can not teach all those courses himself, its too overwhelming for one
person. In addition, this delay would give us time to create a course rotation schedule for this minor before it goes
forward for approval. : :

Tom, if you are not in support of this Co-Chair idea and you decide you want to take on the entire Chair position
yourself, I will support your decision. X '

Let me know what you think ~
Cheryl

UW-P 000977
4/12/2006
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Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~

From : Sabina Burton <burtons@uwplatt.edu> Wed, Oct 22, 2014 04:52 PM

Subject : Re: Spring 2015 Contracts Attached - Electronic
Signature Needed ~

To : Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
Bcc : Roger Burton <rogerburton@plattevillerealestate.net>
Cheryl,

I don't know what happened by your email just showed up in my mailbox
now stamped 4:34 pm on Wed. Strange ... I am getting ready for my 3 hour
class at 5 pm but will take care of the contract for Chad tomorrow
morning.

As you know I was hired for .25 grad teaching. If you disagree or know
differently please state so in a reply. Pat Solar is teaching an online
undergrad course as forth course this semester so I don't see what the
issue is other than punishment for having filed a grievance. Please
contact John Lohmann in this matter. He has my contract.

Thanks.
SB

————— Original Message -----

From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

To: "Sabina Burton" <burtonseuwplatt.edu>

Sent: Tuesday, October 21, 2014 7:44:52 AM

Subject: Fwd: Spring 2015 Contracts Attached - Electronic Signature
Needed -~

Hi Sabina, I need your signed contracts emailed back to me this morning
if you are still interested in teaching 7920 (Chad Johnson) and 7340 for
Spring 2015.

I need to get them to the Chair and Dean for their signature later today
to meet my deadline.

If you just want to sign 7920 (Chad Johnson) and the authorization form,

please do so by this morning. I can find an adjunct faculty to teach
7340 if you do not feel to do it as an overload at this time.

Thanks Sabina,

burtons@uwplatt.edu

10/22/2014 7:05 PM
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Cheryl

————— Forwarded Message -----

From: "Cheryl BanachowskiFuller" <banachoce@uwplatt.edu>

To: "Sabina Burton" <burtonse@uwplatt.edu>

Sent: Thursday, October 16, 2014 1:24:32 PM

Subject: Spring 2015 Contracts Attached - Electronic Signature Needed ~

Hi Sabina, attached are your Spring 2015 contracts; your electronic
signature is needed.

Please sign and email them back to me by Monday, October 20, 2014.
Thanks!

Phone: 608-342-1652
E-mail: banachoc@uwplatt.edu

10/22/2014 7:05 PM










UNIVERSITY OF WISCONSIN-PLATTEVILLE
AUTHORIZATION FOR ADDITIONAL PAYMENT FOR FULL-TIME 9 MONTH EMPLOYEES ONLY
(Excluding Summer payments: July 1, August 1, September 1)*
*Note for 12 month employees: summer payments do count toward your overload limit
(Print on light blue paper)

TO BE FILLED IN BY THE UNIT PAYING FOR THE
PROPOSED ADDITIONAL PAYMENT

Name: Sabina Burton | Dept., school, or other unit: Criminal Justice

Dept., school, or other unit providing additional payment:DLC

Proposed additional duties start on (MM/DD/YYYY): 01/13/15 and end on 05/20/15

(Approvals must be obtained prior to the start of the additional appointment)

Additional payment amount: $.260 per studey

(If the exact payment amount is not known, please provide an estimate and explain why the exact amount is not yet known.)
Enroliment numbers are not known at this time.

Account payment to be charged to: DLC | Date(s) of payment: 04/01/15, 06/01/15

Description of duties:

Sabina will be teaching CRIMLJUS 7340 CJ Cyber-Crime and one student in CRIMLJUS 7920
Seminar Research Paper.

Explanation of why this request cannot be covered as a part of load:
Sabina has a full-time assignment on campus.

Previous or pending additional overload payments: (Please list all additional appointments for which payment has been
or will be received during this fiscal year — Excluding Summer {July 1, August 1, September 1} Payments)

Unit providing additional payment:

Unit providing additional payment:

Unit providing additional payment:

Unit providing additional payment:

Additional payment amount: $
Additional payment amount: $
Additional payment amount. $
Additional payment amount. $

those assignments.

TO BE FILLED IN BY EMPLOYEE -

Employee verification: As a fulltime employee of UW-Platteville, | agree to provide the service described above. I certify
that this service will not interfere with my regular full-time duties and cannot be incorporated as part of this workload. | realize
that | cannot earn more than a cumulative total of $18,000 for all overload or other additional payments during my contract
period in any given fiscal year. | realize it is my responsibility to ensure that | do not exceed this limit and | further realize that
if | volunteer for additional assignments after | have reached this limit | will not be paid for the partial or full completion of

Signature of employee

Date

THE FOLLOWING SIGNATURES SIGNIFY APPROVAL FOR THE REQUESTED ASSIGNMENT SUBJECT TO THE $18,000 PER
FISCAL YEAR LIMIT.

Approval for the unit paying the proposed additional payment

Approvals for the employee's home unit (if different)

1) Program Coordinator Date

3) Dept Chair/Supervisor Date

2) Executive Director DLC Date

4) Dean/Director Date

5) Provost or designee Date

ATTACH A COPY OF THIS APPROVED FORM TO ADDITIONAL PAYMENT SHEET (“"GREEN SHEET") WHEN PROCESSED.

Effective Date: January I, 2007
Revised: 2/19/07; 8/15/2013; 9/16/2013










UNIVERSITY OF WISCONSIN

PLATTEVILLE

DISTANCE EDUCATION

UW-PLATTEVILLE
ONLINE COURSE INSTRUCTIONAL ASSIGNMENT FORM

Sabina
Instructor:

Appointment: _I:I_ (Last _‘:L » gFirst)

Fall Spring Summer Year

Assignment for Instruction of Course Delivered Online:

CRIMLJUS 7920 Seminar Research Paper (Course Name and Number)

performance Guidelines for Online Instruction- A timely response to students’ questions, assignments, and exams is crucial to
online instruction. Accordingly, the following requirements apply to instructor presence in alf courses delivered online:

1. Scheduled uninterrupted time for online instruction is the same as a scheduled time to teach a course on campus. Itis
recommended that 3 hours per week be reserved for online instruction for a 3-credit class, 2 hours for a 2-credit class,
etc. Similarly, appropriate office hours should be posted in the course.

2. Check the online course a minimum of five days a week.

. Grade or respond to a student’s submitted work within 5 working days from the due date of the assignment.

4. Respond to a student’s questions or messages within 2 working days. Questions or messages will appear most commonly
in the course itself, but also could be delivered via e-mail, fax, or telephone.

S. Use the gradebook in Desire2Learn.

6. Participate in facilitation training opportunities as determined by the program coordinator.

7. Complete course maintenance prior to beginning of the semester. (see attached document for details)

w

course(s) current just as they would for courses taught on campus.

Instructors’ performance will be evaluated by students enrolled in their online course(s).

Compensation:

1) Compensation for this appointment period will be paid on an overload basis. The instructor will receive $166.66 per

As part of the course maintenance process, instructors will be expected to make minor changes to online materials to keep their ‘
|
|

student per credit (or $500 per student in a 3 credit class) for each student still enrolled on the official day of record
(usually the 10" day of class for a 16-week course). This also includes summer payments for on-campus instructors.

DZ) Compensation for this appointment period is considered part of load. Instructors who have an enrollment of 20 or more
students in a class will, at the discretion of the Dean, receive release time from on-campus duties. If an instructor has more
than 25 people in his/her course, he/she will be paid on an overload basis at the same rate described above for the number
of students beyond 25. NOTE: Instructors who are teaching a course for the first time and have an enrollment of 15 or
more students in the class, will, at the discretion of the Dean, receive release time.

D3) Compensation for this appointment period is being paid to an adjunct instructor. The instructor will receive $166.66 per
student per credit {or $500 per student in a 3 credit class) for each student still enrolled on the official day of record

(usually the 10™ day of class for a 16-week course).

This course and this assignment are subject to cancellation depending upon enrollment.






Signatures

Faculty LAE Dean

Program Director

Cc. Program Distance Learning Coordinator Provost
Department Chair Director of the DLC
Faculty Member

Note: It is the Dean’s responsibility to keep the original assignment form in his/her office and to send copies to the people
listed on this form.

Rev05/14
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Zimbra burtons@uwplatt.edu

Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~

From : Sabina Burton <burtons@uwplatt.edu> Thu, Oct 23, 2014 09:10 AM

Subject : Re: Spring 2015 Contracts Attached - Electronic 21 attachment
Signature Needed ~

To : Cheryl BanachowskiFuller <banachoc@uwplatt.edu>

Cc : Mittie Den Herder <denherderm@uwplatt.edu>, John A
Lohmann <lohmannj@uwplatt.edu>

Hello Cheryl,

Please find the electronically signed contract for the seminar paper
with Chad Johnson attached. I did not sign the other overload contract
for CJ 7340 Cyber Crime. CJ 7340 should be the 4th course of regular
load as part of my teaching contract and not an overload course. I was
not hired to teach Police Function. That was part of Roberts' teaching
schedule. Caywood had me teach Police Function when Roberts left the CJ
department to help out covering the course temporarily (not
indefinitely). Please honor my contract. Please don't continue the
ongoing violation of my contract.

As I informed you previously, Pat Solar teaches an online course as his
4th course of load this fall semester. Why does Solar not teach
exclusively face-to-face courses? He was not hired to teach online. I
know this because I was on the search and screen committee for Solar's
position.

I am asking you again: Are you punishing me for having filed a
grievance? Are you stating that teaching a grad course was not part of
my contract or not discussed at my job interview on March 27, 20092

Please honor my contract and assign the CJ 7340 Cyber Crime course to me
as part of my regular load.

Thank you,
Sabina

————— Original Message -----

From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>

Sent: Tuesday, October 21, 2014 7:44:52 AM

Subject: Fwd: Spring 2015 Contracts Attached - Electronic Signature

Needed ~

10/27/2014 6:06 PM
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Hi Sabina, I need your signed contracts emailed back to me this morning
if you are still interested in teaching 7920 (Chad Johnson) and 7340 for
Spring 2015.

I need to get them to the Chair and Dean for their signature later today
to meet my deadline.

If you just want to sign 7920 (Chad Johnson) and the authorization form,
please do so by this morning. I can find an adjunct faculty to teach
7340 if you do not feel to do it as an overload at this time.

Thanks Sabina,
Cheryl

----- Forwarded Message -----

From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>

To: "Sabina Burton" <burtonse@uwplatt.edu>

Sent: Thursday, October 16, 2014 1:24:32 PM

Subject: Spring 2015 Contracts Attached - Electronic Signature Needed ~

Hi Sabina, attached are your Spring 2015 contracts; your electronic
signature is needed.

Please sign and email them back to me by Monday, October 20, 2014.
Thanks!

Phone: 608-342-1652
E-mail: banachoc@uwplatt.edu

i Burton Sabina SPR 15 CRIMLIUS 7920 Instructor Contract-1.pdf
164 KB

10/27/2014 6:06 PM
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Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~ Page 1 of 1

Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~
X DELETE €= REPLY €€ REPLY ALL «> FORWARD soe

Sabina Burton Mark as unread

Thu 10/23/2014 9:10 AM

To: Cheryl BanachowskiFuller,
Cc: Mittie Den Herder; John A Lohmann;

You forwarded this message on 10/28/2014 9:44 AM.

@ 1 attachment 0

Burton Sabina SPR 15 C...
165 KB

‘o

Hello Cheryl,

Please find the electronically signed contract for the seminar paper with Chad Johnson attached. I did
not sign the other overload contract for CJ 7340 Cyber Crime. CJ 7340 should be the 4th course of
regular load as part of my teaching contract and not an overload course. I was not hired to teach
Police Function. That was part of Roberts' teaching schedule. Caywood had me teach Police Function
when Roberts left the CJ department to help out covering the course temporarily (not indefinitely).
Please honor my contract. Please don't continue the ongoing violation of my contract.

As 1 informed you previously, Pat Solar teaches an online course as his 4th course of load this fall
semester. Why does Solar not teach exclusively face-to-face courses? He was not hired to teach online.
I know this because [ was on the search and screen committee for Solar's position.

RN

I am asking you again: Are you punishing me for having filed a grievance? Are you stating that
teaching a grad course was not part of my contract or not discussed at my job interview on March 27,

2009?
Please honor my contract and assign the CJ 7340 Cyber Crime course to me as part of my regular load.
Thank you,

Sabina

----- Original Message -----

From: “Cheryl BanachowskiFuller” <banachoc@uwplatt.edu>
To: “Sabina Burton" <burtons@uwplatt.edu>

Sent: Tuesday, October 21, 2014 7:44:52 AM
Subject: Fwd: Spring 2015 Contracts Attached - Electronic Signature Needed ~

Hi Sabina, I need your signed contracts emailed back to me this morning if you are still interested in &

bmmabelom e AN (Fhaad talemaneY mmd TAAN Lo Ca ol = A"V E

UW-P 005837
https://outlook.office365.com/owa/ 11/4/2014











te: 2014 DRB Review Letters - Sabina Burton
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Re: 2014 DRB Review Letters

Sabina Burton

Tue 1/20/2015 8:52 AM

Sent Items
Ta:Cheryl BanachowskiFuller <banachoc@uwplatt.edu>;
Cc:"sabinaburton " <sabinaburton@flive.com>;

BccRoger Burton <rogerburton@plattevillerealestate.net>; Richard Schauer <richschauer@att.net>;
@ 1 attachment

Appeal to DRB marks.doc;

Please find my appeal to your DRB Review and Recommendation letter attached.

Thank you.

https://outlook.office365.com/owa/projection.aspx

From: Cheryl BanachowskiFuller

Sent: Tuesday, January 13, 2015 5:42 PM

To: Sabina Burton; Rex R Byberg-Reed; Patrick Solar; Amy J Nemmetz; Valerie R Stackman
Subject: 2014 DRB Review Letters

Folks, your 2014 DRB Review & Recommendations letter has been placed in your campus mailbox.
Thanks,

Cheryl
CJ DRB Chair

1/21/2015 12:06 PM











APPEAL TO THE 2015 CRIMINAL JUSTICE DRB TO RECONSIDER MY
ANNUAL EVALUATION SCORES

Dr. Cheryl Fuller,

I hereby appeal the decision of the Criminal Justice DRB committee’s evaluation marks.
I believe them to be too low considering my service and record.

In my appeal I would like the committee to consider the following:

1. Dr. Caywood should not be allowed to sit on any board that evaluates me. [ have
made formal, unresolved, complaints against him. This is a serious conflict of
interest. He should be removed from the board for the appeal consideration.

2. My evaluation scores last year were all outstanding yet this year my scores are
much lower. What has changed?

3. None of my peers ever sat in any of my classes in the past year and therefore
could not have valid opinions of my teaching effectiveness yet I was marked
“above normal” for peer and student teaching effectiveness. None of my peers
had come to any of my classrooms last year either but I was marked
“outstanding.” I request that my peer teaching evaluation be adjusted to
“outstanding” to maintain consistency in evaluation standards.

4. Inscholarly and professional activity I was ranked “above normal” with great
scholarly and professional activities listed in that category. Last year with similar
activities I was marked “outstanding.” I request that my mark be adjusted to
“outstanding” to maintain consistency in evaluation standards.

5. My university service was marked “normal” with great university service listed
in my file. Last year with similar service I was marked “outstanding.” I request
that my score be adjusted to “outstanding” to maintain consistency in evaluation
standards. In addition to services performed in my DRB I believe I should
receive credit for the following: ‘

a. Irequested to serve on the Dept curriculum committee but Dr. Dalecki
refused to allow me to serve for no good reason and did not offer valid
explanation for excluding me. I should be afforded full credit for having
served on the curriculum committee for purposes of annual evaluation
consideration. This is especially true when you consider that we would
not have a department curriculum committee but for my efforts.






. Irequested to serve as chair for new faculty member searches but Dr.
Dalecki refused to allow me to serve even as a member of any search
committee in spite of the fact that a grievance commission report of April
19, 2013 recommended that “the Criminal Justice department take
advantage of Dr. Burton’s willingness to be more actively involved in the
hiring of new faculty members.” Dr. Dalecki was aware of this
recommendation yet he refused to allow me to serve on any search
committee. In five years I chaired only two searches but I produced 3 new
hires. I should be afforded full credit for having chaired at least one
search and screen committee for purposes of annual evaluation
consideration.

I was assigned as mentor to Dr. Solar and as mentor to Dr. Stackman. Dr.
Dalecki took these assignments away from me without reasonable
explanation or reason. I should be afforded full credit for having
mentored both Dr. Solar and Dr. Stackman for purposes of this annual
evaluation.

. I am a member of the Mentoring Advisory Team at UW-Platteville.

I was elected to the CRST for the spring 2014 semester but Dr. Dalecki
said he needed me for the DRB so I gave up my position on the CRST at
his request, for the benefit of the department. I should be afforded credit
for having served on the CRST for the entire year of 2014 for purposes of
annual evaluation consideration.

I have repeatedly asked to teach seminar but Dr. Dalecki assigned
seminar to a first year faculty member in fall 2014 without good
explanation or reason. For this reason I should be evaluated as though I
have taught this higher-level course for purposes of annual evaluation.

. Dr. Dalecki, without good reason or explanation overlooked my
qualifications and selected junior people to head up the 700 hour
academy project. For this reason I should be afforded full credit for
having worked on this program for purposes of annual evaluation.

. I requested to work on the Rockford project. Dr. Dalecki told me that I
would be involved but he later, without good reason or explanation,
excluded me and consulted only with junior people to put this program
together. For this reason I should be afforded full credit for having
worked on this program for purposes of annual evaluation.

I requested that Dr. Dalecki assign me as FI director. My qualifications
are superior to any other member of the CJ department for this assignment
but Dr. Dalecki assigned a first year faculty member in January 2014 to
this prestigious position without good explanation or reason. For this






reason I should be given full credit for having run the FI program since
Jan 20, 2014 for purposes of annual evaluation.

j. I contributed $6,400 of my honorarium to the German delegation visit
and spent much time and energy to coordinate the travel plans with the
German delegation and putting the visit together. My mother’s near death
experience during the time of the visit prevented me from participating
fully in the actual visit of the delegation. Though I was not able to
participate as I had hoped during the visit I believe that I should be
afforded full credit for my efforts in the delegation visit for purposes of
this annual evaluation.

6. My community service was marked “normal” with great community service
listed. The score of “normal” has regularly been assigned to others in the
department with no community service at all. Last year I listed similar activities
and was ranked “outstanding.” I request that my community service mark be
adjusted to “outstanding” to maintain consistency in evaluation standards.

7. Ibelieve that I have been evaluated in a manner inconsistent with others in the
department. I request that I be provided with all evaluations of other members of
the department in accordance with the open records law.

Respectfully submitted on January 20, 2015

Sabina Burton, Ph.D.










COPY

2014 CJ DRB RECONSIDERATION RECOMMENDATION IN RE-

EVALUATING SCORES FOR PEER AND TEACHING EFFECTIVENESS,
SCHOLARLY & PROFESSIONAL ACTIVITY, and UNIVERISTY &
COMMUNITY SERVICE

Dr. Sabina Burton

The CJ/FI DRB met on January 23, 2015 at 11:00 a.m., at the request of Dr. Sabina
Burton to re-evaluate the scores voted on by the DRB for peer and teaching effectiveness,
scholarly & professional activity, and university and community service.

Dr. Burton was not present at the reconsideration meeting; however, the committee
reviewed the materials received from her for reconsideration.

After reconsideration, the DRB recommended the same results:

The Criminal Justice Department DRB unanimously recommends that Dr. Burton receive
DRB MERT because she has demonstrated above normal for peer and student teaching
effectiveness, above normal in scholarly and professional activity, normal in university
service, and normal in community service.

The Criminal Justice Department DRB unanimously recommends that Dr. Burton not be
promoted to rank of professor because she has 2.5 years in current associate professor
rank. The 2014-2015 URSTPC requirement states: An individual is expected to be in the
associate professor rank for 5 years before promoted to the professor rank.

1/23)v5

Dt CheryNdanachowski-Exfler, Chair, Criminal Justice DRB 1/23/2015

Cc: Sabina Burton, DRB file











Re: Teach Cyber- Crime Summer 2015? - Sabina Burton https://outlook.office365.com/owa/projection.aspx
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Re: Teach Cyber- Crime Summer 20157

Sabina Bu

Sun 1/11/2015 8:43 PM

Sent Items

To:Cheryl BanachowskiFuller <banachoc@u

Hello Cheryl,

I can't think of any other cybercrime experts who areXsyrrently looking for an online teaching job. Sorry.

| would have preferred teaching in the UW-Platteville online’grad program even though Milwaukee pays quite a bit more. | care about our students
and would like to contribute to the success of our grad programNUnfortunately Dalecki is not willing to honor my contract of teaching .25 in the
online grad program. You were right when you warned me about hiwy, when he applied for the position in CJ in 2010 and 2011. | wanted to give him
a fair chance but you were correct when you told me he is sexist, just ltke Caywood. Solar got to teach online as part of load but Dalecki tells me he
needs me to teach face-to-face even though online grad teaching is part oRmy contract as discussed during my on-campus interview in 2009.
Roberts and Lomax remember this fact as well.

It is a shame that our students are taught by an adjunct with just a Master's degree
only fair.

en they could have had me to teach them if Dr. Dalecki were

I think it was interesting that, at the last department meeting, Dalecki praised his old friend Caywood as "taking one for the team" because he
studied Fl last summer. | could have taught in the Fl program without having to study last summerMhave both, work and teaching background in Fi
& chemistry but it seems | am too much of a threat to Dalecki & co. Unfortunate, as | think | could haveserved our Fl students well.

Great to hear that Tina Freiburger was a student at UW-Platteville. She is very nice and great to work with. FOkpow | am just happy | can teach in
my expertise and am looking forward to the spring class.

Sabina

From: Cheryl BanachowskiFuller \;
Sent: Wednesday, January 7, 2015 3:14 PM
To: Sabina Burton

5

% 1/18/2015 11:09 AM





Re: Teach Cyber- Crime Summer 20157 - Sab{;a F;lrvton

20f3

https://outlook.office365.com/owa/projection.aspx

-

Subject: Re: Teach Cyber- Crime Summer 2015?

Thanks for the update, Sabina. I think | can find another instructor to teach the Cyber Crime for us. If you know of another expert in the field who
would be excited to teach the course for us, please let me know.
I will, however, miss having you in our course.

Dr. Freiburger was an excellent student of ours at UW-Platteville not so long ago - so happy to hear she achieved the Chair position at
UW-Milwaukee.

Once again thanks for the update.

From: Sabina Burton

Sent: Wednesday, January 7, 2015 3:03 PM

To: Cheryl BanachowskiFuller

Subject: Re: Teach Cyber- Crime Summer 2015?
Cheryl,

UW-Milwaukee's Dean Stojkovic and CJ Chair Freiburger asked me to teach Cybercrime to their grad students starting this spring. They were
impressed by my credentials and work experience in this field. | am looking forward teaching for them.

Thanks but no thanks,

Sabina

From: Cheryl BanachowskiFuller

Sent: Monday, January 5, 2015 1:54 PM

To: Sabina Burton

Subject: Teach Cyber- Crime Summer 2015?

1/18/2015 11:09 AM





Re: Teach Cyber- Crime Summer 2015? - Sabina Burton https://outlook.office365.com/owa/projection.aspx

Hi Sabina, happy new year to you and your family!

I am starting to send out Summer 2015 instructional contracts to faculty for Summer 2015 teaching assignments.

Would you like to teach CRIMUUS 7430 Cyber Crime for Summer 2015?

If you could let me know by Wednesday, January 7, 2015, by noon that would be great. | will begin to write contracts then.

Thanks,
Cheryl

1/18/2015 11:09 AM










UNIVERSITY OF WISCONSIN - PLATTEVILLE
COLLEGE OF LIBERAL ARTS AND EDUCATION

PR A
Office of the Dean

TO: Dr. Tom Caywood, Chair
Department of Criminal Justice

Dr. Cheryl Banachowski-Fuller, Director
Criminal Justice On-line Master's Degree Program

FROM: Mittie Nimocks, Dean

College of Liberal Arts and Education
RE: Conclusions and Directives
DATE: 246 March 2010

This memo is an informal document not to be placed in anyone's personnel file. It
contains my “findings" and recommendations regarding conflict among Criminal
Justice faculty members. Specifically: it is a response to concerns raised by Dr. Tom
Caywood, Department Chair, and.Dr, Cheryl Banachowski-Fuller, Director of the CJ On-
line Program, in a meeting with Human Resources Director Kate Kelley and me
(2/24/10). lintend to share this memo ‘with Drs. Caywood and Banachowski-Fuller in a
follow-up meeting with Kate Kelley at which time Tom and/or Cheryl may ask for
revisions if they perceive err.ors.

In 2/24/10 meeting, Cheryl reporfed her belief that Tom had not followed UWP pohcy in
overseeing and participating in the two CJ searches being conducted. She perceives
that Tom gives preferential treatment to some members of the department. She feels
harassed by Tom and believes others feel harassed as well. Tom requested that the
claim’ ‘of harassment be investigated. As aresult, | interviewed tenure line and
academic staff members of the CJ department. | began each conversation by stating
that| was aware of conflict in the department and my “investigation" was not an
attempt to’ blame or get anyone into trouble but to define the problem so that it could
be resolved. | then, asked each person to describe the problem from his or her
perspective. Those interviewed were: S. Burton, A. Dutelle, S. EImer, S. Kratcha, J.
LeFevre, J. Lomax, A. Nemmetz, D. Rice, E. Ross.

All individuals acknowledged the conflict and believed it was of long standing rooted in
differences of philosophy regarding the future of the program as well as in more
personal conflicts — conflicts regarding who should be the department chair, the

] Informal report on mediation between 1.E. Caywood/C. Banachowski-Fuller
Nimocks/documenis/caywood.banachowski-fuller.docx

UW-P 005923






creation of the forensic investigation program, the hiring of Aric Dutelle, and the control
and oversight of the CJ On-line program.

Most individuals reported that others and/or they themselves perceived preferential
treatment. However, very little of this discriminatory behavior was attributed specifically
or only to Tom but to the department generally. One person did perceive that women
were not treated fairly and had a sense of a “good ol' boys'" club from which the
females in the department were excluded. Several people felt that the “quality” of
their degree was questioned and their credentials ridiculed.

The most frequently noted disparity was in the treatment of academic stoffég;ﬁompared
to faculty. Some observations were that even though the academic staff do'more
work (carry heavier credit loads) and are paid less that they are to be “seen and,not
heard". Several cited Bob Roberts specifically as a person who was being paid the
salary of a tenured professor but who was “never around" and never held to the same
standards to which others were held. |

One person indicated concern about the manner in which‘:‘;*s\”“eqrchg;fst‘g’ were handled and
believed that the inconsistencies in process were a “lawsuit waiting to happen.”

Below, | outline each concern raised by Cherylin the mefé‘ﬁng of 2/24. After each
concern | indicate what | found and what has been done in response.

1) Tom had not followed UWP policy in overseeing and participating in
the two CJ searches being conducted. Tom had unilaterally
completed Forms 1 & 2 for the searches rather than convening the
committees to do this work together.

Tom admitted completing Forms 1 & 2 to be helpful and speed the
process. However, the very first step in a search & screen process is to
convene the committee so that the committee has equal participation
and responsibility for all facets of a search. This includes Forms 1 & 2.
In the future, Search and Screen Committee Chairs should do nothing
before convening the committee.

2) Tom supported Aric Dutelle's candidacy for the tenure line position in
Forensic Investigation while not supporting Joe Le Fevre and actively
discouraging Amy Nemmetz. (Aric has a Masters in Forensic
H Investigation with no credits ftoward a doctorate; Joe is working
toward his Ph.D.; Amy is ABD.) She argued that Tom has over-reached
his authority and his behaved with discrimination toward female
faculty and prospective faculty members.

The Forensic Investigation courses in the Criminal Justice program
have proven atiractive to students. As a result of this and the hard
work of academic staff lecturer Aric Dutelle, the university received

2 Informal report on mediation belween T.E. Caywood/C. Banachowski-fuller
Nimocks/documents/caywood.banachowski-fuller.docx
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entitlement to develop a major program which has only to be
approved by system to be in place. In addition, Mr. Dutelle has been
ceniral in getting laboratory space at the farm for a “pig dig” and
crime scene investigation house. He has also faken students on short
term study abroad courses to Honduras fo study underwater
investigation.

It is always risky to have a program so heavily dependent on a single
individual: the loss of Mr. Dutelle would greatly diminish the program.
(A similar situation in the CJ On-line Program occurred when Dr.
Banachowski-Fuller was interviewing for a job with System.” Tnls
resulted in the creation of the Director’s position which she presently
fills. The fact that this was done during the summer without input from
the faculfy has been a continuing source of tension,) Added to this, Is
the paucily of doctoral programs in the area of Forensic Investigation.
For these reasons the fenure-line/tenured facully of the CJ program
chose fo create a tenure line posifion in Forensic Investigation with the
Masters of Forensic Science as ferminal degree. A national search
was conducted yielding 3 applicants, 2 of whom the commiftee
deemed unquadlified. The third candidate was Mr. Dutelle who after
going through the interview process accepfed this position when it was
tendered to him. ‘ L

Joe Le Fevre who is teachlng academlc staff in the CJ depariment and
who also teaches Forensic Investigation courses is presently working
toward a Ph.D. in Criminal Justice. Dr. Banachowski-Fuller encouraged
him to apply for fhe posmon since he would bring what she felf to be a
more acceptable fermlnal degree to the position. Mr. Le Fevre
explained that even if he had a Ph.D. that Mr. Dutelle would still be a
befter candidate for the position for other reasons.

Members of the depariment perceive that Dr. Banachowski-Fuller feels
strongly that offering a degree in forensic investigation and having a
faculfy member without a Ph.D. in a tenure line position damages the
credibility of UWP’s major. The majority of her colleagues either
disagrees or has accepted the decision.

Mr. Dutelle reports that he has tried to approach Dr. Banachowski-
Fuller to establish a more collegial relationship but that she has
reacted with hostility. He says that the hostility began three years ago
and Is being replayed. He does feel personally targeted by Dr.
Banachowski-Fuller.

In the search for the Forensic Investigation hire, an exception was
made in what is deemed a terminal degree, the ad attracted a very
small pool of candidates, and Mr. Dutelle was the only candidate
deemed qualified by the committee. In addition, Search & Screen

Informal report on mediation between 1.E. Caywood/C. Banachowski-Fuller
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3)

Chair Joe Lomax requested that they forego the campus interview for
Aric. However, a national search was conducted according fo UWP
policies; Mr. Dutelle underwent the application and interview process
and was chosen for the position.

Tom supported Dr. Michael Dalecki (an internal candidate from the
Sociology program) in his application for the tenure line position in CJ
research methods while actively discouraging Amy Nemmefz

Tom gave misinformation to Amy and to members of the Search and
Screen committee for the research position in an effort to suppor'r
Mike's candidacy. Specifically, Tom said that Amy was arready.in a
tenure line position and that she would become tenured when her
Ph.D. was completed, therefore she did not need to apply for the
research position.

In addition, Tom had appointed Mike to the CJ Departmen'r Review
Board, a role in which he would be making rank, salary, and tenure
decisions about members of the search and screen committee that
would be evaluating his applicaﬁon for the research position.

This concern was actually addressed durlng the 2/24 meefting by Kate
Kelley and me. Kate and | clariﬂed the following in terms of Amy's
application and Mike Dalecki's application for the CJ position
presently open as well as Mike's. possfble application for transfer into
CJ from Social Sclences:

Due to budget consiraints and failed searches, Amy Nemmetz was
hired as academlc staff lnfo a line that has historically been a tenure
line .

line as a tenure line, the department must conduct a national search
for which Amy may apply but has no guarantee that she would be

In fhemeantlme Amy has the right to apply for and be considered for
the research vacancy; her present position would be open and would
require CJ to conduct a second search. (In fact, at the time | am
wrmng this report, Amy is scheduled for an on-campus interview for this
position.)

Mike Dalecki has two options for joining the CJ faculty. He may apply
for the present vacancy. If hired, he would vacate his present line in
Social Sciences and fill the line in CJ. In this event, Social Sclences
could conduct a search fo fill the line in their department that Mike
vacated. The second option is for Mike fo request a transfer that would
need to be approved by the Social Science facully, the CJ faculty,

me, the Provost, and the Chancellor. In this event, Mike would bring
his line with him from Social Sciences - adding an FTE to CJ and taking
an FTE away from Social Sciences.

Informal report on mediation between T.E. Caywood/C. Banachowski-Fuller
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4)

After this explanation was given, Tom conceded that he had
misunderstood the situation and had consequently misinformed the
Search and Screen committee for which he apologized.

Joe Lomax, as chair of the DRB needed two more fenured faculty from

related flelds o comprise a 3-member DRB. So it was he, not Tom, who

appointed Dr. Mike Dalecki from Sociology (Sociology is considered a |
closely related fleld) and Dr. John Rink from Political Science (Dr. Rink ‘
advises the UWP Mock Trial team). After the 2/24 meeﬂng, I spoke |
with Mike Daleckl and he agreed that since he was also a candidate

for a CJ position that a conflict of interest might be perceived, So he

stepped down from the CJ DRB but did not withdraw as a candidate for

the CJ position.

Tom holds Amy and Cheryl to stricter requirements for office hours,
reporting whereabouts during absences, supplying information,
among other professional duties while being lax regarding these same
requirements for Robert (Bob) Roberts.-In addition, Cheryl cited the
fact that Tom granted an 8 week leave of absence for Aric to work in
Haiti for a government agency, at the same time requiring her to
carefully record any absence from the office.

When the Provost and | discovered that Aric was in Haiti, | confacted
Tom and told him tg;pt such absences must be applied for and
approved by upper administraﬂon

The more pervasive percepﬂon among the CJ faculty is that Bob
Roberts is not being held to the same standard as others are. There is
general resentment that he Is “never here” and that students can't find
him. Other criticisms are that he gives advisees bad information and is
not open to constructive criticism.

The CRST did nof recommend retention for Bob initially. After a
reconsideration hearing they changed their decision and
recommended retention. As Cheryl serves on the CRST, this retention
issue created more tension in the depariment.

If there are compelling reasons to allow a lighter work load for Bob
Roberts, then that rationale needs to be transparent and explained to
the department. Otherwise, Bob needs fo be on campus the same
number of hours as other faculty, needs to study the degree
requirements for advising students, and needs to be present at
meefings.

Informal report on mediation between T.E. Caywood/C. Banachowski-Fuller
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9)

é)

1)

Tom allowed Bob Roberts to be hired into a tenure line that required a
candidate to be ABD when Bob had not completed coursework in a
doctoral program.

According to Robert Roberts’ form 5, he was expecting to graduate
with a doctorate from Capella University in December 2007 at the time
of his hire. | have requested copies of his doctoral franscripts.

Cheryl chaired the committee that hired Roberts.

The department needs to strongly mentor Bob regarding expectaﬂons
and regarding documentation of how those expectations are being
met for the purposes of annual review. \,

Tom wrote numerous abrasive emailsto her demanding information
about the On-line program for an APC program review he had been
asked to complete. Even after Cheryl assured Tom that she had been
responsible for this review in the past and would complete the report
herself and get it to him in @ timely fashion, Tom confinued to demand
the information and to remind her that he was the Department Chair.

The harassing emails from Tom to Cheryl sprang from an incident that is
symptomatic of the distress within the department. APC chair, Mike
Myer asked Colleen McCabe as the liaison to the CJ program to
request the chair offh J .department to submit an APC review of the CJ
On-line Masters' program. Tom complied. He requested information
from Cheryl who directs that program. Cheryl had completed a similar
report for: the Graduate Council recently so she emailed Tom that she

had requested There ensued a struggle between them as to who

should be in charge of the reporl. Both submitted reporis to the APC

and that body responded by postponing the program review until the
unit could produce a single unified report.

On 1he bosus of the above behaviors Cheryl requested the following:

That the conflict of interest created by Mike Dalecki applying for a CJ
position while serving on the CJ Department Review Board be
addressed by asking him to either withdraw from the search or step
down from the DRB

Informal report on mediation between T.E. Caywood/C. Banachowski-Fuller
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Conclusions:

2)

3)

4)

Cheryl had been chairing this committee but had concerns regarding
the membership's abllity to evaluafe candidates fairly. She
volunteered to step down from the commiftee and requested that Tom
and Bob Roberls also step down. Tom and Bob agreed fo do so. Joe
recruited Theron Parsons from Psychology who has taught classes for
CJ to fill out the commiittee. The reconfigured committee is comprised
of Joe Lomax, Chair, Theron Parsons, Sabina Burton, and a CJ student.
In the meantime, the search and screen committee narrowed ifs fleld
Justice or Criminology. As Mike Dalecki’s degree is in Soc{ology, heis
not In the final pool of candidates being interviewed. He still- has the
option to request a transfer to CJ if he wishes. .

That possible legal issues regordmg the hiring of a. probcmonory faculty
member who did not possess minimum requirements (ABD) be
investigated

I have requested transcripts of Robert Roberls. In the event that he was
hired when not meeting minimal requiremenfs. 1 will work with Kate
Kelley and System Legal regarding remedies.

That restricting chairs from servlng on DRBs and search and screen
committees be proposed to ?he appropno're governing bodies

| asked Laura Anderson, CRSTC Chalr to have the LAE CRSTC consider
restricting Chairs/Directors from serving on DRBs and Search and
Screen commm‘ees As she also serves on the URSTPC, this restriction
might also be discussed at that level.

That she report directly to me in her role as Director of the On-line
Program because of Tom’s harassing behavior towards her.

In'turn, Tom requested that the harassing behavior be investigated.

I investigated Cheryl's concerns through the interview of faculty and
staff described in paragraph 2 of this document. In addition, |
consulted Distance Learning Coordinator Dawn Drake, Interim Dean of
BILSA Susan Hansen, Dean of Graduate Studies David Van Buren, and
Interim Provost Duane Ford regarding the organization and chain of
command for the CJ on-line program.

| find that while the level of discord in the department is disabling it does not seem to be
directed unilaterally toward one individual or group of individuals but is perceived to
come from different sources toward different groups. The biggest problem seems to be
poor communication among faculty members.

7|
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At least four people in the department felt that Cheryl's strongly held and asserted
positions regarding the Forensic Investigation Program and the hiring of Aric Dutelle,
coupled with her participation in the last department chair election between Joe
Lomax and Tom Caywood is at the root of the conflict. Several reported that she treats
Aric with incivility and that ripples out to others in the department.

Most members of the department characterize Tom's communication style as “gruff”
and blunt but not harassing. Some felt that he should be more supportive and give
messages of appreciation or congratulation to department members. One member of
the department did feel a discrepancy in Tom's treatment toward female facylty
compared to his treatment of males. Several Teaching Academic Staff members felt
that the hires of Bob Roberts and Aric Dutelle into tenure line positions when neither has
a higher level of academic credentials than they do is frustrating and discouraging.
One person said simply, that this person “wants the same opportunity as Bob".

The Criminal Justice On-line Master's Program is a well-run, highly successful program
due almost solely to Cheryl Banachowski-Fuller's energy and leadership. However, it isa
Criminal Justice degree granted through our CJ department. In addition, | believe
there should be more interworking and greater communication between the online
and on-campus programs and faculty. Therefore | recommend that it remain housed in
the CJ department under the supervision of the Department Chair. Cheryl has proven
herself to be a competent administrator of the program and its budget. While she
should keep Tom informed and take his advice, there is no reason that at this time the
department chair should “micro-manage" this program. Again, while Tom is Cheryl's
immediate supervisor, she should be frge to make routine management decisions on
her own. Again, | feel that better communication and collaboration between the chair
and the director is crucial. For example, the Department Chair is ultimately responsible
for those faculty hired in the online program and should be consulted and sign off on all
hires for the program. In addition, in formal reports going forth from the online program
should be created with input from the chair and vetting by the chair before submitted
(e.g.. APC report).

| did not find evidence that Tom has been behaving in a harassing manner toward
Cheryl except for Cheryl's report that she is being harassed. Whether or not harassment
is occurring, the perception of harassment cannot be taken lightly. With that in mind, |
am asking that Cheryl report to Tom in regular meetings with me present beginning
immediately and continuing until summer 2011, at which time the need for formal
communication between the two units will be reviewed.

| ask that Dr. Banachowski-Fuller,
- recognize that UWP has embraced its Forensic Investigation major and that

she support her colleagues in making it the best program possible.
- refrain from disparaging the program and the quadlifications of colleagues.
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- as Director of the Online Degree program, she should meet with the
department chair on a regular basis so that that person is always aware of
what is happening with the program-

-cross-train 1-2 others in management functions for the online program (this
obviously requires collaboration and cooperation on Tom's part in
providing resources necessary to complete this task)

-work with Tom to create a single document that she can present to the APC;
he should certainly be present as well and the two should present a front
united in a shared mission

5

| ask that Dr. Caywood work to improve the departmental climate by:

-giving credit to Dr, Banachowski-Fuller for her effective dnrectorshlp of the
online program; as chair he should understand the management
functions of the online program and be able to stand in the role of
Director if necessary; however as |ong as the Director is handllng the
her to do her job

-being scrupulous in overseeing the treatment of individudls or groups within
the department by giving equal access and respect to all; he should also
hold those he supervises to these standards - the biggest divide seems fo
be between tenure line faculty and teaching academic staff - |
encourage the department torethink the role of academic staff and
include them in department meetmgs and discussions

-intentionally discovering the accompllshments of the faculty he supervises
and communicating cpprecno’non or congratulations

Heaving Prof. Joe Lomax: cls ac’nng department chair when Tom must be
absent

-remaining compassionate regarding the extenuating circumstances
affecting Mr..Roberts' performance, but requiring the same level of
performance as is required of others - specifically, a tenure line faculty
member should be held to an even higher standard than academic staff
lecturers

-having regular department meetings (once a month) fo increase
communication and to encourage collaboration

-require Aric Dutelle to cross-train 1-2 faculty members in the coordinating
and teaching of the Forensic Investigation Program

--worklng with Cheryl to create a single document that she can present to
the APC; he should certainly be present as well and the two should
present a front united in a shared mission

Finally, | recommend that the department invite a speaker or workshop leader on Civility
and conflict resolution to work with the department at some date before the beginning
of the fall semester 2010. The college will help with the funding of this effort.
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‘Notes on Meeting among Tom Caywood, Liz Throop, and Mittie Nimocks Den Herder to discuss having Tom | _
step down as Chair of Criminal Justice, Notes written on Friday, July 12, 2013 by Den Herder: 20 1 3

Meeting among LAE Dean Elizabeth Throop, Criminal Justice Chair Tom Caywood,
and Provost Mittie N. Den Herder.
Monday, July 8, 2013, 4 p.m.
Provost’s Office

Pre-meeting Background: Dean Elizabeth Throop had expressed concerns to me about the Criminal
Justice Department several times during this, her first year as Dean of Liberal Arts and Education.
Among these concerns were that Dr. Sabina Burton had misrepresented her expertise to an external
private granting agency (AT&T) and had also misrepresented the extent to which the department had a
program is cyber-security. She also expressed concern that Chair Tom Caywood had rehired annuitant
Prof. Joe Lomax not in compliance with state rules regarding this and that he had ignored her
instructions to him in this matter.

In addition, she was concerned that Associate Professor Aric Dutelle had sent an email to an outside
agency that sounded as though he were requesting “head hunters” fees for placing UW-Platteville
graduates with their agency. This came to our attention when a representative from that agency
contacted the Chancellor and indicated offense believing Professor Dutelle’s request was an ethical
breach. When Dean Throop and | met with Professor Dutelle regarding this we included Dr. Caywood in
the meeting and he clearly felt that we were persecuting Professor Dutelle unfairly. .

In the meantime, Dr, Burton had reported to Dr. Caywood a complaint that a female student had
brought to her regarding a “breach experiment” in probationary faculty member Lorne Gibson’s course.
When Dr. Caywood disregarded her concern she took the matter to HR and the Director of HR dealt with
this matter. Around this time Dr. Burton was denied early promotion but was granted it after she
requested reconsideration. Dr. Burton felt that Dr. Caywood had shown a pattern of discrimination
against her based on her sex and filed a grievance through the faculty grievance process. This
committee found insufficient evidence that Dr. Caywood had behaved in a discriminatory manner but
determined a high level of “dysfunction” within the department and recommended that some sort of
mediation be conducted for that group.

Dr. Caywood has served as department chair for seven years extending back to the time when 1 was
Dean of the College and was his direct supervisor. During that period of time, two other women in the
department, Dr. Cheryl Banachowski-Fuller and Lecturer Amy Nemmetz believed that they had
experienced sexual discrimination within the department but especially from Dr. Caywood. | did not
perceive this to be the case nor did either woman file formal complaints.

A side issue is that Dr. Banachowski-Fuller failed to accurately report outside earnings which is required
by the state of Wisconsin. Upon discovering this, Dr. Caywood filed a complaint against her which
resulted in a formal reprimand being placed in her file.

These are but a few of the conflicts that have occurred within the department over time. Dr. Caywood
was actually hired as a result of a national search for a chair. One of the reasons that search went

1
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'Notes on Meeting among Tom Caywood, Liz Throop, and Mittie Nimocks Den Herder to d:scuss having Tom 2 01 3

step down as Chair of Criminal Justice, Notes written on Fnday, July 12, 2013 by Den Herder.

It concerned me that Tom felt that team-building, collegiality, and department climate healing should
just be tolerated, left to being softened by time or life events. |said to him, “Tom, part of being chair
and leading a department is to help faculty work through these issues if you can’t prevent them from
occurring in the first place. Part of your job is to engage in team building.” His response was that that
just wasn’t him, that he’s “not Joe Lomax” (former department chair with excellent people skills), and he
couldn’t do that.

Although, | did not say this to Tom and in hindsight think | should have, | had hoped that he would agree
to work on a plan to help the department work together better. If he had taken on that challenge, |
planned to suggest that he be given a year to see what he could achieve and then we would revisit/re-
evaluate his performance. However, when he first of all dismissed the importance of department
climate and then flatly said he couldn’t (wouldn’t) work on this, | ceased trying to help him help himself
in this conversation.

At some point around this time — about 30 minutes into the meeting during which Liz and | continued to
speak of numerous concerns, Tom said, “Well, maybe it's time for new leadership in the chair’s
position.” When he said this, Liz said that she felt that it was. Tom spoke about the fact that he’d been
in the position for many years and he didn’t want to be like some chairs who stayed in the position too
long. He did say he would like to serve through the end of the summer and Liz and | agreed to that.

| told Tom that it would be unfair for him to have served as chair during the five year period during
which no raises were given and that his base would be reduced just at the time faculty were to receive
(a meager) 1% increase. | told him that | wanted to keep him at his present salary and that we could use
his expertise in additional duties to be accomplished during the summer if he were interested in doing
this. He shrugged and said it didn’t matter; that he had his three years in at the higher salary (referring
to the retirement formula that incorporates a retiree’s three highest salary years). However, both Liz
and ! told him we were committed to keeping him at his present salary.

| then asked Tom how he would like this transition to be “framed”. | suggested that an accurate
description was that he, Liz, and | had had this discussion, talked about the issues in the department,
talked about the fact that he had served a seven-year tenure already, and that he had suggested that
new leadership might be a good thing. He turned to me and said, “Mittie, you are the Provost, you can
just fire me.” | reminded him that he actually serves at the pleasure of the dean who recommends
appointments and removals to me and 1 in turn recommend (or not) to the Chancellor who is the
ultimate appointing authority. Decisions regarding department chair appointments typically are the
purview of the dean with input from faculty and approval by Provost and Chancellor. Tom shrugged as
though it didn’t matter to him.

We spoke about how to fill the chair’s position and the problem with those presently in the department.
| suggested a national search realizing that that would probably take a year. In the meantime, an
interim would be needed, probably someone outside the department. Dean Throop had already spoken
to me about the possibility of appointing Dr. Mike Dalecki from Sociology for the interim as sociology is

3
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‘Notes on Meeting among Tom Caywood, Liz Throop, and Mittie Nimocks Den Herder to discuss having Tom
step down as Chair of Criminal fustice. Notes written on Friday, July 12, 2013 by Den Herder. 201 3

considered a related discipline. Before Liz or | made this suggestion, Tom actually brought ap Dr. Dalecki
as a possibility.

The meeting ended a little before 5 p.m. Dr. Caywood had been calm, reasonable, and professional
throughout. Liz and | thanked him for that and stopped him at the door to shake his hand. | was so
impressed by his handling of the situation that | emailed him a short message thanking him again for
being professional and thereby making what could have been a very difficult conversation less difficult,
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UNIVERSITY OF WISCONSIN — PLATTEVILLE
COLLEGE OF LIBERAL ARTS AND EDUCATION

Office of the Dean

TO: Faculty and Academic Staff of the Criminal Justice Department

FROM: Mittie Nimocks, Dean
College of Liberal Arts and Education

RE: Departmental Conflict

DATE: 26 April 2010

As all of you are quite aware, the faculty and staff within the Criminal Justice Department are
experiencing ongoing conflict. After speaking privately with most of you | have concluded that for some
of you this conflict is a mild peripheral annoyance, for others an uncomfortable situation not conducive
to effective collaboration, and for others a hostile environment that is paralyzing and makes being at
work frustrating and miserable.

Most of you perceive that the source of the greatest conflict exists between two highly competent
leaders within the department, Department Chair Tom Caywood and On-line Director Cheryl
Banachowski-Fuller. Human Resources Director Kate Kelley and | met with Drs. Caywood and
Banachowski-Fuller together in an effort to mitigate the conflict between them. Dr. Caywood'’s
complaint is that Dr. Banachowski-Fuller has removed herself and the on-line program from the
department, making unilateral curricular and hiring decisions that should be a part of the department
faculty governance process and that she is insubordinate. Dr. Banachowski-Fuller’s complaint is that she
feels harassed, is stymied in the performance of her job, and is treated in a discriminatory manner. In
addition, she perceives that Dr. Caywood’s leadership is overly authoritarian and that he is not sensitive
to appropriate protocol in following university policies as well as legal process specifically in the
workings of searches in the department. Because Dr. Banachowski-Fuller expressed that she was
experiencing harassment, discriminatory behavior, and a hostile work environment | agreed to
investigate this claim. Those | interviewed were: S. Burton, A. Dutelle, S. Eimer, S. Kratcha, J. LeFevre, J.
Lomax, A. Nemmetz, D. Rice, and E. Ross. :

| drew up an informal memo dated 26 March 2010 and stamped “Confidential Draft” in which | stated
the conclusions of my investigation and my proposed directives. Kate Kelley and | met with Tom and
Cheryl individually to go over this document and to get their feedback, corrections, additions, etc.
Neither felt that the document was an accurate description of the problem. Tom remained concerned
that Chery! was acting unilaterally without communicating and collaborating with the rest of the
department and specifically without communicating and collaborating with him as chair of the
department in which the online program exists and in which Cheryl is a faculty member. Cheryl’s
concern was that Tom was suppressing her ability to direct the program and requested that she report
to me rather than to Tom.

1 Conclusions and directives regarding conflict in Criminal Justice Department 11/16/2015
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A related issue that was expressed by most of you in our conversations was that a more prevalent
source of conflict within the department is the faculty’s attitude toward the teaching academic staff.
This group is just as committed, is present, and works as hard as the faculty for less pay. They feel that
they should be given more respect and should have more input into departmental decision-making and
governance.

| found no evidence that Tom was harassing Cheryl, however, it is clear that these two are having great
difficulty communicating and working together. It is for this reason, that | am having Cheryl report to
me for the next year. Tom will be privy to all reports, requests, and communications between Cheryl
and me. This decision does not reflect on Tom’s leadership of the department generally but is an
attempt to create a buffer between Cheryl and him.

Additional directives:

Department members should refrain from disparaging remarks about colleagues and their qualifications
or credentials,

Conflict should not be avoided but should be conducted in a civil manner without raised voices or ad
hominem argument,

Sensitive discussions, arguments, or decision making should be conducted face-to-face, never via email,

The department as a whole needs to be intentional and courageous in attempts to alter the relational
atmosphere; each person should make a point of speaking to others, not avoiding others, and
taking opportunities to communicate and collaborate with one another, )

In keeping with the directive above, the department including the academic staff should meet once a
month in order to share information and participate in team building.

The online programs are a part of the CJ department and Dr. Banachowski-Fuller is a member of that
department. She should share information regarding the program at regular intervals with the rest of
the faculty and get input from them regarding curriculum, pedagogy, and personnel. At the same time
the rest of the faculty need to support the online programs in any way they can and be appreciative of
the revenue stream it creates.

One to two other faculty members should be cross-training with Cheryl so that someone could fill in for
her if ever necessary. [t is risky and unwise to have any vital program depend solely on a single
individual.

{ also charge Aric Dutelle with cross-training colleagues in the Forensic Investigation area.

Finally, | charge Dr. Caywood with inviting a speaker/workshop leader to conduct a workshop with
department members on conflict resolution, civility, and team bhuilding to take place at some date
before or near the beginning of the fall semester 2010. This will be a mandatory event for everyone in
the department.

| wish to close this email by dwelling on the strengths of the Criminal Justice Department. Both Tom and
Cheryl are competent and committed individuals serving the department. Likewise, Amy Nemmetz as
director of the undergraduate online program and Aric Dutelle in his role in developing the Forensic
Investigation major and laboratories are talented and committed; true assets to the program. Joe
Lomax represents the department effectively and dynamically to various constituents across the state.
New tenure line faculty and all teaching academic staff are invaluable to the success and mission of the
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department. Itis always the faculty in a department that makes it successful - not the students, not the
facilities, not the courses. Program success or failure depends on the quality and commitment of the
faculty and it is clear that Criminal Justice has a small but dedicated group with a wide variety of skills. |
am convinced that you can alter the communication climate among you and hope that each of you will
set this as a priority for the coming year.

Thank all of you for all your contributions to the department, college, university, and community.

C: Kate Kelley, Human Resources
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UNIVERSITY OF WISCONSIN-PLATTEVILLE .,
REQUEST FOR SUMMER APPOINTMENT IN EXCESS OF 2/9 Pl

(Print on pink paper)

The following is the UW-Platteville policy regarding summer appointments exceeding 2/9:

UW System policies state that compensation received in the summer period may not, in aggregate, exceed
2/9 of the academic year salary of the person appointed uniess an explicit exception is granted by the
Chancellor or designee, regardless of source of funds. At UW-Platteville, this requires that any faculty,
academic staff, or limited appointee, on an academic year appointment must obtain prior approval from the
Dean/Director and the Provost for summer appointments resulting in compensation in excess of 2/9 of
academic year. A full-time load (2/9) during the eight week summer session is 9 credits. Pre-session and
Post-sesslon, together, may not exceed an additionaf 1/9 or 4.5 credits. The combination of regular and
overload appointments In any one summer may not exceed 3/9 of academic year salary. Faculty and staff on
3/9 summer appointment commit 160% of their time during the entire three month period. This precludes the

possibility of summer vacation time.

This form must be completed with final approval by the Provost prior to March 1.

Narﬁe: A' cic E L,L’}‘C, //f

Dept., school, or other unit: CrimMa / |) JC %%f :

Academic year salary: $ 5 ﬂ 5 02,5

1/9 of academic year salary: $ 60 53 33

Summer appointments ; :
Appointment period (dates) CAr‘e)gft :‘/"03:5 Compensation ($) Account M‘ﬁby{
Grant wribwg (Done- Aug) "Ygo0 22 131-373115-6_4f |
EL G Godvator (e - Aug) 5000 % [02- 27/0230-2
Sc-cud ¢ Joc 4 oou (’avun (Jw 2000 %

540741

102-27/0 20 - 2

F/CJ Tul-mslaf_zg

56,907 44

Signature of Employee:
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Zimbra burtons@uwplatt.edu

Re: Internship visits

From : Cheryl BanachowskiFuller <banachoc@uwplatt.edu> Wed, Jul 02, 2014 12:16 PM
Subject : Re: Internship visits
To : Sabina Burton <burtons@uwplatt.edu>
Cc : Michael Dalecki <dalecki@uwplatt.edu>

Hi Sabina, I hope you feel better soon. If you can not physically visit
with your summer interns due to illness, Skype or phone calls with
internship-agency supervisors will be helpful to keep those internship
partnerships strong. )

(I copied Mike to keep him in the loop.)

Thanks for the update,
Cheryl

----- Original Message -----

From: "Sabina Burton" <burtonseuwplatt.edu>

To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
Sent: Wednesday, July 2, 2014 11:54:39 AM

Subject: Internship visits

Cheryl,

I know you were trying to help me but your revelation that Dalecki and
Throop discussed my termination really stressed me. I apologized for my
harsh tone in the email but not for the true content. I think,
considering the injustice I have been suffering since the student sexual
harassment complaint, I deserve at least the same benefit of the doubt
as do Caywood, Johnson, Reed, and Cecil.

Although the HR director told me not to fear termination I do not feel
safe. Whistle-blowers are always bullied.

I am emailing you as you represent Dalecki in his absence. I saw a
doctor yesterday and another today. They are treating me for severe
' tension headaches and migraines. I will get letters from both doctors
indicating that I shouldn't be driving much. This will of course impact
my internship visits. Unless my husband can drive me I won't be able to
visit with my interns in Oshkosh, Milwaukee and other cities. I don't
want anyone to misinterpret this as insubordination so I will email you
the letter(s) as soon as I get them.

Please let me know if there is an issue with me doing the

8/7/2014 9:52 AM






2 0of2

https://zimbra.uwplatt.edwzimbra/l/printmessage?id=91880

internship/department visits by Skype or phone instead. I have been in
constant contact with my interns and provided feedback to all of their
report packages. .

Thanks,

Sabina
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Fwd: Internship visits

Subject: Fwd: Internship visits

From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
Date: 7/2/2014 12:06 PM

To: Michael Dalecki <dalecki@uwplatt.edu>

I do not know what she is talking about in her first sentence below 'your
revelation that Dalecki and Throop discussed my termination’'.

----- Forwarded Message -----

From: "Sabina Burton™ <burtons@uwplatt.edu>

To: “Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
Sent: Wednesday, July 2, 2014 11:54:39 AM

Subject: Internship visits

Cheryl,

I know you were trying to help me but your revelation that Dalecki and Throop
discussed my termination really stressed me. I apologized for my harsh tone in
the email but not for the true content. I think, considering the injustice I have
been suffering since the student sexual harassment complaint, I deserve at least
the same benefit of the doubt as do Caywood, Johnson, Reed, and Cecil.

Although the HR director told me not to fear termination I do not feel safe.
Whistle-blowers are always bullied.

I am emailing you as you represent Dalecki in his absence. I saw a doctor
yesterday and another today. They are treating me for severe tension headaches
and migraines. I will get letters from both doctors indicating that I shouldn't
be driving much. This will of course impact my internship visits. Unless my
husband can drive me I won't be able to visit with my interns in Oshkosh,
Milwaukee and other cities. I don't want anyone to misinterpret this as
insubordination so I will email you the letter(s) as soon as I get them.

Please let me know if there is an issue with me doing the internship/department
visits by Skype or phone instead. I have been in constant contact with my interns
and provided feedback to all of their report packages.

Thanks,

Sabina
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