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  1          DEPOSITION of CHERYL BANACHOWSKI-FULLER,

  2   Ph.D., called as a witness, taken at the instance

  3   of the Plaintiff, under the provisions of Chapter
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 12
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 13
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        Mr. Timothy E. Hawks
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 16         Appeared on behalf of Plaintiff.
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        Appeared on behalf of Defendants.
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 21   UNIVERSITY OF WISCONSIN SYSTEM, by
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 1                CHERYL BANACHOWSKI-FULLER, Ph.D.
 2 called as a witness, after having been first
 3 duly sworn, was examined and testified as
 4 follows:
 5                EXAMINATION
 6 BY MR. HAWKS:
 7     Q.   Can you identify yourself for the
 8 record.
 9     A.   Yes.  I'm Cheryl Banachowski-Fuller.
10     Q.   And by whom are you employed?
11     A.   UW-Platteville.
12     Q.   And what is your job title?
13     A.   I'm professor of criminal justice.  I'm
14 also the coordinator of the master of science in
15 criminal justice and the online bachelor's
16 degree.
17     Q.   And you are tenured?
18     A.   Correct.
19     Q.   When did you acquire tenure?
20     A.   I think I got it in 2002.  2002.
21     Q.   And when did you begin your employment
22 here at University of Wisconsin-Platteville?
23     A.   1997.
24     Q.   And by whom were you employed prior to
25 UW-Platteville?

Page 7
 1     A.   Fayetteville State University in
 2 North Carolina.
 3     Q.   And prior to that?
 4     A.   Sampson Community College in Clinton,
 5 North Carolina.
 6     Q.   And prior to that?
 7     A.   St. Leo's at Fort Bragg -- I had
 8 several adjunct positions, teaching positions --
 9 North Carolina.
10     Q.   You have your doctorate?
11     A.   Correct.
12     Q.   And where did you acquire it?
13     A.   NC State in Raleigh, North Carolina.
14     Q.   In what area of discipline?
15     A.   Sociology, criminology and family
16 issues.
17     Q.   And when did you acquire it?
18     A.   1997.
19     Q.   You obviously know Dr. Burton?
20     A.   Yes.
21     Q.   When did you first meet her?
22     A.   When she was hired, hired to the
23 department.
24     Q.   Were you on the Search and Screen
25 Committee?

Page 8
 1     A.   I was not.  I don't think I was, no.
 2     Q.   And how would you describe your
 3 relationship with her in the first few years of
 4 her employment here at UW-Platteville?
 5     A.   It was good.
 6     Q.   How would you describe it currently?
 7     A.   A colleague, a colleague relationship.
 8     Q.   Would you describe that it as civil,
 9 collegial?
10     A.   Oh, yes, yes.
11     Q.   I'm going to hand you what we're going
12 to mark an exhibit here.
13                (Exhibit No. 109 was marked for
14       identification by the reporter)
15     Q.   Take a minute to review this and when
16 you're finished, let me know.
17     A.   That's kind of standard.
18     Q.   Do you recognize that this is the
19 initial letter of appointment and contract
20 between University of Wisconsin-Platteville and
21 Sabina Burton?
22     A.   Yes.
23     Q.   Would you focus on the second page of
24 this document to Roman III, the Assigned Duties,
25 please.

Page 9
 1     A.   Okay.
 2     Q.   That first phrase in that section
 3 reads, "Your principal assignment will be
 4 teaching on campus and online courses."  Do you
 5 see that?
 6     A.   Correct.
 7     Q.   Could you please describe the manner by
 8 which online courses are taught in the CJ
 9 department.
10     A.   Okay.  The online programs are
11 cost-recovery programs.
12     Q.   Are what programs?
13     A.   Cost-recovery programs.  They're not
14 part of an FTE formula like regular on-campus
15 courses.  The distance learning programs are
16 managed and organized through the Distance
17 Learning Center.  The procedures for assigning
18 instructors and other things are different than
19 on campus, because we run the distance learning
20 courses as a cost-recovery program.
21     Q.   Cost recovery?
22     A.   Recovery cost means that we have to
23 have enough students in the class before we can
24 run the class.  So, it's got to -- we've got to
25 gain cost recovery.  It's a self-revenued
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Page 10
 1 program.  What was the second part of your
 2 question?
 3     Q.   Describe how they are conducted in the
 4 Criminal Justice Department.
 5     A.   Okay.  So, and I, and I receive that.
 6 So, for the last many years, I would say, they
 7 were as part of -- excuse me -- as part of
 8 overload.  So, any instructors who volunteer to
 9 teach courses online, we had many --
10 everybody -- there was never a time where we
11 would have to say no to anybody, but they would
12 be courses that were taught as an overload, as
13 part of load.
14     Q.   So, they're online courses --
15     A.   Correct.
16     Q.   -- that are taught to graduate
17 students?
18     A.   Graduate students.  And we also have
19 undergraduate students, correct.
20     Q.   Online courses that are offered to
21 undergraduate students?
22     A.   Correct.
23     Q.   And do I understand correctly that you
24 manage, for the Criminal Justice Department, --
25     A.   Right.

Page 11
 1     Q.   -- the online courses taught to
 2 graduate students?
 3     A.   Correct.
 4     Q.   And that online students [sic] taught
 5 to undergraduate students are managed by
 6 somebody else?
 7     A.   By myself for the last year.  So, I've
 8 been running the master's program for the last
 9 18 years, and within the last year I took over
10 the undergraduate online program.
11     Q.   So, we noted a minute ago that
12 Dr. Burton's principal assignment was to be
13 teaching on-campus and online courses.  Her
14 principal assignment would not ordinarily be an
15 overload assignment, would it?
16     A.   It depends where the funding would come
17 from.  And I don't know.  I don't -- I'm not
18 sure how that was.  I don't know.
19     Q.   A single course -- how many credits
20 would a single course in an online course be?
21     A.   It would be three credits.  Excuse me.
22 We have some independent.  You can do some
23 independent study.  So, anywhere between one and
24 three credits.
25     Q.   Would the majority be three-credit

Page 12
 1 courses?
 2     A.   Yes.
 3     Q.   And a full load here at the University
 4 of Wisconsin-Platteville is 12 credits; is that
 5 correct?
 6     A.   For academic staff, I think it's 15.
 7 I'm not sure.  Depending on -- yeah.
 8     Q.   For tenured faculty --
 9     A.   Correct.
10     Q.   -- it would be 12?
11     A.   Correct.
12     Q.   And so one three-credit course would be
13 25 percent of a full load?
14     A.   Correct.
15                (Exhibit No. 110 was marked for
16       identification by the reporter)
17     Q.   Let me know when you've completed your
18 review of this.
19     A.   Okay.  Okay.
20     Q.   Do you recognize this document?
21     A.   I do.
22     Q.   Did you author the document?
23     A.   I did.
24                (Exhibit No. 111 was marked for
25       identification by the reporter)

Page 13
 1     Q.   Let me know when you've reviewed it.
 2 Do you recognize Exhibit 111?
 3     A.   I do.
 4     Q.   Did you author the first part of the
 5 document?
 6     A.   I did.
 7     Q.   Do you note on line three of this
 8 document a statement that online courses must
 9 have 20 students enrolled for the faculty
10 instructor to get release time?
11     A.   Correct.
12     Q.   That was the case in 2006?
13     A.   Yes.
14     Q.   Is it still the case?
15     A.   Twenty, yes.  In the contract, yes.
16                (Exhibit No. 112 was marked
17       for identification by the reporter)
18     A.   Okay.
19     Q.   Do you recognize Exhibit 112?
20     A.   I do.
21     Q.   Did you author the top part of the
22 document?
23     A.   I did.
24     Q.   And you note, looking at the middle of
25 this page, there's a parenthetical, do you see
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 1 that, Reminder:  There must be 20 students
 2 enrolled in an online course for an instructor
 3 to get .25 release time?
 4     A.   Correct.
 5     Q.   And that, again, is a rule that was
 6 applicable then and now?
 7     A.   Correct.
 8                (Exhibit No. 113 was marked for
 9       identification by the reporter)
10     Q.   You have Exhibit 113 in front of you?
11     A.   Yes.
12     Q.   Do you recognize this document?
13     A.   Yes.
14     Q.   It appears to be an e-mail from you to
15 Dr. Burton and to then Chair Dr. Caywood and
16 Laura Anderson.  Can you, in your own words,
17 summarize the content of this e-mail message
18 that you crafted.
19     A.   I don't remember the -- who's
20 interviewing -- I don't remember who was -- if
21 there was somebody interviewing for a position.
22 This was in 2011.  Yeah, I don't know.
23     Q.   It appears to be a request that you not
24 be removed from the interview schedules because
25 the position at issue entailed a .25 teaching in

Page 15
 1 the MSCJ program.  Did I read that correctly?
 2     A.   You are reading that correctly.
 3     Q.   And is the MSCJ program the master's?
 4     A.   It is.
 5     Q.   Science, criminal justice?
 6     A.   It is, it is.
 7     Q.   And that is a position that you
 8 coordinated, correct?
 9     A.   Yes.
10     Q.   And so you obviously would have had an
11 interest in being involved in interviewing the
12 position because it's going to be a person
13 that's affecting your program?
14     A.   Yeah.  I -- yeah.  I'm kind of vague on
15 that one.
16                (Exhibit No. 114 was marked for
17       identification by the reporter)
18     Q.   Dr. Fuller, this appears to be
19 correspondence or an e-mail directed to
20 Dr. Burton inviting her to campus for an
21 interview and her schedule as well during that
22 period of time, during that time.  I note in the
23 second page that it identifies you as having a,
24 as having a 30-minute meeting -- excuse me -- a
25 15-minute meeting with Dr. Burton as part of

Page 16
 1 that process.  Do you recall that meeting?
 2     A.   I -- no.
 3     Q.   Do you recall whether or not at that
 4 time you had a concern about the adequacy of the
 5 staffing of the criminal justice -- of the
 6 online master's in criminal justice program?
 7     A.   2009, I cannot remember.
 8                (Exhibit No. 115 was marked for
 9       identification by the reporter)
10     Q.   Have you completed your review of this?
11     A.   I did.
12     Q.   Exhibit 115?
13     A.   Yes.
14     Q.   It appears to be an e-mail from then
15 Chair Caywood to Dr. Burton identifying --
16 providing her with her fall and spring schedule
17 for the '09 and '10 school year; would you agree
18 with that representation?
19     A.   I don't.  I'm not familiar with the
20 schedule back then.  I mean, --
21     Q.   Have I fairly described the document?
22     A.   Yeah.  I mean, yeah.  I don't -- I
23 haven't seen this.  I don't remember the
24 schedule, but, yeah.
25     Q.   But you see an entry there after the

Page 17
 1 address to Sabina, "Your schedule this fall is,"
 2 and there's four entries.  And the fourth entry
 3 is, .25 is for training on D2l for online
 4 classes.  Do you see that?
 5     A.   Yes.
 6     Q.   What is D2l?
 7     A.   D2L.
 8     Q.   D2L.  What is it?
 9     A.   It's Desire to Learn.  It's a program
10 that we use to run, it's a program that we use
11 to run the online courses.  It's a course
12 managerial program.
13     Q.   And assuming that, in fact, this was
14 her schedule at that time, she would have been
15 released 25 percent of the time just to be
16 trained in the online courses?
17     A.   Yeah.  That's a lot of time to give
18 somebody.
19     Q.   Is that correct?
20     A.   Yeah.  I wouldn't have that
21 authorization to do that.  I don't think anyone
22 would have 25 percent for training.  That's
23 huge.  I mean, that's a good break.
24     Q.   And then in spring of 2010 her schedule
25 describes CJ 7330, law as social control
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 1 graduate/online no set time.  Does that reflect,
 2 if that, in fact, occurred, would that reflect
 3 that Dr. Burton was then scheduled to teach an
 4 online course?
 5     A.   Yes, that would.
 6     Q.   That would have been a three-credit
 7 course, and that would be 25 percent of her
 8 load?
 9     A.   I don't, I don't know.  I don't know.
10 I don't know if he was paying her overload or if
11 it was part of load.
12     Q.   Well, if you read further on this page,
13 doesn't the schedule actually describe her
14 overloads?
15                MS. BENSKY:  Objection.  She's
16 not familiar with the document.  No foundation.
17     A.   Yeah.  I don't, I don't know.  I mean,
18 I don't know if that was an overload for that
19 course.  I have no idea.
20                (Exhibit No. 116 was marked for
21       identification by the reporter)
22     A.   Okay.
23     Q.   And you've familiarized yourself with
24 Exhibit 116?
25     A.   Yes.

Page 19
 1     Q.   I'd like to begin with the first
 2 message on the, on this chain, which is the last
 3 one, actually second page at the bottom.
 4     A.   Uh-huh.
 5     Q.   It appears that you're soliciting
 6 Dr. Burton to teach an online course as an
 7 overload for the spring of 2015; is that
 8 correct?
 9     A.   Correct.
10     Q.   And then the next entry on this chain
11 appears to be a statement from Dr. Burton to you
12 saying that she'd love to teach the course again
13 but wasn't sure if she wanted to do it as an
14 overload, but it looked like -- but her contract
15 says that 25 percent of her teaching is online
16 grad work.  So, she's making a request to teach
17 it online; is that how you interpret that, or
18 teach it as part of her, her regular load?
19     A.   It sounds that way.
20     Q.   And the next entry is from you to her.
21 Do you see that?
22     A.   From me to her?
23     Q.   So, it's the bottom of the first page.
24     A.   Okay.
25     Q.   And you write that the "part of load"

Page 20
 1 requirement is 25 students?
 2     A.   Yeah.  20 to 25, correct.
 3     Q.   And at the last entry you say 20 to 25
 4 students, correct?
 5     A.   20/25, right.  It's on the contract,
 6 so, yeah.
 7     Q.   Right.  Just to make sure, I'm trying
 8 to understand the difference between 25 and 20.
 9 Your first entry says it's 25.  It doesn't say
10 20.
11     A.   Yeah.  And I think I could have
12 e-mailed back and said it was 20.  I can't --
13 it's on the contract.  It's 20 or 20/25, 20 --
14 it's on the contract.
15     Q.   Would it be consistent with the earlier
16 exhibits that we discussed in terms of --
17     A.   Yes.  The policies.  You have to have
18 at least 25 students for the course to be
19 considered as part -- because it's a
20 cost-recovery program.  We have to be able to
21 make money from that course.
22     Q.   I'm trying to compare.
23     A.   It's on the contract.  It's in the
24 policy.
25     Q.   I'm referring your attention back to

Page 21
 1 Exhibit 111, which makes a reference to a
 2 20-student minimum.  Is that the reference?
 3     A.   It's 20 to 25 students.  I'm not sure.
 4 I'd have to look at the contract.  She signed
 5 the contract.  I don't know the exact number, 20
 6 to 25.  This is a cost-recovery program.  We
 7 have to be able to make money or the class would
 8 not make --
 9                (Exhibit No. 117 was marked for
10       identification by the reporter)
11     Q.   This appears to be an e-mail exchange
12 between Dr. Burton and Interim Chair Dalecki on
13 or about August 4th of 2014.  You see in
14 Dr. Dalecki's response to Dr. Burton, the last
15 sentence of the second paragraph, and I'll quote
16 it, "And my understanding also is that this
17 graduate course is very unlikely to make the
18 27-student minimum?"  Do you see that?
19     A.   Correct.
20     Q.   His understanding would be in error,
21 would it not?
22     A.   The policy is 20 to 25.  Everybody has
23 got the contract.  It's on the contract.
24                (Exhibit No. 118 was marked for
25       identification by the reporter)
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Page 22
 1     Q.   In the exhibit it appears that there's
 2 been a photocopy of the first three pages three
 3 times.
 4     A.   I was like, Where am I going with this?
 5     Q.   So, I'd ask that you focus just on the
 6 first three pages of Exhibit 118.  In the middle
 7 of the first page of 118 Dr. Burton writes that
 8 she developed a grad course for a class of
 9 cybercrime for you; is that correct?
10     A.   For the program, correct.
11     Q.   How is a grad course cybercrime
12 created?
13     A.   Well, she, she was student teaching
14 online and said, "I would like to develop a
15 course."  I said, "Fine.  Great.  You have to go
16 through all the curriculum approvals and things
17 like that, but," I said, "that should be fine.
18 I don't see a problem with it.  And when can you
19 do it?"
20           So, I thought it would be a good -- we
21 took it to -- a good fit.  And, yeah.  I mean,
22 she was excited to do it.  And I was happy that
23 she was doing it.  And, yeah.
24     Q.   Would she have been compensated or
25 given release time in order to create the

Page 23
 1 course?
 2     A.   It would be as overload.
 3     Q.   As an overload?
 4     A.   Correct.
 5     Q.   And has she -- that would have been
 6 last year she refers to.  When, in fact, in time
 7 would that reference to "last year" have been?
 8     A.   I don't know.  I'd have to look at
 9 rotation schedules.  I don't know off the top of
10 my head on that date, yeah.
11                (Exhibit No. 119 was marked for
12       identification by the reporter)
13     Q.   Have you completed your review of the
14 first page of this document?
15     A.   Yes, yes, yes.
16     Q.   I'm going to focus my questions on the
17 first page.
18     A.   Okay.
19     Q.   This appears to be an e-mail that you
20 wrote to former Chair Caywood back in November
21 of 2006; is that a fair recitation?
22     A.   Looks like 2006, correct.
23     Q.   And there you make a note about each
24 semester, faculty allocations, online teaching
25 program.  Let me back up.

Page 24
 1     A.   Yeah.
 2     Q.   You write that the HLC recommends that
 3 there should be more on-campus faculty teaching
 4 online in the online programs than adjunct
 5 off-campus faculty?
 6     A.   Correct.
 7     Q.   Is that still the case today?
 8     A.   Correct.  As part -- as overloads.
 9     Q.   What is HLC?
10     A.   Higher Learning Commission.
11     Q.   So, you identify four people who are
12 online or on-campus faculty as part of load.  Do
13 you not?
14     A.   It looks like that, 2006.
15     Q.   And you identify four people, and I'm
16 going to ask you to describe who they are.
17 Susan Hilal?
18     A.   Susan Hilal was -- oh, my gosh, the --
19 she was a former employee.
20     Q.   Was she a faculty member?
21     A.   She was.
22     Q.   Laura Khoury?
23     A.   Yeah, former employee.
24     Q.   Cheryl Fuller, that's yourself?
25     A.   Correct.

Page 25
 1     Q.   And Pat Bromley?
 2     A.   Correct.  And she's in the psychology
 3 department, psych department.
 4     Q.   Faculty?
 5     A.   Yes.
 6     Q.   And these four individuals were
 7 teaching online courses as part of their regular
 8 load; isn't that true?
 9     A.   It looks like it.  I can't quite
10 remember.  Yeah, 20 --
11     Q.   This e-mail that you wrote then goes on
12 to talk about online on-campus faculty as
13 overload, and then it identifies five
14 individuals; is that correct?
15     A.   One, two, three -- yeah, it looks, it
16 looks like that.
17     Q.   Who is Jonas?
18     A.   On-campus faculty.
19     Q.   Who is Rink?
20     A.   On-campus faculty in the political
21 science department.
22     Q.   Who is Winz?  Who is Winz, Caywood,
23 Hilal, Khoury?
24     A.   All on-campus, yeah.
25     Q.   Elmer?
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 1     A.   Same thing, on-campus.
 2     Q.   Faculty or adjunct staff?
 3     A.   Adjunct staff.
 4     Q.   Parsons?
 5     A.   Faculty.  Once again, 20 students in
 6 the course.  That's 20 students to make it
 7 overtime or part of load, same rule follows.
 8     Q.   Do you know, first of all, do you know
 9 why Dr. Burton was removed from teaching online
10 courses as part of her load?
11     A.   I don't know if she was -- I don't
12 know.  I mean, I don't know if I understand the
13 question.  Yeah, I don't know if she was.
14     Q.   In 2009, 2010 were there issues between
15 you and Dr. Caywood?
16     A.   Issues?  Yeah, I don't know.
17     Q.   Did you ever file a grievance against
18 him?
19     A.   Did I file a grievance against him, no.
20     Q.   Did you ever complain about his
21 behavior?
22     A.   I had a complaint about the search and
23 screens, how they were being authorized.
24     Q.   In about that period of time,
25 2009-2010?

Page 27
 1     A.   2009 maybe, something like that, 2010.
 2 Yeah, something like that.
 3     Q.   Did you take that issue up to the then
 4 dean of the college?
 5     A.   Yes.
 6     Q.   Of LA&E?
 7     A.   Yes.  I met with the HR and the dean,
 8 yes.
 9     Q.   And who was the dean at that time?
10     A.   Mittie Nimocks.
11     Q.   And who was the head of HR at that
12 time?
13     A.   HR, I don't know who was the head of
14 HR.
15     Q.   Was Dr. Caywood present for this
16 meeting?
17     A.   Yes.
18     Q.   And what was the, what was the reason
19 that you all met?
20     A.   I had some concerns about the search
21 and screen, how they were being ran.  It didn't
22 seem like the department was following protocol
23 correctly.  Yeah.  And so they corrected it
24 and --
25     Q.   Was the issue with, was the issue with

Page 28
 1 search and screen that you needed more positions
 2 in your program than you were getting in search
 3 and screen?
 4     A.   No.
 5     Q.   What was the issue with search and
 6 screen?
 7     A.   The issue was, Tom Caywood and myself
 8 are senior faculty.  And it was -- I was -- we
 9 had some disagreements on how the department
10 should go in reference to program development.
11 I was against the FI position -- I was against
12 the FI major, the forensic investigation.  I
13 opposed the technical development of that
14 program.
15           I wanted to stay focused on liberal
16 arts, four-year, high-quality, critical thinking
17 program.  And he was more in favor of the
18 technical forensic program.  So, you know, we're
19 senior faculty.  It was more of, I think, a
20 power struggle.  I also was against bringing --
21 allowing tenure track advertisement for faculty
22 who were not in a terminal degree, who did not
23 earn a terminal degree, a final degree like a
24 Ph.D. or an Ed.D. or something.
25           So, we had different philosophies on

Page 29
 1 how to run the department.  And it was within --
 2 it was a power struggle, because we were
 3 pretty -- we were both tenure, pretty elite,
 4 so...
 5     Q.   What was the resolution?
 6     A.   They fixed the search and screen and --
 7     Q.   What did they do to fix it?
 8     A.   We just made sure the policies were in
 9 procedure and made sure that descriptions went
10 back to the department, you know.  But, I mean,
11 they -- I think -- you know, I don't know
12 exactly what they did, but we just made sure
13 that, you know, faculty met to talk about the
14 descriptions of the, of the positions going to
15 be announced.  But, yeah, it was a power
16 struggle.  I was against that, and he wanted
17 that to go forward and --
18     Q.   Was one of the resolutions of that
19 meeting a decision to provide you with a title
20 of coordinator of the program?
21     A.   No.  I was hired in, actually I was
22 hired in as director of the program.
23     Q.   You were hired in as director of the
24 program?
25     A.   Yes, yes.
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 1     Q.   What's the difference between director
 2 and coordinator?
 3     A.   Very vague.  I don't know.  It sounds
 4 better maybe, huh?
 5                (Exhibit No. 120 was marked for
 6       identification by the reporter)
 7     Q.   Let me know when you're ready.
 8     A.   Okay.
 9     Q.   Who is Pat Solar?
10     A.   A colleague, faculty member in the
11 department.
12     Q.   And in the fall semester of 2014 was he
13 teaching an online graduate criminal justice
14 course?
15     A.   I'd have to look, I'd have to look,
16 but, yes, yes.
17     Q.   Dr. Burton asserts in this e-mail that
18 that is the case, correct?
19     A.   Yeah.  It looks like she did, yeah.
20 What is this -- okay.
21     Q.   "Pat Solar is teaching an online
22 undergrad course."  Okay.  Now, it's an online
23 undergrad curse?
24     A.   Correct.
25     Q.   Would that still be under your

Page 31
 1 coordination --
 2     A.   Yes.
 3     Q.   -- at this time, 2014, fall?
 4     A.   I got it a year ago.  I could have.
 5 The contracts are given out the semester before.
 6 But, yeah, could be -- I took over a year, but
 7 that contract would have been the semester
 8 before.  I could have been in charge.  I don't
 9 know.  But it was all overload, all overload.
10 The contract stands 20 to 25 students.
11     Q.   She writes that he was teaching this as
12 a fourth course.  That would be within his
13 regular load, would it not, if it's true?
14     A.   Yeah.  No.
15     Q.   If you don't know, you don't know, but
16 if it's true, he was teaching an online course
17 in his regular load?
18     A.   I would say that's wrong.
19     Q.   Why?
20     A.   Because they're all overloads.  All
21 these are overloads.  I don't give any contracts
22 out unless, like I said, 20 to 25 students.  I
23 stick to the policies.
24     Q.   I'm confused.  20 to 25 students is,
25 itself, not an overload, is it?  What am I

Page 32
 1 missing?
 2     A.   No.  If you have, if you have 20 --
 3 I've got to look at the contract, but you have
 4 to have at least 20 to 25 students enrolled in
 5 the course to request for overload.
 6     Q.   To request for overload?
 7     A.   To request as part of load.
 8     Q.   Part of regular load?
 9     A.   Exactly.  Yes.
10     Q.   So, if I had 20 to 25 students in a
11 course ready to go, signed up for it, it could
12 be part of my regular load?
13     A.   It depends.  It depends on -- faculty
14 always -- on-campus coverage always stood first,
15 always was priority over online teaching.
16 Online teaching is overload funding.  It's
17 always been like that.
18                (Exhibit No. 121 was marked for
19       identification by the reporter)
20     Q.   Do you have Exhibit 121 in front of
21 you?
22     A.   I do.
23     Q.   Can you describe it.
24     A.   This is an overload payment permission
25 form.  So, when a, when a faculty is teaching on

Page 33
 1 campus, they want to teach beyond their teaching
 2 responsibilities, they can teach an online
 3 course as an overload.
 4     Q.   In order to be compensated for teaching
 5 this course -- let me try this question again.
 6 In order to even be able to teach an online
 7 overload course like this, permission would have
 8 to be granted first; is that true?
 9     A.   Yes.  I mean, you have to -- yeah.
10     Q.   So, you would need to sign this as a
11 program coordinator?
12     A.   Correct.
13     Q.   And the executive directors do not sign
14 or do sign?
15     A.   Yes, they'll sign.
16     Q.   And the department chair signs?
17     A.   Yes.
18     Q.   And the dean and the provost all have
19 to sign?
20     A.   Correct.
21                (Exhibit No. 122 was marked for
22       identification by the reporter)
23     Q.   Can you describe Exhibit 122, please.
24     A.   This is a contract to teach an online
25 course as overload.
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 1     Q.   There seem to be three boxes for
 2 potential check marks.  Do you see those?
 3     A.   Correct.
 4     Q.   In the second box there's a sentence,
 5 "Compensation for this appointment period is
 6 considered part of load."
 7     A.   Correct.
 8     Q.   "Instructors who have an enrollment of
 9 20 or more students in a class will, at the
10 discretion of the Dean, receive release time
11 from on-campus duties."  Is that the reference
12 to 20 or --
13     A.   Yes.
14     Q.   That you were referring to in your
15 prior testimony?
16     A.   Yes.  But I don't know if this is, if
17 this is an updated contract.  Maybe it is.
18 Okay.  Yes.
19     Q.   It shows a revision date of May of
20 '14 --
21     A.   Yeah.
22     Q.   -- in the bottom of the second page.
23 So, this would be a current, relative -- fairly
24 current?
25     A.   Right.

Page 35
 1     Q.   So, that reference to the 20 is the
 2 reference that you were making before?
 3     A.   Correct.
 4                (Exhibit No. 123 was marked for
 5       identification by the reporter)
 6     A.   Okay.
 7     Q.   Exhibit 123 appears to be an e-mail
 8 from Dr. Burton to you in October of 2014; is
 9 that correct?
10     A.   It appears to be.
11     Q.   Did you reply to this e-mail?
12     A.   No.
13     Q.   Did you ever complain of sex
14 discrimination --
15     A.   No.
16     Q.   -- by Tom Caywood, against Tom Caywood?
17     A.   No.
18                MS. LATTIS:  Let me remind you
19 again to let him finish the question before you
20 answer.
21     A.   Okay.
22     Q.   Have you ever seen a document in which
23 Dr. Nimocks Den Herder wrote, and I quote, "Tom
24 has overreached his authority in his behavior of
25 discrimination toward female faculty and

Page 36
 1 prospective faculty members."
 2     A.   She may have wrote something like that,
 3 yeah.  I can't quite remember the document,
 4 though.
 5     Q.   Well, could you put it in context.
 6     A.   I don't know.
 7                (Exhibit No. 124 was marked for
 8       identification by the reporter)
 9     Q.   Exhibit 124 appears to be a repetition
10 of a prior e-mail that we discussed a few
11 minutes ago.
12     A.   Yeah.
13     Q.   Did you respond to this e-mail?
14     A.   Well, maybe I did down here.  Oh, no.
15     Q.   And did you have any communication with
16 Mittie Den Herder, the provost?
17     A.   No.
18                (Exhibit No. 125 was marked for
19       identification by the reporter)
20     Q.   This is a short one.  I assume you --
21     A.   Yeah.  I'm trying to connect it.
22     Q.   Were you the chair of the Department
23 Review Board in January of 2015?
24     A.   Yes.
25     Q.   Did you conduct a review of

Page 37
 1 Sabina Burton as part of that Board's
 2 responsibilities?
 3     A.   Yes.  The Review Board did, yeah.
 4     Q.   Who were the members of that
 5 Review Board?
 6     A.   Oh, jeez.  So, 2015.  So, that was just
 7 last year.  Tom Caywood, I think.  Was he still
 8 here?  He retired in 2015.  Tom Caywood,
 9 Theron Parsons, if I'm not mistaken.  I'd have
10 to go check the -- and then myself.  Yeah, I
11 think that's --
12     Q.   Would Dr. Rink have been on that
13 committee?
14     A.   No.
15     Q.   Were you also the chair of the DRB the
16 prior year in January of 2014?
17     A.   Yes.
18     Q.   Do you recall who was on that
19 committee?
20     A.   I don't know if I was a chair of that
21 one.  I'd have to look back because I was on
22 CRST.  I'd have to look back on my notes on that
23 one.  I could have been on the CRST.  I'd have
24 to look back at my notes.
25     Q.   Dr. Caywood was on the DRB, the Board,
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 1 for -- in January of 2015?
 2     A.   I think, I think.
 3     Q.   Do you recall Dr. Burton objecting to
 4 Dr. Caywood being a member of that Board on the
 5 basis that he was named as a defendant in a
 6 lawsuit that she had brought against him and
 7 others?
 8     A.   I do not recall that.  I mean, I don't,
 9 I don't have any evidence of any of that.  I
10 don't recall that.
11     Q.   Do you think -- do you believe that
12 that would create a conflict of interest?
13     A.   Yeah, I don't want to speculate.  I
14 don't want to speculate.  I don't know.  Yeah,
15 no.  The answer is, no, I don't know of it or
16 anything about it.
17     Q.   If he did serve on the committee, do
18 you believe it would have -- it would constitute
19 a conflict?
20     A.   It possibly could.
21     Q.   Do you recall that Dr. Burton appealed
22 the results of the DRB?
23     A.   In what year?
24     Q.   In January of 2015.
25                MS. LATTIS:  Can you tell the

Page 39
 1 witness what you think the results were so she
 2 can remember that.
 3     Q.   Actually, look at Exhibit 125.  Isn't
 4 this the appeal?
 5     A.   But I don't know what she is appealing.
 6     Q.   If the appeal goes to you, what is the
 7 process after that?
 8     A.   I'd have to look at the procedures
 9 again.  She has so many days to -- she requests
10 written appeal and/or face-to-face appeal with
11 the DRB members.
12     Q.   Do you recall whether or not in January
13 of 2015 Dr. Burton was on a medical leave of
14 absence?
15     A.   Yeah, I don't know.  I don't know.
16     Q.   Once she requests the appeal, what
17 happens next?
18     A.   So, she can request face-to-face and/or
19 written.  Okay.  Then when she does that, then
20 the committee meets and they give their
21 recommendations for change or to keep the same.
22 And then it goes to the -- they changed the
23 structure, but I think it -- then it goes to the
24 CRST, which is the College Review Board.
25     Q.   And do you recall meeting to review,

Page 40
 1 with the Board in January or February of 2015,
 2 to review Dr. Burton's appeal?
 3     A.   I think we met, yes.
 4     Q.   And describe the conversation that
 5 occurred that day.
 6     A.   Oh, jeez.  I don't recall.
 7     Q.   Are there any notes kept of those
 8 meetings?
 9     A.   I don't, I don't think I -- I don't
10 know.  Yeah, I don't know.  Like, a secretary
11 or -- yeah.
12     Q.   Or even informal.  Did you keep any
13 notes, any personal notes?
14     A.   I could have -- no, I did not.
15     Q.   Do you know whether or not all the
16 members of the Board attended?
17     A.   Yes.  Mandatory by rule.
18     Q.   Including Dr. Caywood?
19     A.   Yes.
20                (Exhibit No. 126 was marked for
21       identification by the reporter)
22     A.   Okay.
23     Q.   So, could you describe Exhibit 126,
24 please.
25     A.   It looks like her appeal to the DRB in

Page 41
 1 2015.
 2     Q.   And who's it addressed to?
 3     A.   Cheryl Fuller.
 4     Q.   And does she lay out a number of
 5 grounds to support her appeal?
 6     A.   I mean, she lays six -- what is it --
 7 yeah, I mean, she can appeal whatever she wants
 8 to appeal.  She lays out seven points of
 9 concern.
10     Q.   And how long did the committee meet to
11 deliberate about the appeal?
12     A.   Oh, jeez.  Good question.  An hour,
13 maybe longer.
14     Q.   Was there more than one appeal that the
15 committee had to take up?
16     A.   I'd have to look at the records on
17 that.  I can't remember.  I can't remember.  We
18 may have had some small issue.  I can't
19 remember.  Or a calendar we had to put together.
20 We met, I think, for about an hour, if I'm not
21 mistaken.
22     Q.   Her first point in the appeal states
23 that Dr. Caywood should not be allowed to sit on
24 any Board that evaluates her.  "I have made
25 formal, unresolved, complaints against him.
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 1 This is a serious conflict of interest."  Did
 2 you discuss that matter?
 3                MS. LATTIS:  That matter with the
 4 Board?
 5     A.   Oh, no.  I didn't even know there were
 6 complaints.  I had no knowledge of any
 7 complaints.
 8     Q.   Well, she's written it here.  You had
 9 it in your hands.  I'm missing something.
10     A.   Yeah.
11     Q.   You had this appeal in your hands --
12     A.   Right.
13     Q.   -- at the time you met with the Board.
14     A.   Right.
15     Q.   She's made this allegation, right?
16     A.   Correct.  On paper I can see, yes.
17     Q.   Did the Board discuss this allegation?
18     A.   No.  Oh, did we discuss it?  No.  I
19 mean, I said, Is there any grievances?  I --
20 yeah.  It was vague.  I didn't -- yeah, we
21 didn't discuss it.  It was --  we didn't --
22 yeah.
23     Q.   Going to paragraph 2.
24     A.   Yeah, we didn't -- yeah.
25     Q.   She alleges that her evaluation scores
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 1 the prior year were all outstanding, yet this
 2 year they're much lower and asks what changed.
 3 Did you discuss that allegation?
 4     A.   Apparently we did.  I mean, I can't
 5 quite remember, but apparently we talked -- you
 6 know, they decided that her evaluations were not
 7 as strong as last year.
 8     Q.   Did you answer the question she asks,
 9 what has changed?
10     A.   Oh, yeah.  Well, the scores on her
11 student evaluations have changed.  They weren't
12 quite as good.  All the standard --
13     Q.   You're sure of that?
14     A.   Yeah, I'm positive.  We have numbers,
15 and we have rubrics, and we have policy that we
16 have to follow to get that.  So, the numbers
17 were not quite as strong as they probably were
18 the year before.  I'd have to even -- yeah,
19 above normal.  I was marked above normal instead
20 of outstanding.
21     Q.   Now, did you -- she alleges here that
22 none of her peers had come to any of her
23 classrooms in either of the last two years.  Do
24 you have reason to believe that that is a true
25 statement?

Page 44
 1     A.   I don't know.  I did not, I did not.
 2     Q.   Did the Board discuss the fact that
 3 there were no peer reviews?
 4     A.   We, I think we talked about it.  Did
 5 anybody go to her classroom?  I don't know if
 6 anybody went to her classroom.  I don't know if
 7 she was evaluated by any faculty members in her
 8 classroom.  Back in 2015?  Yeah, it's vague for
 9 me right now, to be honest with you.
10     Q.   Paragraph 4 she writes that she was
11 ranked above normal with great --
12                MR. HAWKS:  My apologies for that
13 distraction.
14     A.   That's all right.
15     Q.   Paragraph No. 4 she notes that she was
16 ranked above normal in the previous year, but --
17 she was above normal in this evaluation period,
18 but she was marked as outstanding in the
19 previous year.  Do you know what had changed?
20 Can you tell us?
21     A.   Well, I don't know if any, I don't know
22 if anything changed.  I don't know if that
23 statement is correct.  I mean, I'd have to pull
24 out her green form that trails all the scores.
25     Q.   Do you recall the Board's discussion

Page 45
 1 about that issue?
 2     A.   Yeah.  I think, I think we looked at
 3 her -- you have a yearly thing.  We looked at
 4 that.  And I don't think there was really
 5 anything that changed.  Yeah, I --
 6     Q.   I believe when I asked you whether or
 7 not you had been a chair of the prior year's DRB
 8 you did not remember.
 9     A.   Yeah, yeah.
10     Q.   Were you on the prior year's DRB as a
11 member, not the chair?
12     A.   I was on the -- I was a chair in 2015
13 of the DRB.  I'd have to look at my notes.  And
14 then I was a college -- you can't be on both of
15 them, so I think I was on the college -- I, I
16 can't remember if it was in 2013, 2014.  I'd
17 have to look that over, exactly what -- where I
18 sat.  I'm on a million -- I'm on a lot of
19 committees.  I'm on very many, many, many
20 committees.  And I can't remember exactly which
21 one I chaired when.  I'd have to look at my --
22 look at some notes.
23     Q.   Well, do you remember anything else
24 about the conversations that the Board had with
25 regard to this appeal document?
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 1     A.   I do not.  I just know we had scores
 2 from student evaluations that followed the
 3 protocol and procedures of our DRB.
 4                (Exhibit No. 127 was marked for
 5       identification by the reporter)
 6     Q.   Do you recognize Exhibit 127?
 7     A.   Correct.
 8     Q.   Do you provide -- and this is a
 9 document that, in this case, denied the request
10 for the appeal that Dr. Burton made, correct?
11     A.   It basically concurred with what we
12 originally said, yes.
13     Q.   And she was appealing what you
14 originally said?
15     A.   Yeah, yeah.  Reconsideration, yeah.
16     Q.   And it provides no reason, does it?
17     A.   No.  Dr. Burton receives merit, DRB
18 merit.
19                (Exhibit No. 128 was marked for
20       identification by the reporter)
21     Q.   Let me know when you're ready.  This
22 appears to be a communication from Dr. Burton to
23 you, and she begins by saying, "I can't think of
24 any other cybercrime experts who are currently
25 looking for an online teaching job.  Sorry."

Page 47
 1 Did you make a request for someone to do that?
 2     A.   Well, I asked her if she wanted to
 3 teach a cybercrime, that she so wanted to do.
 4 And then she decided she wouldn't be there to do
 5 it.
 6     Q.   Do you know when Aric Dutelle was
 7 hired?
 8     A.   I'm guessing 2005 maybe.
 9     Q.   Do you know when he would have first
10 been eligible for promotion?
11     A.   I don't know.  He was academic staff
12 for six years or something like that.  I don't
13 know the date.  It's, like, 10 years ago.  That
14 was a long time ago.  Ten years ago.  I can't --
15 yeah.
16     Q.   Did Aric Dutelle have a terminal degree
17 in his field?
18     A.   That was a, that was a -- it's a vague
19 degree.  That was a -- always questionable.  I
20 mean, there's, there's folks that said yes, and
21 there's folks in the professional field that
22 said no.
23     Q.   And did Dr. Caywood get a consensus of
24 the department before writing a letter to the
25 CRST that he had a terminal degree?

Page 48
 1     A.   Ask that one more time.
 2     Q.   Do you know whether or not Dr. Caywood
 3 obtained a consensus of the department to send a
 4 letter to -- to approve the letter he sent to
 5 the CRST Dutelle had a terminal degree?
 6     A.   He did not get consent.  Let me -- I
 7 think I should rephrase that just to say that I
 8 wasn't -- if there was consent, I wasn't part of
 9 that process.
10     Q.   So, on March 15th, 2011, Dutelle got a
11 grant for $2,000 for grant writing.  Do you have
12 any memory of that?
13     A.   I do not.
14     Q.   Do you have any recollection whether or
15 not it was discussed in your department?
16     A.   I do not.
17                MS. BANACHOWSKI-FULLER:  Can I
18 take a two-minute break?
19                MR. HAWKS:  Yes.  That's
20 absolutely fine.  That's fine.
21                MS. BANACHOWSKI-FULLER:  Thank
22 you.
23                (Recess)
24                EXAMINATION
25 BY MR. HAWKS:  (Continued)

Page 49
 1     Q.   Did you support Aric Dutelle's husband
 2 for tenure?
 3     A.   I did.
 4     Q.   Did you support him initially?
 5     A.   I don't know if there was an initial.
 6 I'm going to say when I got tenured, I supported
 7 him.
 8     Q.   Now, he and Dr. Burton were up for
 9 tenure at the same time, were they not?
10     A.   If I'm not mistaken, they went up for
11 early tenure, Sabina did.  I'd have to look at
12 the dates, but Sabina's was early tenure.
13     Q.   At the same time?
14     A.   Yes.  His was tenure, but hers was
15 early tenure.
16     Q.   And did Dr. Caywood oppose Dr. Burton's
17 request for tenure at that time?
18     A.   Tenure decisions are made by tenured
19 faculty.  At that time the two only-tenured
20 people were Tom Caywood and myself,
21 Cheryl Fuller.  When we got to our discussion,
22 Tom said, "I have some concerns about tenuring
23 Sabina."  "What are you concerns?"  "Not a team
24 player."  "Is it in the DRB regulations that
25 you've got to be a team player?"  "I didn't see
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 1 one."  "We're going to tenure her."  Okay.
 2 Two-minute conversation.
 3     Q.   Do you recall a conversation that you
 4 initiated with Dr. Burton about the process
 5 of -- that you and Caywood went through in
 6 determining tenure for both Dutelle and for her?
 7     A.   No.
 8     Q.   Do you recall congratulating her?
 9     A.   Yes.  I think there's a dinner, if I'm
10 not mistaken, for tenured people.
11     Q.   Do you recall saying to her that
12 Dr. Caywood initially did not want to support
13 her request for tenure?
14     A.   Yes.
15     Q.   Do you recall saying to her that
16 Caywood wanted her to wait another year?
17     A.   No.
18     Q.   That's no, you don't recall, or no --
19     A.   No, I don't recall.
20     Q.   Do you recall telling Dr. Burton that
21 you told Caywood that Burton deserved tenure
22 then?
23     A.   Don't recall.
24     Q.   Do you recall telling her that you made
25 it clear to Caywood that if he wanted to grant

Page 51
 1 tenure to Dutelle, he was going to have to grant
 2 tenure to Burton, too?
 3     A.   I don't recall.
 4     Q.   But you don't deny having that --
 5 having said that or something like that?
 6     A.   Yeah.  I don't recall.
 7     Q.   Do you recall having a conversation
 8 with Dr. Burton about Dr. Burton being
 9 potentially dean material?
10     A.   Excuse me?
11     Q.   Being potentially dean material.
12                MS. LATTIS:  Are you saying did
13 she use those words?
14     Q.   Or words with that effective meaning.
15                MS. LATTIS:  What does that mean?
16     A.   Like, as dean --
17     Q.   That she would be qualified to be a
18 dean someday in her career.
19                MS. LATTIS:  Oh, okay.
20     A.   I'm going to -- no, no.
21     Q.   You don't recall, or you did not have
22 that conversation?
23     A.   I don't, I do not recall.
24     Q.   Did you ever have any conversations
25 with her regarding her lawsuit?
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 1     A.   No.
 2     Q.   Did you ever have any conversations
 3 with her regarding any of the grievances that
 4 she's filed?
 5     A.   The only conversation I had with her
 6 was that she said she filed the lawsuit, I can't
 7 remember when, and I said, "Sabina, you've got
 8 to do what you've got to do."  But specific
 9 details, no.
10     Q.   That's about the lawsuit, though?
11     A.   That's the lawsuit, yeah.
12     Q.   My question now --
13     A.   No.
14     Q.   -- was about the grievances.
15     A.   No, no, no.
16     Q.   No conversations?
17     A.   No.
18     Q.   How many times did Dr. Dalecki apply
19 for a position in the Criminal Justice
20 Department?
21     A.   I know one.  I don't, I don't -- maybe
22 one.  I think there was one.  I'm going to say
23 one.
24     Q.   It could be two, you just don't recall?
25     A.   No.  I'm going to say I know one.

Page 53
 1 That's it, period.  I don't know two.  I don't
 2 know.
 3     Q.   What's your annual base salary?
 4     A.   My annual base salary is as -- I
 5 started off less, but as director of the program
 6 I'm making 82.
 7     Q.   Coordinator in the program?
 8     A.   Coordinator, right.
 9     Q.   And do you receive additional
10 compensation in the form of grants or overload
11 pay?
12     A.   No, no.
13     Q.   In the spring of 2013 would you have
14 been eligible to be chair of the department?
15                MS. LATTIS:  Can you -- I'm
16 sorry.
17     Q.   Would you be eligible to be chair --
18                MS. LATTIS:  Would you have been
19 eligible in the spring of 2013?
20     A.   I could apply or request it.  It's not
21 an automatic thing.
22     Q.   There's nothing to bar you from being
23 chair?
24     A.   No.  Correct.
25     Q.   Have you ever heard anyone in the
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 1 department describe Dr. Burton as being
 2 emotionally unstable?
 3     A.   No.
 4     Q.   Just the same question.  Crazy?
 5     A.   No.
 6     Q.   Same question.  Mentally ill?
 7     A.   No.
 8     Q.   Anything at all to suggest that someone
 9 in the department has disparaged Dr. Burton's
10 emotional health?
11     A.   No.
12     Q.   Have you ever heard anyone in the
13 department say something to the effect that
14 Dr. Burton wouldn't be around much longer?
15     A.   Yeah.  I'm not sure -- "around" as
16 unemployed?
17     Q.   Not employed.
18     A.   No, no.
19     Q.   Have you ever heard anyone outside of
20 the department say such a thing?
21     A.   No.
22     Q.   I'm going to turn to the German
23 delegation visit that occurred in the summer of
24 2014.  I have a few questions about that.
25     A.   Correct.
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 1     Q.   Do you believe that Dr. Burton dumped
 2 her guests?
 3     A.   She dumped -- I'm speculating.  This is
 4 just -- I believe she -- how is the term?  She
 5 didn't do her responsibilities.
 6     Q.   Are you aware of the circumstances of a
 7 family illness that occurred at or about that
 8 same time?
 9     A.   She may have had some -- mom sick or
10 something.  I can't recall.  There could have
11 been, there could have been something
12 medically --
13     Q.   Did you ever talk to her about the
14 reasons why she was unable to attend to all of
15 the duties?
16     A.   Yeah.  After the fact she mentioned
17 that her mom -- and I don't know the exact
18 things.  It was after the overwhelming,
19 overwhelming work that was -- that we had to do
20 within the two weeks to get it all going.  Plus,
21 we had a tornado.  It was just an overwhelming
22 job that was just really irresponsible.  There
23 was no forewarning.  There was no forewarning,
24 like, I'm not -- it was two weeks in or two and
25 a half weeks in and --
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 1     Q.   Two and a half weeks into what?
 2     A.   Into the Germans coming over, flying
 3 over, getting dorms, getting food, traveling,
 4 scheduling visits.
 5     Q.   So, to make sure I understand your
 6 testimony, she notified the chair of the
 7 department two and a half weeks prior to the
 8 delegation coming in?
 9     A.   Yes.  Two and a half weeks.  I'm not
10 sure of the exact date.  Two and a half to three
11 weeks, something like that.
12     Q.   Why do you, why do you believe that it
13 was her responsibility?
14     A.   Because she was the one that initiated
15 the, the -- this was her, her program.  She took
16 students over the year before to Germany.  She
17 did the partnership.  She negotiated the idea to
18 bring them over.  In fact, I said, "Sabina, you
19 know, that seems like a lot of work."  You know,
20 so, she was -- I don't know if the word is
21 responsible, but her, her partnership, she was
22 the, the person in charge of the partnership of
23 that student exchange group.
24     Q.   Did Dr. Burton share with you the
25 information she shared with Dr. Caywood about

Page 57
 1 the reasons why she wasn't going to be able to
 2 be fully engaged?
 3                MS. BENSKY:  You mean Dalecki.
 4     Q.   Dalecki.  Thank you.
 5     A.   No, no.
 6     Q.   Did Dr. Caywood -- excuse me --
 7 Dr. Dalecki share with you the reasons why
 8 Burton was not going to be fully engaged?
 9     A.   No, no.
10     Q.   So, what is your source of information?
11     A.   Sabina, after the fact.
12     Q.   Are you salaried on an annual basis or
13 a nine-month basis?
14     A.   I am annual, annual.
15     Q.   Dr. Caywood -- Dr. Dalecki was salaried
16 on an annual basis?
17     A.   Annual.
18     Q.   Dr. Stackman is on a nine-month basis?
19     A.   Correct.
20     Q.   And Dr. Rice is on a nine-month basis;
21 is that correct?
22     A.   I think.  I'm not sure about Rice.  I'd
23 have to check that.
24     Q.   And Dr. Burton is on a nine-month
25 basis?
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 1     A.   I, I -- yeah.  I, I don't know the
 2 contracts.  Yes, I think so.  I don't, yeah, I
 3 don't know the exact -- I would imagine.  I
 4 don't -- yeah, I don't know.
 5     Q.   And typically the faculty member on a
 6 nine-month --
 7     A.   Right.
 8     Q.   -- basis is not under contract to work
 9 in the month of June, are they?
10     A.   Correct.
11     Q.   So, did Dr. Dalecki tell you anything
12 at all about the reasons why --
13     A.   No.
14     Q.   -- Dr. Burton wasn't able to be fully
15 engaged?
16     A.   No, not that -- I'm going to say not
17 that I recall.  It, it was a busy couple weeks.
18 I just -- yeah.  I'm going to say I don't recall
19 on that one.
20     Q.   Did Dr. Dalecki complain to you that
21 Dr. Burton was slow to provide him with
22 information when he would request it?
23     A.   I don't recall.
24     Q.   Did he complain that Dr. Burton was
25 interfering with Dr. Rice's efforts to --
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 1     A.   I think there was some issues with
 2 that, yes.
 3     Q.   Did it appear to you that Dr. Dalecki
 4 was angry about Dr. Burton's decision not to be
 5 fully engaged?
 6     A.   I'm not going to say "fully engaged,"
 7 but a little bit upset about the ball being
 8 thrown at a late date.
 9     Q.   Did that help inform your opinion?
10     A.   Well, I mean, I think he had to
11 reschedule surgery for his back.  My, my --
12 everybody had personal things going on, I think.
13 It was just a real, it was just a really, really
14 overwhelming, over, overwhelming task that we
15 had to get through, and it just involved a lot
16 of quick action.  And it turned out great.
17                (Exhibit No. 129 was marked for
18       identification by the reporter)
19     Q.   Disregard that.  It talks about the
20 reason.  So, that is not an exhibit.  We'll mark
21 the next one as Exhibit 129 and toss that one.
22                (Exhibit No. 129 was remarked for
23       identification by the reporter)
24     Q.   This is a longer document, so feel free
25 to take your time to review this.
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 1     A.   Okay.
 2     Q.   Can you describe, in general, this
 3 document, Exhibit 129.
 4     A.   It was a report -- well, back in 2009,
 5 '10, we talked about it briefly, this is a
 6 report that was created by Mittie Nimocks, Dean
 7 of LA&E back in 2010, I think it happened.  I
 8 can't remember exactly.
 9     Q.   In 2010?
10     A.   Yes.  Looks like 2010, March.
11     Q.   This was a report that followed the
12 meeting about which you testified earlier?
13     A.   Correct.
14     Q.   So, I'm going to ask you to refer to
15 page 2, and beginning in paragraph enumerated
16 one, I'd ask whether or not the dean fairly
17 summarized your complaint as described there.
18     A.   Correct.
19     Q.   So, it is your, it was then your
20 opinion that a search such as, such as these
21 should involve the entire department; is that
22 correct?
23     A.   Entire department and the, and the
24 committee, Search and Screen Committee, more
25 specifically search and screen, yeah.

Page 61
 1     Q.   Then paragraph 2.  My question is, does
 2 the dean accurately describe your concern as
 3 expressed in that paragraph?
 4     A.   I don't -- and, for the record, I had
 5 concerns over this whole document.  I mean, the
 6 whole document.  I didn't respond to it.  I
 7 didn't make any corrections.  My argument was
 8 preferential treatment toward individuals who
 9 were in favor of the forensic investigation
10 technically defined program and disagreement
11 with Tom and I about allowing applicants,
12 applicants to apply for a -- and I'm not sure if
13 I'm wording that correctly but apply for a
14 tenure track position with a non-terminal
15 degree.  That was our dispute.
16     Q.   I'm going to refer your attention to
17 the last sentence of paragraph 2 specifically.
18     A.   Last sentence.
19     Q.   So, Mittie writes that you argued that
20 Tom has overreached his authority and has
21 behaved with discrimination toward female
22 faculty and prospective faculty members.  Do you
23 recall making that argument?
24     A.   I cannot recall making that argument.
25     Q.   Would it be your testimony that
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 1 Mittie's making that up out of thin air?
 2     A.   No, that is not my testimony.
 3     Q.   I'm going to refer your attention now
 4 to paragraph 3.  Let me know when you're ready.
 5     A.   Okay.  I'm looking at this one.  Okay.
 6     Q.   Does the dean fairly describe your
 7 concern as she expresses it in paragraph 3?
 8     A.   Okay.  You're talking about one, two --
 9 starting with the numbers?
10     Q.   Just in the light -- the non-bolded
11 type appears to be her restatement of your
12 concern.  The bolded type --
13                MS. LATTIS:  I think you're
14 looking -- you're looking on page 4, right?
15                MR. HAWKS:  Yes.
16                MS. LATTIS:  He's looking on
17 page 4.  So, it's right there where he wants you
18 to read.
19     A.   Read this?
20                MS. LATTIS:  Yes.
21     Q.   You don't have to read all of it.  Just
22 the light type.
23     A.   Oh, the light type up here?
24 (Indicating)
25     Q.   Right.  By way of explanation, it

Page 63
 1 appears to me, at least, and you can correct me
 2 if you think I'm wrong, that the light type is
 3 the dean's restatement of your concerns, and the
 4 emboldened type is her statement of what
 5 conclusions she's reached about those concerns.
 6 Is that a fair interpretation of this document?
 7     A.   Gosh, I just -- it's been such a long
 8 time.  It's been such a long time.
 9                MS. LATTIS:  Well, I think we've
10 established that she didn't write this document,
11 and so your supposition is just as fair as
12 anything else, but she can't say anything more
13 about it.
14     Q.   So, limiting your attention to the
15 lighter type --
16     A.   Right.
17     Q.   -- in the paragraph following the
18 number three, does that statement of your
19 concern appear to accurately reflect your
20 position?
21     A.   Okay.  Let me read it one more time.
22 What do I say?  I don't know.  I mean, I am
23 not -- does this reflect -- it's fuzzy.  It's
24 foggy.  It's -- what's the right term?  Fuzzy?
25 I don't, I don't -- I'm unclear of this

Page 64
 1 statement right now as it's stated.
 2     Q.   You're unclear whether this statement
 3 accurately expresses your concern?
 4     A.   Exactly.
 5     Q.   At that time?
 6     A.   Exactly.
 7     Q.   Again, do you think that the dean would
 8 have had any reason to exaggerate or embroider
 9 on the concerns that you had expressed to her?
10     A.   No, I don't think.
11     Q.   You don't think so?
12     A.   I don't think so.
13     Q.   Going to paragraph 4 on the next page,
14 5.  Do you see there the dean is writing that
15 you had a concern that Tom holds Amy and Cheryl
16 to stricter requirements?  And I have the same
17 question about that paragraph as to whether or
18 not that accurately states your concern as it
19 existed at that time.
20     A.   Yeah.  I'm going to say yes.  That's --
21     Q.   Turning, then, to paragraph 5, same
22 question, does that paragraph accurately -- does
23 the dean accurately state your concern as it
24 existed at that time?
25     A.   Yes.

Page 65
 1     Q.   Paragraph, same question, paragraph 6.
 2 Does that paragraph fairly state your concern as
 3 it existed at that time?
 4     A.   Yes.
 5     Q.   Then the dean writes that you have
 6 requested certain things, that you had requested
 7 certain things.  Same set of questions.
 8     A.   Uh-huh.
 9     Q.   She enumerates the requests that you
10 made in paragraph 1.  Does that accurately state
11 the requests that you made?
12     A.   Yes.
13     Q.   Paragraph 2, does that accurately state
14 the requests that you made?
15     A.   Vague on No. 2.
16     Q.   Does she, with regard to paragraph 3,
17 does she accurately state a request that you
18 made?
19     A.   Yes.
20     Q.   And with regard to paragraph 4, does
21 she accurately state a request that you made?
22     A.   Yes.  I'm going to add, for the record,
23 for No. 4, it -- for No. 4, I requested that I
24 report to her and not to Tom so I could
25 effectively run the master's program.  I guess
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 1 we had different philosophical ideas on what
 2 should be ran.  And she, she said she would
 3 think about it.  So, yeah.
 4     Q.   I would ask you to turn to page 8.
 5     A.   Page 8.  Okay.
 6     Q.   And it appears to be the second
 7 paragraph of that page.  It is the paragraph
 8 beginning with the word, "Most members of the
 9 department..."  Do you see that paragraph?
10     A.   Yes.
11     Q.   The third sentence in that paragraph
12 reads, "One member of the department did feel a
13 discrepancy in Tom's treatment toward female
14 faculty compared to his treatment of males."
15 Was that member you?
16     A.   No.
17     Q.   Do you know who it was?
18     A.   No.
19                (Exhibit No. 130 was marked for
20       identification by the reporter)
21     Q.   This is a document that was provided to
22 us in Response to a Request for Production of
23 Documents.  Do you recall any meeting with
24 anybody on or about January 16 of '07 --
25     A.   No.
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 1     Q.   -- in which you were confronted about
 2 your personal attacks on Aric?
 3     A.   I do not recall.
 4     Q.   Do you recall ever being told by anyone
 5 to stop your personal attacks on Aric?
 6     A.   No.
 7     Q.   Did you ever personally attack
 8 Aric Dutelle?
 9     A.   No.
10     Q.   Do you know whether or not Dr. Dalecki
11 excluded Dr. Burton from serving on the
12 Department Curriculum Committee?
13     A.   No.
14     Q.   Do you know when it was formed?
15     A.   I'm thinking last year that he -- his
16 second year, so maybe that was 2014, spring of
17 2014 maybe.
18     Q.   Do you know who served on the committee
19 at that time?
20     A.   No.
21     Q.   Is there currently a Department
22 Curriculum Committee?
23     A.   Yes.
24     Q.   Who serves on it now?
25     A.   I don't know all the members, but there
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 1 is one.  I think it's an elected, the faculty
 2 elects who's going to be on the curriculum
 3 committee.
 4     Q.   Would you consider it highly irregular
 5 not to have a Department Curriculum Committee?
 6     A.   The department should.  And I think we
 7 had one.  It was -- what was the question again?
 8     Q.   Highly irregular not to have one.
 9     A.   I think if it's a big department, if
10 it's a big department, it's irregular not to
11 have one.  If it's a smaller department, then
12 conversation takes place at faculty meetings.
13     Q.   CJ is one of the bigger departments
14 here?
15     A.   Well, now, yeah.  Years ago it wasn't.
16 But now it's huge, yeah, the last few years.
17     Q.   How long has it been huge?
18     A.   I mean, we're pretty popular.  At one
19 point we were much smaller.  I mean, we grew
20 exponentially in probably the last three or four
21 years or so.
22     Q.   So, my question is, the current
23 department size is 800; is that about right?
24     A.   Right, right, right.
25     Q.   Do you know when it exceeded 400?
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 1     A.   I do not.
 2     Q.   You know, before there was a curriculum
 3 committee, how were new courses or new programs
 4 approved?
 5     A.   That's a good question.  In the
 6 department meetings, in the department meetings,
 7 yeah.
 8     Q.   Do you know how Dutelle got his FI
 9 program approved?
10     A.   I'm not sure.  I ran the, I ran the
11 MSCJ program, and I'm kind of out of the
12 department.  I didn't go to a lot of the
13 department activities because I just was so busy
14 with that.  So, I could have missed a lot of
15 these things.
16     Q.   Did members of the department support
17 Dr. Burton's interest in a cyber security course
18 and ultimately a program?
19     A.   I don't know.  The department --
20     Q.   Did you?
21     A.   Did I?
22     Q.   Support her interest in building a,
23 first a course in cyber security.
24     A.   I think a course.  She may have
25 mentioned that to me, but I think we just didn't
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 1 have enough faculty at that point with that
 2 expertise to be able to do that.  It was very
 3 vague.  I will add, for the record, because of
 4 that and the lack of staff that I encouraged her
 5 to possibly start something online where we'd
 6 get adjunct faculty, and I really worked with
 7 her on that.
 8     Q.   So, you're familiar with
 9 Dr. Lorne Gibson?
10     A.   Yes.
11     Q.   And the department made a decision to
12 non-renew him.  That would have been made in the
13 spring semester of 2014?
14     A.   Correct.
15     Q.   Dr. Gibson appealed the department's
16 decision to non-renew him?
17     A.   Correct.  The department, correct.
18     Q.   And that appeal was taken up to the
19 CRST?
20     A.   He did take it to the CRST.  He
21 appealed it.  If I'm not mistaken, he decided
22 not to -- he appealed it before it got to the
23 CRST.  He decided not to go to the CRST but to
24 take it to the Appeals Commission.
25     Q.   And the CRST, in a document written by
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 1 Kory Wein, wrote that the committee also has
 2 some concerns with how the Criminal Justice
 3 Department's DRB plan was followed.  Do you
 4 share those concerns?
 5     A.   No.
 6     Q.   Did you support the decision to not
 7 renew and therefore not tenure Dr. Gibson?
 8     A.   It wasn't tenure.  There was no tenure.
 9 It was a renewal.  Yes, I did not -- I agreed
10 not to retain him.
11     Q.   And what was the basis for that?  What
12 was your thinking?
13     A.   Well, it's not what I was thinking.
14 It's what -- the DRB went through our procedures
15 and processes and our scores of students, our
16 student evals and our point system.  And as a
17 result of policies and procedures, we didn't
18 retain him.  We did not vote to recommend -- we
19 didn't -- we voted not -- to recommend not to
20 retain him.  We're only a recommendation team.
21     Q.   Do you recall, do you know whether or
22 not -- or, first of all, do you know a former
23 student by the name of R.J.?
24     A.   Yes.
25                MS. LATTIS:  And we talked about
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 1 this before.  We're going to say R.J., but while
 2 we ask the questions, that's fine.
 3     A.   Is it because it's a student?
 4                MR. HAWKS:  Off the record.
 5                (Off-the-record discussion)
 6     Q.   Was R.J. initially employed to work
 7 with Dr. Burton on graduate level projects?
 8     A.   No.
 9     Q.   Do you know why he was initially hired?
10     A.   Excuse me?
11     Q.   Do you know why he was initially hired
12 to work?
13     A.   He was hired as a graduate assistant
14 for the graduate program.  The graduate program
15 funds the graduate assistants.  We have no
16 graduate assistants on the -- so, graduate,
17 graduate assistants are funded by the
18 graduate -- funded by the DLC, the Distance
19 Learning Center, because our program is a
20 distance -- so, all duties for the grad
21 assistant must be associated to graduate work.
22     Q.   So, he would work with, he would work
23 with any faculty member as it bore relationship
24 to a graduate program?
25     A.   Just as long as -- and the work is
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 1 graduate, graduate work related, online, yes,
 2 because they funded it.  They funded the, the
 3 DLC funded the money for the position.
 4     Q.   And was Dr. Burton working on any
 5 graduate level projects at the time that --
 6     A.   No.
 7     Q.   Wasn't she working on creating --
 8     A.   No.
 9     Q.   -- that cyber security --
10     A.   No, no.  That's when she -- we got in,
11 and she bailed out of the cybercrime.  She said,
12 "I don't want to teach anymore because I'm
13 teaching from Milwaukee."
14                (Exhibit No. 131 was marked for
15       identification by the reporter)
16                MS. BENSKY:  A page appears to be
17 missing.
18                MS. LATTIS:  At least from our
19 copy.  We don't have page 2.
20     Q.   My questions are on page 1.  5801
21 should have been in here, and it's not.  I'm
22 interested in page 1 only, Dr. Fuller.
23     A.   Yeah.  Okay.  Yeah.
24     Q.   One, two, three, fourth -- first of
25 all, this is a document that's written, that was
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 1 written by Dr. -- by Provost Den Herder
 2 according to its face.
 3     A.   Yeah.
 4     Q.   It describes a meeting, according to
 5 it, of Dr. Caywood, Dean Throop,
 6 Provost Den Herder that supports having
 7 Dr. Caywood step down.  The fourth paragraph on
 8 the first page of this document writes:  During
 9 that -- Dr. Caywood served as department chair
10 for seven years extending back to the time when
11 she; meaning, Den Herder, was dean of the
12 college and his direct supervisor.
13           She writes:  During that period of
14 time, two other women in the department, you and
15 Amy Nemmetz, believe that they had experienced
16 sexual discrimination within the department but
17 especially from Dr. Caywood.  Do you see that
18 sentence?
19     A.   Yes.
20     Q.   Did Provost Den Herder accurately
21 describe your belief in that sentence?
22     A.   No.  It was preferential treatment
23 toward individuals who were in favor of the
24 forensic investigation department and moving the
25 department in another direction.
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 1     Q.   So, she mischaracterized your position?
 2     A.   Unclear, fuzzy.
 3     Q.   Does she correctly describe Lecturer
 4 Amy Nemmetz's position?
 5     A.   Oh, I don't know.
 6     Q.   To your knowledge.
 7     A.   To my knowledge, I do not know.
 8                (Exhibit No. 132 was marked for
 9       identification by the reporter)
10     Q.   Have you seen this document before?
11     A.   I have.
12     Q.   Can you describe it in general terms,
13 please.
14     A.   It's, I think it's the final report of
15 the initial report written by Mittie Nimocks.
16     Q.   And now Mittie Nimocks Den Herder?
17     A.   Correct.
18     Q.   On the second page of this document,
19 the second to the last paragraph of that page
20 beginning with the words "Finally, I charge
21 Dr. Caywood," can you read that paragraph.
22           So, my question is, did either
23 Dr. Caywood or Dr. Dalecki invite a speaker or a
24 workshop leader to conduct a workshop for
25 department members on conflict resolution,
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 1 civility and team building?
 2     A.   Not under my knowledge.  Not that I'm
 3 aware.
 4                (Exhibit No. 133 was marked for
 5       identification by the reporter)
 6     Q.   Can you describe in general terms what
 7 Exhibit 133 is.
 8     A.   This is a, this is a permission form
 9 that needs to be signed off by the chair, the
10 dean, the provost on if someone is making over
11 two-ninths of their salary, if it exceeds
12 two-ninths of their salary for summer, for
13 summer employment, yes, for summer employment.
14     Q.   My question, is this fairly
15 substantial, excess, $16,407?
16     A.   It looks to be larger than what I've
17 seen.
18     Q.   Was there any discussion in the
19 department with regard to the grant-writing
20 opportunity that Dutelle was compensated for?
21     A.   I'm not aware of it.  There is a
22 grant-writing, there is a grant-writing
23 faculty -- internal grant that people can apply
24 for.  I don't know if this one is the one,
25 though.
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 1     Q.   Do you recall you or anybody else in
 2 the department being offered that grant-writing
 3 opportunity?
 4     A.   I'm not aware, I'm not aware.
 5     Q.   Now, this treats the FI coordinator
 6 compensation of $5,000 as being compensation
 7 above and beyond his base.  Does that appear to
 8 be the case to you?
 9     A.   Yes.  And I'm assuming he's under the
10 nine-month contract.  I don't know.
11     Q.   So, this would compensate him for the
12 summer months?
13     A.   Correct.
14     Q.   Do you know -- there's a note.  The
15 last note here is FI/CU internship.
16     A.   Correct.  And that was a, that was a
17 norm.  I mean, we had -- most of our interns,
18 we'd get about 40 interns in the department, 40
19 to 45, and I think every faculty member got a
20 pretty big chunk.
21                (Exhibit Nos. 134 - 135 marked
22       for identification by the reporter)
23     Q.   Wednesday, July 2 at 12:16 p.m.,
24 document with two pages is numbered as what,
25 what number is that?
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 1     A.   134.
 2     Q.   Do you recognize Exhibits 134 and 135?
 3     A.   Let me see 134.  Yes.  These -- yes.
 4     Q.   So, let's begin with 135 so I
 5 understand this.  This appears to be a, first an
 6 e-mail from Dr. Burton to you --
 7     A.   Uh-huh.
 8     Q.   -- in which she writes, opens up with
 9 the sentence, "I know you are trying to help me,
10 but your revelation that Dalecki and Throop
11 discussed my termination really stressed me."
12 You then don't write -- you don't respond to her
13 but instead forward to Dalecki telling him that
14 you don't know what she's talking about?
15     A.   I don't know what she's talking about.
16     Q.   So that we're clear on the record, did
17 you have a conversation with Dr. Burton in which
18 you said on or about July 2, 2014, this would
19 have been in context of the, of the German
20 delegation, in which you said to her that
21 Dalecki and Throop had a conversation about
22 terminating Burton?
23     A.   That did not happen.
24     Q.   Then looking at Exhibit 134.
25     A.   134.  Okay.

Page 79
 1     Q.   This exhibit is your response to
 2 Burton.  Do you, at any point in your response,
 3 dispute her first sentence?
 4     A.   I did not.
 5                (Exhibit No. 136 was marked for
 6       identification by the reporter)
 7     Q.   Let me know when you're ready.
 8     A.   Okay.
 9     Q.   And can you summarize this e-mail chain
10 in your own words.
11     A.   Confused.
12     Q.   What context is -- first of all, the
13 last of the e-mail chain is an e-mail from
14 Lorne Gibson to all members of the department,
15 including yourself; isn't that true?
16     A.   Correct.
17     Q.   And it's in context of, apparently of
18 the process by which the department is about the
19 business of selecting a new chair?
20     A.   Correct.
21     Q.   And the chair of the -- and Gibson is
22 complaining about the process?
23     A.   Right.
24     Q.   Is that true?
25     A.   Correct.
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 1     Q.   He writes that it's a process made up
 2 by a few people that has already violated state
 3 statute.  Do you know to what he is referring?
 4     A.   No.
 5     Q.   It has already tainted any appointment
 6 that is made.  Do you know to what he was
 7 referring?
 8     A.   No.
 9                MR. HAWKS:  Thank you.  I have no
10 further questions.
11                MS. BENSKY:  I just have a couple
12 of questions.
13                EXAMINATION
14 BY MS. BENSKY:
15     Q.   Would you turn back to Exhibit 109,
16 please.  It's the teaching contract.  So,
17 Dr. Fuller, you're looking at Exhibit 109 from
18 this deposition, and this is Sabina Burton's
19 teaching contract.  Were you a signatory to the
20 contract?
21     A.   No.
22     Q.   Looking at the contract, do you see
23 anywhere on the contract, the page you're
24 looking or the second page, that says 25 percent
25 of Dr. Burton's teaching schedule must be for
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 1 online courses?
 2     A.   I do not see it.
 3     Q.   Based on your knowledge, do you have
 4 any opinion as to whether the contract requires
 5 25 percent of regular course load teaching to be
 6 online?
 7     A.   One more time on that one.
 8     Q.   Based on your knowledge, do you have
 9 any opinion about whether the contract requires
10 25 percent of regular load teaching to be
11 online?
12     A.   I have no opinion.
13     Q.   Do you have the authority to bind the
14 University of Wisconsin-Platteville to a
15 particular interpretation of that contract that
16 is Exhibit 109?
17     A.   I'm not -- I have no comment.  Yeah, I
18 guess I don't understand the question maybe.
19 One more time.
20     Q.   Do you have the authority to legally
21 interpret --
22     A.   Oh, no.
23     Q.   -- the contract that is 109?
24     A.   No.
25     Q.   And let's look at Exhibit 117.  117 is



11/17/2015 Cheryl Banachowski-Fuller, Ph.D. Page 25

Gramann Reporting, Ltd. (800) 899-7222

Page 82
 1 an e-mail chain between Dr. Dalecki and
 2 Dr. Burton about her course load.  Do you think,
 3 based on your knowledge and experience, that
 4 Mike Dalecki should have allowed Dr. Burton to
 5 teach that course as part of her regular load?
 6     A.   Not according to the policy.  Policy is
 7 20, 25 students.  The policy states 20, 25
 8 students.
 9     Q.   And it is your opinion that there would
10 not have been 20 students in that class?
11     A.   Exactly.  It's an elective.
12     Q.   Do you know if Dr. Burton ever taught
13 25 percent of her regular course load online?
14     A.   Did she ever, not to my knowledge.
15     Q.   Can you think of any regular full-time
16 faculty with a nine-month contract who did teach
17 25 percent of their --
18     A.   No one did.
19     Q.   -- regular load online?
20     A.   No one did.
21     Q.   And last question.  Let's look at 128
22 very quickly.  Grab Exhibit 128, please.
23 Dr. Burton wrote an e-mail to you.  In the
24 second paragraph, middle of the second paragraph
25 she wrote, "You were right when you warned me
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 1 about him when he applied for the position in CJ
 2 in 2010 and 2011.  I wanted to give him a fair
 3 chance, but you were correct when you told me he
 4 is sexist," and she's referring to Dalecki.  My
 5 question is, do you recall ever telling
 6 Dr. Burton that Dr. Dalecki was sexist?
 7     A.   Absolutely not.
 8                MS. BENSKY:  That's all I have.
 9                MR. HAWKS:  I will have just a
10 question or two.
11                EXAMINATION
12 BY MR. HAWKS:
13     Q.   Could you return to Exhibit 114.
14     A.   114.
15     Q.   Please.  Not 114.  That's the wrong
16 one.  May I see that pile of exhibits for a
17 second?  I'm showing you 115.  You've previously
18 identified that.  Okay?
19           If Sabina Burton taught the schedule
20 as described as, "Your schedule for this fall
21 is," she would have had three courses, not a
22 full load, and released 25 percent time to learn
23 how to teach online, correct?
24     A.   I am not sure.
25     Q.   My question is, as stated in the
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 1 condition, though, if she taught that load --
 2     A.   Well, everybody, everybody who teaches
 3 courses, overload, also have to go through
 4 training.  Training is mandatory for everybody.
 5     Q.   Do you have any reason to dispute that
 6 was her schedule the first semester of her
 7 teaching experience here at UW-Platteville?
 8     A.   Well, I think this is a break.  This is
 9 a -- she got a break.
10     Q.   My question isn't whether it's a good
11 deal or a bad deal.  Do you have any reason to
12 deny that it happened that way?
13     A.   I don't know if that happened.  I have
14 no -- I don't know if she got quarter time
15 release time for training.  I have no idea.
16     Q.   And you also don't know if she got
17 paid -- she had her online teaching course in
18 the second semester counted toward her full load
19 duty?
20     A.   I am not sure.
21     Q.   You don't know?
22     A.   I don't know.
23     Q.   She would know, you would not?
24     A.   I would not.  You'd have to look at the
25 contract, yeah.
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 1                MR. HAWKS:  Thank you.  Thank you
 2 very much.
 3                MS. BENSKY:  And I have no
 4 further questions.
 5                (Deposition was concluded at
 6       12:48 p.m.)
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 1 STATE OF WISCONSIN )

                   ) SS:
 2 COUNTY OF DANE     )
 3       I, CHRISTAL A. HANSEN, a Registered
 4 Professional Reporter and Notary Public in and
 5 for the State of Wisconsin, do hereby certify
 6 that the foregoing deposition was taken before
 7 me at the University of Wisconsin-Platteville,
 8 Ullsvik Hall, 1 University Plaza, City of
 9 Madison, County of Grant, and State of
10 Wisconsin, on the 17th day of November 2015;
11 that it was taken at the request of the
12 Plaintiff, upon verbal interrogatories; that it
13 was taken in shorthand by me, a competent court
14 reporter and disinterested person, approved by
15 all parties in interest and thereafter converted
16 to typewriting using computer-aided
17 transcription; that said deposition is a true
18 record of the deponent's testimony; that the
19 deposition was taken pursuant to Notice; that
20 said CHERYL BANACHOWSKI-FULLER, Ph.D., before
21 examination was sworn by me to testify to the
22 truth, the whole truth, and nothing but the
23 truth relative to said cause.
24 Dated November 24, 2015.

               _________________________________
25                Notary Public, State of Wisconsin
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April 15, 2009


Ms. Sabina Burton
2056 BachelorCreek Road
Union, MO 63084


Dear Ms. Burton:


Tom Caywood, Chair, Department ofCriminalJustice, and Mittie Nimacks, Dean, College ofLiberal Arts and Education,have
recommendedthat you be offered a ProbationaryFacultyposition at TheUniversityofWisconsin-Platteville. I am pleased to
offer you a Probationary Facultyappointmentas an Assistant Professor in the Department ofCriminal Justice.


The mission of theUniversityofWisconsinSystemparticularlyemphasizes excellence inundergraduateeducation. At UW-
Platteville,we pursue ourSystem and institutionalobjectivesbyencouragingpersonal, educationa!, and professionalinteraction
and developmentamong all members of the University community.


Terms andconditionsofyourUWP employment are set forth in the enclosed appointment form. Otherterms and conditions of,
information about, and requirements for state and UWP employment are explained in the UW-PlattevilleHandbook. Please
sign the appointment form and return it to Kathleen Kelley in the Human ResourceOffice before April 29, 2009.


I hope that your affiliation withUW-Plattevillewill be satisfying and productive. Pleasecontact theHumanResourceOffice at
(608) 342-1176 ifyou have questions or need assistance.


Sincerely,


David J. Markee
Chancellor


DJM/jm


Enclosure


OfGce of the Chancellor BrighamHall 608.342.1234


1UniversityPlaza a Platteville,WI53818-3099owww.uwplatt.edu UW-P UU4Ud 5







E
, UNIVERSITYOFWISCONS1N -PLATTEVILLE +adCOPYPROBATIONARYFACULTYAPPOINTMENT


Sabina Burton is hereby appointed as an AssistantProfessor in the Department ofCriminalJustice thisfifteenth dayofApril 2009. Yourimmediatesupervisor(s)will be Tom Caywood,Chair,DepartmentofCriminal Justice.


I. APPOINTMENTBASIS:


SALARY: $48,000.00 .


APPOINTMENTDATES: 08/24/09 - 05/23/10


PERCBNTAOBOFAPPOINTMENT: 100%


TYPEOF APPOINTMENT: ProbationaryFaculty


HAYES-HILLTrrLE: AssistantProfessor


HAYES-HILLCODE: C40 NN U FA F BP


ORG. # 102-2-221030


II. EMPLOYEEINFORMATION:


DATEOFBIRTH: 6/29/1965 SOC[ALSECURrfYNUMBER:


EDUCA110N:


Degree Date Institution
Ph.D. 1996 UniversityofCalifornia, Irvlae
M.S. 1991 University ofMunich, Germany
B.S. 1991 University ofMunich, Germany


III. ASSIGNEDDUTIES:


Yourprincipalassignmentwill be teaching on campus and onlinecourses,and mayincludespecific
activities as directed byyourdepartment,departmentchair andcollegedean. Otherexpectations include,
but are not limited to, advisingstudents,developing undergraduate research, seekingextramural funding,
participation inoutreach,distanceeducation, collaborative teaching, innovative teaching methods,.and
teachingduringnon traditional times.


SB001432







IV.REGULATIONSGOVERNINGPROBATIONARYFACULTYPOSITIONS:


ThisProbationaryFacultyappointment is for the2009-2010academic yearonly, August 24, 2009 throughMay 23, 2010. Subsequentrenewalsmustbe considered annually. Aprobationaryfacultyappointmentmayresult in the achievementof tenure byaction ofthe BoardofRegents.ofthe UniversityofWisconsin Systemasdescribedin the UW SystemFacuityPersonnelRules and counterpartpolicies andpmceduresofUWP.Copies of thowdocumèbts areenclosedand fhrtherspecify termsand'conditiojiswhich.arojacorporat.edbyreference into the offer ofappointment. Aprobationaryfacultymaynotexceed 7years in a full-timeposition. Thus, ifyou remain continuouslyemployed in your fhll-timepositionatUW-Platteville,theUniversity must consideryou for tenure bynot later than the 2014-2015 academic year.


V. RESPONSIBILITIES OFEMPLOYEE:


Failure to complete therequirementsstated below and toassume the duties assigned to this position on theeffective date ofthe appointment will render this contract null and void.
1. This offer iscontingentuponverificationofidentity and work authorization as required by the ImmigrationReform and ControlAct of1986. This verification must becompleted at the time ofhire, which is thebeginningofemployment. The lawprohibits theUniversityfmmemployingan individualwho has notprovided theappropriatedocumentation(orreceipt forordering the appropriatedocumentation).Enclosedis a list ofdocumentswhich you may present at the HumanResourceOffice,2300.UllsvikHall, to establishidentity and workauthorization.


2. Contact thePayrollOffice,Ullsvik2300(342-1178),to make an appointment to do paperworkrequired toput you on the payroll. ThePayroll Office can provide informationabout fringebenefits.


3. Thisappointmeht isconditionalpending the results ofacriminal backgroundcheck. Theappointmentwillbewithdrawnor terminated if the results areunacceptable.


4. Request thatUníversityofCalifornia, Irvinesend an officialcopy ofyour transcript to the HumanResource Office prior to the start ofyourcontract. .


I have received the offerofappointment asdescribed, Ihave read thecontractand enclosed letter. Iunderstandand accept the terms andconditionsofemployment asstatedwithoutmodifications oralterations.


EmployeeSignature Date


4/29/09David L Markee,Chancellor . Date


in order to formalize thisappointment,pleasesign and return this document to the Human ResourceOfficebeforeApril29, 2009. If thissigneddocument is not rec'eived in the HumanResourceOffice by this date, it willbe assumed that you do not wish to accept this offer. A copy of this document will be mailed to you after thesignaturesare completed.
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From: "Cheryl BanachowskiFuller"<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Friday, October 27, 2006 8:02 PM


Subject: Re: numbers


Hi Tom - here is the info:


Currently, the graduate CJ Masters program has approximately 130 admittedgraduate students (not included in this


admit number are several special students taking courses online eachsemester). It isprojectedthat 35+ students will be


admitted this academic year 2006-2007, and the same amount isprojectedfor each year after.(Therehas been a steady
linear growth over the 8 years of the program'sconception.)


(NOTE OF IMPORTANCE: To keep the awarded SAIF grant/fundswith UW-Extension, the onlineBSCJdegree must
have 250 student admits to the program by Spring 2009. That is, fromwhen the grant was awarded Spring 2006 until
Spring 2009 -- 3years.)


According to HLC, we need to have over 50%+ of "oncampus" faculty teaching in the online programs(therecan not
be moreadjunctsthan "oncampus" faculty).


Adjunct FacultyAssignments - CJ Masters Program


Fall 2006:
CJ 6330 - Liz Poeschl (JD)
CJ 7130 - Dedra Tentis (PhD)
CJ 7430 - Amy Nemmetz (MS)
CJ 7630 - Amy Nemmetz (MS)


Spring 2007:
CJ 7530 - Jerry Schuetz (MS)
CJ 6030 - Tom Jonas (JD) -adjunct??


Below is the website for the MSCJ course rotation up until Spring2008:
http://www.uwplatt.edu/disted/degrees/cj/cjrotation.html


Noprojectedadjunctinstructors have been identified to teach in the online programs after Spring 2007 -- hopingmore
permanent assignments can be made when the new faculty hires are on board at UWP.


Hope this help~
cheryl


,---OriginalMessage----- EXHIBIT


From: "Dr. Tom Caywood"<caywood@.uwplatt.edu>
To: "banachoc"<batia_shoc_@,uuwplatt_e_dy>,"Susan Hilal"<hilais@uwplatt.edu> ßO
Date: Fri, 27 Oct 2006 10:43:20 -0500 7 h
Subject:numbers


Susan - I need those numbers I ask for.


UW-P 00097 /18/2007
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From: "Cheryl BanachowskiFuller'<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Thursday, November02, 2006 7:58 PM
Subject: Re: nextdepartmentmeeting


Hi Tom, (just a few ideas)


Whenanalyzing:
1. Yourprojectedenrollment numbers and faculty allocations(bandedout at the lastmeeting),
2. the HLCRequirements, and
3. OnlineTeachingRelease Time Rule: For any given semester, an online course must have 20 studentsenrolled in that
course for the faculty instructor to get release time(.25).


I can up with -- something like this:


Position 1: Chair - tenure-track
Ph.D. in CJ or related field; generalist, emphasis in lawenforcement


.50 chairduties


.25 on campus teaching (lawenforcement-relatedcourse or other relatedcourse)


.25 online teaching (CJ 7030 or lawenforcement-relatedcourse)


Position2: tenure-track
Ph.D in CJ or Criminology or related field; generalist, emphasis incorrections


.50 on campus teaching(corrections-relatedcourses)


.25 online teaching (online graduatecorrectionscourse)


.25 online teaching(online undergraduate correctionscourse or relatedcourse)


Postion 3: tenure-track (TSIPOSITION)
Ph.D in CJ or related field; emphasis law enforcement, successfulcandidate will be expected to teach crime scene
investigation, forensics,criminal investigation,etc.
(similar to Southern UtahUniverisityadvertise in theChronicle).
1.00 -- teachingon campus only,


Just some ideas -


Thanks,
Cheryl


-----OriginalMessage-----
From: "Dr. TomCaywood"<caywood@uwplatt.edu>
To: "banachoc"<banachoc@,uwplatt.edu>,"Dr. Tom.Caywood"<caywood@.uwplatt.edu>,"Aric W. Dutelle"


<dutellea@uwplatt.edu»,<Elmerst@uwplatt.edu>,"Susan Hilal"<hilais@.uwplatt.edu>,"Laura Khoury"


<khouryl@uwplatt.edu>,"Joe Lomax"<lomaxi@uwplatt.edu»,"Ed Ross"<rosse@,uwplatt.edu>,"Kathryn Winz"


<winz@uwplatt.edu>,"SheriKratcha"<kratcha@uwphttedu>
Date: Thu, 2 Nov 2006 08:38:18 -0600
Subject:next departmentmeeting
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From: "banachoc"<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Monday, November 13, 2006 2:02 PM


Subject: Fw: HLC


Tom, it is not that 50%+ of "on campus" faculty should be teaching online.


What HLC recommends is that to keep the integrity of the online programs, there should be more "on campus" faculty teaching


online in the online programs than adjunct "offcampus" faculty. This recommendation was given at the HCL Focus Visit last year.


(Let me see if I can find the summary report from thevisit.)


Not.gt:
Each semester the CJ Masters program offersapproximately 2 BSADcourses; 9 or 10 CJ courses; 1 POSCcourse; 3 PSYC


psychology courses.


Each Semester.
Faculty Allocations to online teaching in graduate program:


Online "on campus" faculty - as part of load (consistent)


.50 graduate program -Susan Hilal ·


.25 graduate program -Laura Khoury


.25 graduate program - Cheryl Fuller


.25
- .50 graduate program - Pat Bromley (only PSYCcourses)


(Reminder:There must be 20 studentsenrolled in an online course for an instructor can get .25 release time.)


Online "on campus" faculty - as overload (notconsistent; varies from semester to semester)
Jonas - CJ 6030, CJ 7520
Rink -POSC 5830
Winz, Caywood, Hilal, Khoury - CJ 7920
Elmer - CJ 7530
Parsons - PSYC 7030 (offered sümmer semesteronly)


The rest of the faculty teaching onlinegraduatecourses areoff-campusadjunctfaculty members. .


Currently there are 0 faculty allocated to teach this coming semester, norprojected to teach in the years to come any online


courses as part of the onlineundergraduatedegree. Currenly one "on campus" faculty is teaching in the onlineundergraduate


degree program as an overload (Hilal); the other online undergraduatecourses will be taught by "offcampus" faculty.


Hope this helps ~
Cheryl


From: Dr. Tom Caywood 8 EXHIBIT


To: hanachgg
9.


Sent: Monday, November 13, 2006 9:19 AM


Subject: HLC i 1


Cheryl:


I recent requested documents from you concerning statementyou'vemade about 50%+ ofoncampusfaculty teaching in the on


line programs. You kindly provided 3 documents. One was a letter from the HLC dated April 6, 2006 to ChancellorMarkee,the


SPDI application form and a copy, I believe, of a letter to MarianMaciej-Hinerdated October 6, 2006 from UWExtension about


UW-P 0009701/18/2007
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Zimbra burtons@uwplatt.edu


Re: On-campus visitschedules


From : Cheryl BanachowskiFuller<banachoc@uwplatt.edu> Fri, Jan 28, 2011 03:35 PM


Subject : Re: On-campus visit schedules


To : Sabina Burton<burtons@uwplatt.edu>
Cc :Thomas E Caywood <caywood@uwplatt.edu>, Laura


Anderson <andersla@uwplatt.edu>


Please do not remove me from the interview schedules. Since this
position entails .25 teaching in the MSCJ program, I would like to meet
with these candidates about the MSCJ program like I have in the past,
for this specific position. Please schedule 15 minutes for the
candidates and I to meet.


Thanks,
Cheryl


Cheryl Banachowski-Fuller, PhD
Professor of Criminal Justice
Director, Master of Science in Criminal Justice Degree Program
University of Wisconsin-Platteville
Criminal Justice Department
1146 Ullsvik
Platteville, WI 53818


Phone : 608-342-1652
E-mail: banachoc@uwplatt.edu


----- Original Message -----
From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Joe Lomax" <lomaxj@uwplatt.edu>, "Aric W Dutelle"
<dutellea@uwplatt.edu>, "Robert W Roberts" <robertsro@uwplatt.edu>,
"Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>, "Joe Lefevre"
<lefevre j@uwplatt . edu>, "Adam J Butry" <butrya@uwplatt . edu>
Sent: Friday, January 28, 2011 3:06:09 PM


Subject: On-campus visit schedules


Please find the schedule for Lorne Gibson (Feb. 2) and Valerie Stackman
(Feb. 4) attached.


Thank you and enjoy your weekend,
EXHIBIT


Sabina
/13


?15
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Fwd: campus visit


Subject: Fwd: campus visit
From: Sabina Burton<sabinaburton@live.com>
Date: 10/20/2015 10:09 AM
To: Roger Burton<rogerburton@plattevillereatestate.net>


Sent from my iPhone


Begin forwarded message:


From: "Dr. Tom Caywood"<caywood@uwplatt.edu>
Date: March 18, 2009 at 8:14:40 AM CDT


To: "Sabina Burton" <sabinaburton@live.com>
Subject: campus visit


Sabina:


Attached is your schedule for Friday March 27,2009. You are staying at the Governor Dodge Hotel 300
West Business 151. Going north on US 151 take the first Platteville exit. Turn left at the stop sign.
GovernorDodge is the first motel on your left just before McDonalds. I have a room booked for you.
You'll need to pay for the room and we will reimburse you for all expenses. Would like to meet for
breakfast at the restaurant at the motel at 8:00AM. Call me when you get into town. My cell phone is


563-451-8101.


TomCaywood, Ph.D.
Professor and Chairman
Criminal Justice Department
1174 Ullsvik Hall
608-342-1653


Attachmentx


Sabina Burton schedule .doc 26.0 KB







Sabina Burton


interview Schedule for Assistant Professor Position CJ 2 09/01


Friday March 27, 2009


8:00 - 9:00 break feast at the Rountree Restaurant


9:00 - 10:00 CJ Search and Screen Committee


10:00 - 10:30 Dr. Mittie Nimocks, Dean, College of LA&E


10:30 - 11:00 Tour of campus


11:00 - 11:45 Kate Kelly, director, HR department


12:00 - 1:00 lunch on campus


1:00 - 1:45 Search and Screen Committee


1:45 - 2:00 Cheryl Fuller, DirectorGraduate Program


2:00- 2:30 Meet with program assistant and academic staff


2:30 - 3:00 Tom Caywood, Chair of Department
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Zimbra burtons@uwplatt.edu


FW: 2009 and 2010 schedule


From : Sabina Burton<sabinaburton@live.com> Wed, Jul 16, 2014 07:20 PM


Subject : FW: 2009 and 2010 schedule


To : Sabina Burton <burtons@uwplatt.edu>


From: caywood@uwplatt.edu
To: sabinaburton@live.com
Subject: Re: 2009 and 2010 schedule
Date: Wed, 20 May 2009 10:36:11 -0500


Sabina:


Your schedule this fall is:


CJ 1130 intro to cj 11:00 - 11:52 MWF


cj 1130 intro to cj 12:00 - 12:52 MWF


cj 3730 women and the law thursday evening 6:00 -8:52
.25


is for training on D2| for on line classes


spring 10 schedule
cj 7330 law as social control graduate/ on line no set time


cj 3730 01 women and the law 11:00 - 11:52 MWF


cj 3730 02 women and the law 10:00- 10:52 tuesday and 9:00 - 10:52 on thursday
cj 4630 curerent topics: terrorism, 3 credits 1:00 - 1:52 tuesday and 12:00 - 1:52 on
thursday
as an overload (extra pay) cj 2340 us courts and the cj system 12:00 - 12:52 MWF


we will get your books and copies of syllabi for you soon


Tom Caywood, Ph.D.
Professor and Chairman
Criminal Justice Department
1174 Ullsvik Hall
608-342-1653


----- Original Message ---
From: Sabina Burton
To: caywood@uwplatt.edu
Sent: Monday, May 18, 2009 9:45 PM


1 of2 8/24/2014 11:53 PM
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Zimbra burtons@uwplatt.edu


Re: Spring 2015 CyberCrime


From : Cheryl BanachowskiFuller<banachoc@uwplatt.edu> Wed, Jul 16, 2014 11:43 AM


Subject : Re: Spring 2015 Cyber Crime gp1 attachment
To : Sabina Burton <burtons@uwplatt.edu>


Sorry Sabina. It looks like 20-25 students for release time with
approval of Dean. I attached your contract (see payment option for
overload policy). I hope that helps clarify the policy.


I hope all is going well for you . . looking forward to seeing you on
campus. I can' t believe how fast the summer is going.


----- Original Message -----
From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
Sent: Wednesday, July 16, 2014 10:42:02 AM


Subject: Re: Spring 2015 Cyber Crime


Cheryl,


Please send me the policy of "25 students minimum for grad. courses"
dated back to the time I was hired. I just want to make sure this is not
another form of retaliation against me. This will help clarify things
for me. I may or may not teach overload in spring. I can't say yet.


Thanks,


Sabina


----- Original Message -----
From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
To: Sabina Burton <burtons@uwplatt.edu>
Sent: Wed, 16 Jul 2014 10:31:39 -0500 (CDT)


Subject: Re: Spring 2015 Cyber Crime


Sabina, the problem is is that enrollment numbers for 'part of load' 25%


must be 25 students. I know the Cyber-Crime course will not reach 25


student enrollment.


----- Original Message ----- EXHIBIT


From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>


t ·lb


1 of2 11/19/20149:42 PM







Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=92440


Sent : Wednesday, July 16 , 2014 10 : 12 : 41 AM


Subject: Re: Spring 2015 Cyber Crime


Hi Cheryl,


I love to teach the course again. Not sure yet whether I want to do
overload. However, my contract says that 25% of my teaching is online
grad work. Tom didn't care about the contract as he wanted to get me


away from your influence. I would like to see my contract being honored.
Teaching graduate courses was part of the reason I accepted ·this
teaching position.


So yes, I plan to teach cyber crime and 3 undergraduate courses.


Sabina


----- Original Message -----
From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
To: Sabina Burton <burtons@uwplatt.edu>
Sent: Tue, 15 Jul 2014 11:05:17 -0500 (CDT)


Subject: Spring 2015 Cyber Crime


Hi Sabina,


I need to send in the MSCJ course list for Spring 2015.


Cyber-Crime is listed on the course (rotation) list for Spring 2015. Did
you still want to teach it as an overload in the spring? If.too much, I
will try to get another instructor. Anyone you can recommend? (I hope
you teach it, though. )


Thanks,
Cheryl


Phone: 608-342-1652
E-mail : banachoc@uwplatt . edu


Burton Sabina CRIMUUS7340 Instructional Contract Summer 2014 -
fàa Approved.pdf


212 KB
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Zimbra buttons@uwplatt.edu


Re: Cyber Crime Grad CourseSpring 15


From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Aug 04, 2014 01:31 PM


Subject : Re: Cyber Crime Grad Course Spring 15


To : Sabina Burton <burtons@uwplatt.edu>


Sabina, I don't see how we can have that be part of load. I'm unclear
where it is written in your contract where you do 25% online as part of
load, plus that hasn't been happening up until this request. If that
is, indeed, somewhere part of your contract, I dont know why it hasn't
come up until now.


As it is, we're short of face-to-face instructors. And my understanding
also is that this graduate course is very unlikely to make the
27-student minimum required.


So I'm still at a loss here.


Mike


On 8/1/2014 9:56 AM, Sabina Burton wrote:
> Hello Mike,


> Please respond to my email below. My understanding is that Cheryl
needs to know soon.


> Thanks .


> ----- Forwarded Message -----
> From: Sabina Burton <burtons@uwplatt.edu>
> To: 'Michael Dalecki' <dalecki@uwplatt.edu>


exmstr


ff 7


> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>
> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)
> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


> Mike,


> Cheryl needs your authorization to assign the online grad course Cyber
Crime to me 2015 spring semester as part of my regular teaching load.
Her spring schedule has to be submitted soon.
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> Thanks,


> Sabina


> ----- Forwarded Message -----
> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
> To: Sabina Burton <burtons@uwplatt.edu>
> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)
> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses


> Hi Sabina, hope you are doing well and enjoying the summer.


> As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.


> Looking forward to seeing you on campus,
> Cheryl


> ----- Forwarded Message -----
> From: "Sabina Burton" <burtons@uwplatt.edu>
> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
> Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>
> Sent: Sunday, July 27, 2014 9:14:30 PM


> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses


> Hello Cheryl,


> As I already pointed out to you at the beginning of the summer I don't
plan to teach overload this fall. Have you made arrangements with Mike
to have me teach 7030 instead of Police Function in accordance with my
work contract as I requested?


> I plan to teach the graduate course Cyber Crime in spring 2015 a part
of my contracted teaching load.


> Thanks and have a great week,


> Sabina


> ----- Forwarded Message -----
> From: "UW-Platteville Distance Education" <disted@uwplatt.edu>
> To: burtons@uwplatt.edu
> Sent: Friday, July 25, 2014 3:14:46 PM


> Subject: Course Maintenance Reminder for Fall 2014 Online Courses
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> Distance Learning
> University of Wisconsin-Platteville
> Platteville, WI 53818


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University of Wisconsin--Platteville
(608) 342-1807 daleckieuwplatt . edu


3 of3 8/25/2014 10:30 AM
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Zimbra burtons@uwplatt.edu


Re: CyberCrime Grad Course Spring 15


From : Michael Dalecki <dalecki@uwplatt.edu> Fri, Aug 01, 2014 03:46 PM


Subject : Re: Cyber Crime Grad Course Spring 15


To : Sabina Burton <burtons@uwplatt.edu>


I'm still unclear what this means. Does this mean you expect to teach
only 3 face-to-face classes next spring, that you expect this to be an
overload, or what?


I don't know what it means when you say you were hired for 25% online
teaching. You've been doing 4-4 loads this year, and before.


Please explain.


Mike


On 8/1/2014 3:28 PM, Sabina Burton wrote:
> I developed the grad course cyber crime last year in spring for
Cheryl. She said it would be my class to teach each spring and summer. I
was hired for 25 % online teaching.


> Thanks,
> Sabina


> ----- Original Message -----
> From: Michael Dalecki <dalecki@uwplatt.edu>
> To: Sabina Burton <burtons@uwplatt.edu>
> Cc : Cheryl Fuller <banachoc@uwplatt . edu>
> Sent: Fri, 01 Aug 2014 11:41:45 -0500 (CDT)
> Subject: Re: Cyber Crime Grad Course Spring 15


> I'm not sure I understand--you want the online class to be in place of
a
> normal face-to-face class?


> Mike


> On 8/1/2014 9:56 AM, Sabina Burton wrote:
>> Hello Mike,


>> Please respond to my email below. My understanding is that Cheryl
needs to know soon.


EXHBIT
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>> Thanks.


>> - - - - - Forwarded Message - - - - -
>> From: Sabina Burton <burtons@uwplatt.edu>
>> To: 'Michael Dalecki' <dalecki@uwplatt.edu>
>> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>
>> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)
>> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>> Mike,


>> Cheryl needs your authorization to assign the. online grad course
Cyber Crime to me 2015 spring semester as part of my regular teaching
load. Her spring schedule has to be submitted soon.


>> Thanks,


>> Sabina


>> - - - - - Forwarded Message - - - - -
>> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
>> To: Sabina Burton <burtons@uwplatt.edu>
>> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)
>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>> Hi Sabina, hope you are doing well and enjoying the summer.


>> As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.


>> Looking forward to seeing you on campus,
>> Cheryl


>> - - - - - Forwarded Message - - - - -
>> From: "Sabina Burton" <burtons@uwplatt.edu>
>> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
>> Cc : " Dale X Johnson" < johnsondal@uwplatt . edu>
>> Sent: Sunday, July 27, 2014 9:14:30 PM


>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>> Hello Cheryl,


>> As I already pointed out to you at the beginning of the summer I
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don't plan to teach overload this fall. Have you made arrangements with
Mike to have me teach 7030 instead of Police Function in accordance with
my work contract as I requested?


>> I plan to teach the graduate course Cyber Crime in spring 2015 a part
of my contracted teaching load.


>> Thanks and have a great week,


>> Sabina


>> - - - - - Forwarded Message - - - - -
>> From: "UW-Platteville Distance Education" <disted@uwplatt.edu>
>> To: burtons@uwplatt.edu
>> Sent: Friday, July 25, 2014 3:14:46 PM


>> Subject: Course Maintenance Reminder for Fall 2014 Online Courses


>> Distance Learning
>> University of Wisconsin-Platteville
>> Platteville, WI 53818


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University of Wisconsin--Platteville
(608) 342-1807 dalecki@uwplatt . edu


Re: CyberCrime Grad Course Spring 15


From : Michael Dalecki <dalecki@uwplatt.edu> Fri, Aug 01, 2014 04:42 PM


Subject : Re: Cyber Crime Grad Course Spring 15


To : Sabina Burton <burtons@uwplatt.edu>


I'm still at the same place, Sabina--what does this mean as to what you
expect to be doing in the Spring?
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On 8/1/2014 3:58 PM, Sabina Burton wrote:
> My contract is for both, face to face and online teaching. The job
description for my position stated 25 % of my teaching responsibility is
online. Cheryl interviewed me in March 2009 for this assignment. My


contract was honored during my first year. After Cheryl accused Caywood


of sexual harassment in 2010 Caywood didn't let me to teach for Cheryl
anymore as part of my regular load.


> ----- Original Message -----
> From: Michael Dalecki <dalecki@uwplatt.edu>
> To: Sabina Burton <burtons@uwplatt.edu>
> Sent: Fri, 01 Aug 2014 15:46:54 -0500 (CDT)
> Subject: Re: Cyber Crime Grad Course Spring 15


> I'm still unclear what this means. Does this mean you expect to teach
> only 3 face-to-face classes next spring, that you expect this to be an
> overload, or what?


> I don't know what it means when you say you were hired for 25% online
> teaching. You've been doing 4-4 loads this year, and before.


> Please explain.


> Mike


> On 8/1/2014 3:28 PM, Sabina Burton wrote:
>> I developed the grad course cyber crime last year in spring for
Cheryl. She said it would be my class to teach each spring and summer. I
was hired for 25 % online teaching.


>> Thanks,
>> Sabina


>> ----- Original Message -----
>> From: Michael Dalecki <dalecki@uwplatt.edu>
>> To: Sabina Burton <burtons@uwplatt.edu>
>> Cc: Cheryl Fuller <banachoc@uwplatt.edu>
>> Sent: Fri, 01 Aug 2014 11:41:45 -0500 (CDT)
>> Subject: Re: Cyber Crime Grad Course Spring 15


>> I'm not sure I understand--you want the online class to be in place
of a
>> normal face-to-face class?
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>> Mike


>> On 8/1/2014 9:56 AM, Sabina Burton wrote:
>>> Hello Mike,


>>> Please respond to my email below. My understanding is that Cheryl
needs to know soon.


>>> Thanks.


>>> ----- Forwarded Message -----
>>> From: Sabina Burton <burtons@uwplatt.edu>
>>> To: 'Michael Dalecki' <dalecki@uwplatt.edu>
>>> Cc: 'Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>
>>> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)
>>> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>>> Cheryl needs your authorization to assign the online grad course
Cyber Crime to me 2015 spring semester as part of my regular teaching
load. Her spring schedule has to be submitted soon.


>>> Thanks,


>>> Sabina


>>> ----- Forwarded Message -----
>>> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
>>> To: Sabina Burton <burtons@uwplatt.edu>
>>> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)
>>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>>> Hi Sabina, hope you are doing well and enjoying the summer.


>>> As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.


>>> Looking forward to seeing you on campus,
>>> Cheryl


>>> ----- Forwarded Message -----
>>> From: "Sabina Burton" <burtons@uwplatt.edu>
>>> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
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>>> Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>
>>> Sent: Sunday, July 27, 2014 9:14:30 PM


>>> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


>>> Hello Cheryl,


>>> As I already pointed out to you at the beginning of the summer I
don't plan to teach overload this fall. Have you made arrangements with
Mike to have me teach 7030 instead of Police Function in accordance with
my work contract as I requested?


>>> I plan to teach the graduate course Cyber Crime in spring 2015 a
part of my contracted teaching load.


>>> Thanks and have a great week,


>>> Sabina


>>> - - - - - Forwarded Message - - - - -
>>> From: "UW-Platteville Distance Education" <disted@uwplatt.edu>
>>> To: burtons@uwplatt.edu
>>> Sent: Friday, July 25, 2014 3:14:46 PM


>>> Subject: Course Maintenance Reminder for Fall 2014 Online Courses


>>> Distance Learning
>>> University of Wisconsin-Platteville
>>> Platteville, WI 53818


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University of Wisconsin--Platteville
(608) 342-1807 da1ecki@uwplatt . edu


Re: Cyber Crime Grad Course Spring 15


From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Aug 04, 2014 01:31 PM
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Subject : Re: Cyber Crime Grad Course Spring 15


To : Sabina Burton <burtons@uwplatt.edu>


Sabina, I don't see how we can have that be part of load. I'm unclear
where it is written in your contract where you do 25% online as part of
load, plus that hasn't been happening up until this request. If that
is, indeed, somewhere part of your contract, I dont know why it hasn't
come up until now.


As it is, we're short of face-to-face instructors. And my understanding
also is that this graduate course is very unlikely to make the
27-student minimum required.


So I'm still at a loss here.


Mike


On 8/1/2014 9:56 AM, Sabina Burton wrote:
> Hello Mike,


> Please respond to my email below. My understanding is that Cheryl
needs to know soon.


> Thanks .


> ----- Forwarded Message -----
> From: Sabina Burton <burtons@uwplatt.edu>
> To: ' Michael Dalecki ' <dalecki@uwplatt . edu>
> Cc: "Cheryl BanachowskiFuller' <banachoc@uwplatt.edu>
> Sent: Mon, 28 Jul 2014 11:56:06 -0500 (CDT)
> Subject: Fwd: Fwd: Course Maintenance Reminder for Fall 2014 Online
Courses


> Mike,


> Cheryl needs your authorization to assign the online grad course Cyber
Crime to me 2015 spring semester as part of my regular teaching load.
Her spring schedule has to be submitted soon.


> Thanks,


> Sabina


> ----- Forwarded Message -----
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> From: Cheryl BanachowskiFuller <banachoc@uwplatt.edu>
> To: Sabina Burton <burtons@uwplatt.edu>
> Sent: Mon, 28 Jul 2014 07:50:23 -0500 (CDT)
> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses


> Hi Sabina, hope you are doing well and enjoying the summer.


> As I mentioned to you, all CJ online courses are assigned as
overloads. If you want to teach a course as 'part of load', you need to
get permission from Mike.


> Looking forward to seeing you on campus,
> Cheryl


> ----- Forwarded Message -----
> From: "Sabina Burton" <burtons@uwplatt.edu>
> To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
> Cc: "Dale X Johnson" <johnsondal@uwplatt.edu>
> Sent: Sunday, July 27, 2014 9:14:30 PM


> Subject: Fwd: Course Maintenance Reminder for Fall 2014 Online Courses


> Hello Cheryl,


> As I already pointed out to you at the beginning of the summer I don't
plan to teach overload this fall. Have you made arrangements with Mike
to have me teach 7030 instead of Police Function in accordance with my
work contract as I requested?


> I plan to teach the graduate course Cyber Crime in spring 2015 a part
of my contracted teaching load.


> Thanks and have a great week,


> Sabina


> ----- Forwarded Message -----
> From: "UW-Platteville Distance Education" <disted@uwplatt.edu>
> To: burtons@uwplatt.edu
> Sent: Friday, July 25, 2014 3:14:46 PM


> Subject: Course Maintenance Reminder for Fall 2014 Online Courses


> Distance Learning
> University of Wisconsin-Platteville
> Platteville, WI 53818
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Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University of Wisconsin--Platteville
(608) 342-1807 daleckieuwplatt.edu
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From: "banachoc"<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Monday,November 13, 2006 2:02 PM


Subject: Fw: HLC


Tom, it is not that 50%+ of "on campus" faculty should be teaching online.


What HLCrecommends is that to keep the integrity of the online programs, there should be more "on campus" faculty teaching


online in the online programs than adjunct "offcampus" faculty. Thisrecommendationwas given at the HCL Focus Visit last year.


(Let me see if I can find the summary report from thevisit.)


Note:
h semester the CJ Masters program offersapproximately 2 BSADcourses; 9 or 10 CJ courses; 1 POSC course; 3 PSYC


psychologycourses.


Each Semester:
Faculty Allocations to online teaching in graduate program:


Online "on campus" faculty - as part of load(consistent)


.50 graduate program -Susan Hilal ·


.25 graduate program -Laura Khoury


.25 graduate program - Cheryl Fuller


.25
- .50 graduate program - Pat Bromley(onlyPSYC courses)


(Reminder: There must be 20 students enrolled in an online course for an instructorcan get .25 release time.)


Online "on campus" faculty - as overload (notconsistent; varies fromsemester to semester)
Jonas - CJ 6030, CJ 7520
Rink -POSC 5830
Winz, Caywood, Hilal, Khoury - CJ 7920
Elmer - CJ 7530
Parsons - PSYC 7030 (offeredsummersemesteronly)


The rest of the faculty teaching online graduate coursesareoff-campusadjunctfacultymembers.


Currently there are O faculty allocated to teach this coming semester, norprojected to teach in the years to come any online


courses as part of the onlineundergraduatedegree. Currenly one "on campus" faculty is teaching in the online undergraduate
degree program as an overload (Hilal); the other online undergraduate courses will be taught by "offcampus" faculty.


Hope this helps ~
Cheryl


From: Dr. Tom Caywood
EXHIBIT


To: hanachoc
Sent: Monday, November 13, 2006 9:19 AM §


Subject: HLC


Cheryl:


I recent requested documents from you concerning statement you've made about 50%+ ofoncampus faculty teaching in the on


line programs. You kindly provided 3 documents. One was a letter from the HLC dated April 6, 2006 to ChancellorMarkee,the


SPDI application form and a copy, I believe, of a letter to MarianMaciej-Hinerdated October 6, 2006 from UWExtension about
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the funding for F& 07. I have closely review each documentand unfortuantely I can not find anything about the teaching
requirements mentioned in your October 27th email to me. Would you recheck your files.


thanks,


Tom
TomCaywood, Ph.D.
Professor and Chair, Criminal JusticeDepartment
University ofWisconsin - Platteville
403 Warner Hall, Platteville, WI 53818
phone 608-342-1653
Email:caywood@uwplatt.edu
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From: "Dr. Tom Caywood"<caywood@uwplatt.edu>
To: "banachoc"<banachoc@uwplatt.edu>
Sent: Monday, November 13, 2006 9:19 AM
Subject: HLC


Cheryl:


i recent requested documents from you conceming statement you've made about 50%+ of oncampus faculty teaching in the on
line programs. You kindlyprovided 3 documents.One was a letter from the HLC dated April 6, 2006 to ChancellorMarkee,the
SPDI application form and a copy, I believe, of a letter to MarianMaciej-Hinerdated October6, 2006 from UWExtension about
the funding for F& 07. I have closely revieweach document and unfortuantely I can not find anything about the teaching
requirementsmentioned in your October 27th email to me. Would you recheckyour files.


thanks


Tom
Tom Caywood, Ph.D.
Professor and Chair, Criminal Justice Department
University ofWisconsin - Platteville
403 Warner Hall, Platteville, WI 53818
phone608-342-1653
Email: caywood@!uwplatt.edu
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From: "Cheryl BanachowskiFuller'<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Thursday, November02, 2006 7:58 PM
Subject: Re: next department meeting


Hi Tom, (just a few ideas)


When analyzing:
1. Yourprojectedenrollmentnumbers and faculty allocations(handedout at the lastmeeting),
2. the HLC Requirements, and
3. Online Teaching Release Time Rule: For any given semester, an online course must have 20 students enrolled in that
course for the faculty instructor to get release time (.25).


I can up with -- something like this:


Position 1: Chair - tenure-track
Ph.D. in CJ or related field; generalist, emphasis in lawenforcement


.50 chairduties


.25 on campus teaching (lawenforcement-relatedcourse or other relatedcourse)


.25 online teaching (CJ 7030 or lawenforcement-relatedcourse)


Position 2: tenure-track
Ph.D in CJ or Criminology or related field; generalist, emphasis in corrections


.50 on campus teaching(corrections-relatedcourses)


.25 online teaching (onlinegraduatecorrectionscourse)


.25 online teaching (online undergraduate correctionscourse or relatedcourse)


Postion 3: tenure-track (TSI POSITION)
Ph.D in CJ or related field;emphasis law enforcement, successfulcandidate will be expected to teach crime scene
investigation, forensics,criminal investigation, etc.
(similar to Southern Utah Univerisityadvertise in theChronicle).
1.00 -- teaching on campus only.


Just some ideas -


Thanks,
Cheryl


-----Original Message-----
From: "Dr. Tom Caywood"<caywood@uwplatt.edu>
To: "banachoc"<banachoc@uwplatt.edu>,"Dr. Tom Caywood"<caywood@uwplatt.edu>,"Aric W. Dutelle"
<d_uellsa@yu_wplaattadg>,<Elmerst@uwplattMu>, "SusanHilal"<hilais@uwplatt.edu>,"Laura Khoury"


<khouryl@uwplatt.edu>,"Joe Lomax"<lomaxi@uwplatt.edu»,"Ed Ross"<rosse@,uwplatt.edu»,"Kathryn Winz"


<winz@uwplatt.edu>,"Sheri Kratcha"<kratcha4Lu_wplatt.e_du>
Date: Thu, 2 Nov 2006 08:38:18 -0600
Subject:nextdepartmentmeeting
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Please see attached memo concerning our next meeting.


Tom Caywood, Ph.D.
Professor and Chair, CriminalJusticeDepartment
University ofWisconsin - Platteville
403 Warner Hall, Platteville, WI 53818


phone 608-342-1653
Email:caywood@uwplatt.edu
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From: "Cheryl BanachowskiFuller"<banachoc@uwplatt.edu>
To: <caywood@uwplatt.edu>
Sent: Friday, October 27, 2006 8:02 PM
Subject: Re: nurnbers


Hi Tom - here is the info:


Currently, the graduate CJ Masters program has approximately 130 admitted graduate students (not included in this
admit number are several specialstudents taking courses online eachsemester). It isprojectedthat 35+ studentswill be


admitted this academic year 2006-2007, and the same amount isprojectedfor eachyearafter. (Therehas been a steady
linear growth over the 8 years of the program'sconception.)


(NOTE OFIMPORTANCE: To keep the awarded SAIFgrant/fundswithUW-Extension,the onfine BSCJdegree must
have 250 student admits to the program by Spring 2009. That is, fromwhen the grant was awarded Spring 2006 until
Spring 2009 -- 3years.)


According to HLC, we need to have over 50%+ of "oncampus" faculty teaching in the online programs(therecan not
be moreadjunctsthan "on campus" faculty).


Adjunct Faculty Assignments - CJ Masters Program


Fall 2006:
CJ 6330 - Liz Poeschi (JD)
CJ 7130 - Dedra Tentis (PhD)
CJ 7430 - Amy Nemmetz (MS)
CJ 7630 - Amy Nemmetz (MS)


Spring 2007:
CJ 7530 - Jerry Schuetz (MS)
CJ 6030 - Tom Jonas (JD) -adjunct??


Below is the website for the MSCJ course rotation up until Spring2008:
http://www.uwplatt.edu/disted/degrees/cj/cjrotation.html


Noprojectedadjunctinstructors have been identified to teach in the onlineprograms after Spring 2007 -- hoping more
permanent assignments can be made when the new faculty hires are on board at UWP.


Hope this help~
cheryl


-----OriginalMessage----
From: "Dr. Tom Caywood"<caywood@.uwplatt.edu>
To: "banachoc"<banachoc@uwplatt.edu>,"SusanHilal"<hilais@.uwplatt.edu>
Date: Fri, 27 Oct 2006 10:43:20 -0500
Subject:numbers


Susan - I need those numbers I ask for.
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For both - I need from each ofyou the number ofadjunct faculty currently teaching/developingon line courses?


projectednumber ofadjunct for teachingonline at least through this academic year? and for 07- 08 academicyear and a


break down ofPh.D.s teaching courses for online and those with masters degrees teaching online,


thanks,


Tom Caywood, Ph.D.
Professorand Chair, CriminalJusticeDepartment
University ofWisconsin - Platteville
403 Warner Hall, Platteville, WI 53818


phone608-342-1653
Email:gaywo_od@uwpla_ttad_u


UW-P0009761/18/2007







Page 1 of 1


From: "CherylBanachowskiFuller"<banachoc@uwplatt.edu> .To: <caywood@uwplatt.edu>
Sent: Tuesday, April 11, 2006 9:43 PM
Subject: Co-Chairthe Departmentof CJ


Tom, after you were elected today at the CJ meeting to be the interim Chair, I had an idea .....


Ifyou do not want to take on all the overwhelming "Chair responsibilities" as outlined in Joe's e-mail letter, to include
working the whole summer, how about this idea (ifthe CJDepartment agrees, and ifMittieapproves):


You and I Co-Chair the CJ Department:


You Chair all the on campus CJ programs(BachelorofScience/Art in CJ; CJ Forensic Program -to include HondurasForensicInternationalProgram; CJ Internship Program,Etc.),and ...


I Chair all the online CJ programs (CJMastersDegree, Graduate Diploma in CJ, CJ online undergraduate degree withSusan as Coordinator, DOJ Certificate Programs / DOC CertificatePrograms,Etc.)


Joe is awarded .25 to do outreach ifMittie approves (e.g. to oversee CJ Association/ Career Day,etc.);Also, Joe is
awarded Summerstipend to run the CJ Law Enforcement Academy(summerprogram)ifMittie approves.


We ask Mittie ifwe can advertise for the administrative academic staffposition as soon as possible(.80position, as shesuggested).


We split the summermonths(2007)responsibilities/ workload (you cover 1/2summertime; I cover the other 1/2
summertime).


And to lessen the workload for2006-2007, hold offon getting the forensicminorapproved until next semester ifweare guaranteed another teachingposition. Aric can not teach all those courses himself, its too overwhelming for one
person. In addition, this delay would give us time to create a course rotationschedule for this minor before it goesforward for approval.


Tom, ifyou are not in support ofthis Co-Chair idea and you decide you want to take on the entire Chairpositionyourself, I will support yourdecision.


Let me know what you think ~
Cheryl
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Zimbra burtons@uwplatt.edu


Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~


From : Sabina Burton<burtons@uwplatt.edu> Wed, Oct 22, 2014 04:52 PM


Subject : Re: Spring 2015 Contracts Attached - Electronic
Signature Needed ~


To : Cheryl BanachowskiFuller<banachoc@uwplatt.edu>
Bcc : Roger Burton <rogerburton@plattevillerealestate.net>


Cheryl,


I don't know what happened by your email just showed up in my mailbox
now stamped 4:34 pm on Wed. Strange ... I am getting ready for my 3 hour
class at 5 pm but will take care of the contract for Chad tomorrow
morning.


As you know I was hired for .25 grad teaching. If you disagree or know
differently please state so in a reply. Pat Solar is teaching an online
undergrad course as forth course this semester so I don't see what the
issue is other than punishment for having filed a grievance. Please
contact John Lohmann in this matter. He has my contract.


Thanks .


SB


----- Original Message -----
From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>
Sent: Tuesday, October 21, 2014 7:44:52 AM


Subject: Fwd: Spring 2015 Contracts Attached - Electronic Signature
Needed ~


Hi Sabina, I need your signed contracts emailed back to me this morning
if you are still interested in teaching 7920 (Chad Johnson) and 7340 for
Spring 2015.
I need to get them to the Chair and Dean for their signature later today
to meet my deadline.


If you just want to sign 7920 (Chad Johnson) and the authorization form,
please do so by this morning. I can find an adjunct faculty to teach
7340 if you do not feel to do it as an overload at this time.


Thanks Sabina,


s
of2 10/22/2014 7:05 PM
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Cheryl


- - - - - Forwarded Message - - - - -
From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>
Sent: Thursday, October 16, 2014 1:24:32 PM


Subject: Spring 2015 Contracts Attached - Electronic Signature Needed ~


Hi Sabina, attached are your Spring 2015 contracts; your electronic
signature is needed.


Please sign and email them back to me by Monday, October 20, 2014.


Thanks !


Phone: 608-342-1652
E-mail : banachoc@uwplatt . edu
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UNIVERSITYOFWISCONSIN-PLATTEVILLE
AUTHORIZATION FORADDITIONALPAYMENT FOR FULL-TIME 9 MONTH EMPLOYEES ONLY


(ExcludingSummerpayments: July 1, August 1, September1)*
*Note for 12month employees: summerpayments do count towardyouroverload limit


(Printon lightbluepaper)


Name:Sabina Burton Dept., school, or other unit:CriminalJustice


Dept.,school, or other unit providingadditional payment: DLC


Proposedadditional duties start on(MM/DD/YYYY): 01113/15 and end on 05/20/15


(Approvalsmustbe obtainedprior to the start ofthe additionalappointment)
u. 2
o Additionalpaymentamount: $ 260 per Stude
E > (If the exactpaymentamount is notknown,pleaseprovide an estimate andexplain why the exactamount is notyetknown.)


n. EnrOllmentnumbers are not known at thiS time.
e <
Z Z
in t: Accountpaymentto becharged to:DLC Date(s) ofpayment:04/01I15,06/01/15
Z Q


Description ofduties:


Sabina will be teaChing CRIMLJUS 7340 CJ Cyber-Crime and One Student in CRIMLJUS 7920
SeminarReSearch Paper.


u. a.
Explanation ofwhy this request cannot be covered as a part of load:


o Sabina haS a full-timeaSSignment On campuS.


Previous or pending additional overload payments: (Please list alladditionalappointments forwhichpaymenthas been


or will be receivedduring this Mscalyear - Excluding Summer{July 1, August 1, September1}Payments)


Unitprovidingadditionalpayment: Additional payment amount: $


Unitprovidingadditionalpayment: Additional paymentamount: $


Unitprovidingadditionalpayment: Additionalpaymentamount: $


Unitprovidingadditionalpayment: Additional payment amount: $


Employee verification: As a fulltimeemployee ofUW-Platteville, I agree to provide the service described above. I certify
that this service will not interfere with myregularfull-time duties and cannot be incorporated as part of thisworkload. I realize
that I cannoteam more than a cumulative total of$18,000 for all overload orotheradditionalpayments during mycontract
period in any given fiscalyear. I realize it is myresponsibility to ensure that I do not exceed this limit and I furtherrealize that
if I volunteer foradditionalassignmentsafter I have reached this limit I will not be paid for the partialor fullcompletion of


O thoseassignments.


Signatureofemployee Date


THE FOLLOWINGSIGNATURESSIGNIFYAPPROVALFOR THE REQUESTEDASSIGNMENTSUBJECT TO THE$18,000 PER
FISCALYEAR LIMIT.


Approval for the unit paying theproposedadditionalpayment Approvals for the employee's home unit (ifdifferent)


1) ProgramCoordinator Date 3) DeptChair/Supervisor Date


2 Executive DirectorDLC Date 4)Dean/Director Date


ATTACH A COPY OF THISAPPROVED FORM TOADDITIONALPAYMENT SHEET ("GREENSHEET")WHENPROCESSED.


Effective Date: January 1, 2007
Revised: 2/19/07; 8/15/2013;9/16/2013












UNIVERSITY OF WISCONSIN


PLATTEVILLE
DISTANCE EDUCATION


UW-PLATTEVILLE
ONLINE COURSEINSTRUCTIONALASSIGNMENTFORM


Burton Sabina
instructor:


Appointment: 201


Fall Spring Summer Year


Assignment forInstructionof CourseDeliveredOnline:


CRIMLJUS7920 SeminarResearch Paper
(CourseName and Number)


Performance Guidelines forOnlineinstruction-A timely responsetostudents'questions,assignments,and exams is crucial to


online instruction. Accordingly,the followingrequirementsapply to instructorpresence in all coursesdeliveredonline:


1. Scheduleduninterruptedtime foronline instruction is thesame as a scheduled time to teach a course oncampus. It is


recommendedthat 3 hours per week be reserved foronline instructionfor a 3-creditclass, 2 hours for a 2-creditclass,


etc.Similarly,appropriate officehours should be posted in the course.


2. Check theonline course a minimum of five days a week.
3. Grade or respond to a student'ssubmittedwork within 5 working days from the due date of theassignment.


4. Respond to a student'squestions ormessages within 2workingdays. Questionsor messages will appear mostcommonly


in the course itself, but also could be delivered viae-mail, fax, or telephone.


5. Use thegradebookinDesire2Learn.


6. Participate in facilitationtrainingopportunities as determined by theprogramcoordinator.


7. Completecoursemaintenanceprior to beginning of the semester. (seeattacheddocumentfordetails)


As part of the coursemaintenanceprocess, instructors will beexpected tomakeminorchanges to onlinematerials to keep their


course(s)currentjustas they wouldforcoursestaughton campus.


Instructors'performancewill beevaluated by studentsenrolled in theironlinecourse(s).


Compensation:


1) Compensationfor thisappointmentperiod will be paid on an overloadbasis. The instructorwill receive$166.66 per


student per credit (or $500 perstudent in a 3 creditclass)for each studentstillenrolled on the officialday of record


(usuallythe 10* day of class for a 16-weekcourse). This also includessummerpayments foron-campusinstructors.


2) Compensationfor this appointmentperiod is considered part of load. Instructorswho have anenrollmentof 20 or more


students in a class will, at the discretion of the Dean, receive release time from on-campusduties. If an instructor has more


than 25 people in his/hercourse,he/shewill be paid on anoverload basis at the same rate described above for the number


ofstudents beyond 25. NOTE: Instructors who are teaching a course for the first time and have an enrollment of 15 or


more students in the class, will, at thediscretionof the Dean, receiverelease time.


3) Compensation for thisappointmentperiod is being paid to an adjunct instructor. The instructorwill receive$166.66per


student per credit (or$500 per student in a 3 creditclass)for each student stillenrolledon the officialday of record


(usuallythe 10*day ofclass for a 16-weekcourse).


This course and this assignmentaresubject tocancellationdepending uponenrollment.







Signatures


Faculty n LAE Dean


ProgramDirector


Cc. ProgramDistanceLearningCoordinator Provost
Department Chair Director of the DLC


Faculty Member


Note: It is the Dean's responsibility tokeep the originalassignment form in his/her office and to send copies to the people
listedon this form.


Rev05/14












'imbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=97380


Zimbra burtons@uwplatt.edu


Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~


From : Sabina Burton <burtons@uwplatt.edu> Thu, Oct 23, 2014 09:10 AM


Subject : Re: Spring 2015 Contracts Attached - Electronic ø)1 attachment
Signature Needed ~


To : CherylBanachowskiFuller<banachoc@uwplatt.edu>
Cc : Mittle Den Herder <denherderm@uwplatt.edu>, .lohn


A
Lohmann<lohmannj@uwplatt.edu>


Hello Cheryl,


Please find the electronically signed contract for the seminar paper
with Chad Johnson attached. I did not sign the other overload contract
for CJ 7340 Cyber Crime. CJ 7340 should be the 4th course of regular
load as part of my teaching contract and not an overload course. I was


not hired to teach Police Function. That was part of Roberts' teaching
schedule. Caywood had me teach Police Function when Roberts left the CJ
department to help out covering the course temporarily (not
indefinitely) . Please honor my contract . Please don ' t continue the
ongoing violation of my contract.


As I informed you previously, Pat Solar teaches an online course as his
4th course of load this fall semester. Why does Solar not teach
exclusively face-to-face courses? He was not hired to teach online. I
know this because I was on the search and screen committee for Solar's
position.


I am asking you again: Are you punishing me for having f iled a


grievance? Are you stating that teaching a grad course was not part of
my contract or not discussed at my job interview on March 27, 2009?


Please honor my contract and assign the CJ 7340 Cyber Crime course to me


as part of my regular load.


Thank you,


Sabina


----- Original Message -----
From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>
Sent: Tuesday, October 21, 2014 7:44:52 AM


Subject: Fwd: Spring 2015 Contracts Attached - Electronic Signature
Needed ~


of2 10/27/20146:06 PM







'imbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=97380


Hi Sabina, I need your signed contracts emailed back to me this morning
if you are still interested in teaching 7920 (Chad Johnson) and 7340 for
Spring 2015.
I need to get them to the Chair and Dean for their signature later today
to meet my deadline.


If you just want to sign 7920 (Chad Johnson) and the authorization form,
please do so by this morning. I can find an adjunct faculty to teach
7340 if you do not feel to do it as an overload at this time.


Thanks Sabina,
Cheryl


- - - - - Forwarded Message - - - - -
From: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>
Sent: Thursday, October 16, 2014 1:24:32 PM


Subject: Spring 2015 Contracts Attached - Electronic Signature Needed ~


Hi Sabina, attached are your Spring 2015 contracts; your electronic
signature is needed.


Please sign and email them back to me by Monday, October 20, 2014.


Thanks !


Phone: 608-342-1652
E-mail: banachoc@uwplatt.edu


- Burton Sabina SPR 15 CRIMUUS7920 InstructorContract-1.pdf
164 KB


of2
10/27/20146:06 PM












Re: Spring 2015 ContractsAttached - Electronic Signature Needed ~ Page 1 of 1


Re: Spring 2015 Contracts Attached - Electronic Signature Needed ~


X DELETE (=" REPLY REPLYALL 4 FORWARD ???


E Sabina Burton Mª'k'S°°'*ªd


Thu10/23/20149:10 AM


To: CherylBanachowskiFuller


Cc: Mittle Den Herder; John A Lohmann;


You forwarded thismessage on10/28/20149:44 AM.


) 1attachment 4 >


Burton Sabina SPR 15 C... ,,,
165 KB


Hello Cheryl,


Please find theelectronicallysigned contract for the seminar paperwith ChadJohnsonattached.I did


not sign the otheroverload contract for CJ 7340 Cyber Crime. CJ 7340 should be the 4th course of
regular load as part of myteachingcontract and not an overload course.I was not hired to teach


Police Function. That was part ofRoberts' teaching schedule. Caywood had me teach PoliceFunction


when Roberts left the CJ department to help out covering the course temporarily (not indefinitely).


Please honor my contract. Please don't continue the ongoing violation of my contract.


As I informed you previously, Pat Solar teaches an online course as his 4th course of load this fall


semester. Why does Solar not teachexclusively face-to-face courses? He was not hired to teach online.
I know this because I was on the search and screencommittee for Solar's position.


I am asking you again: Are you punishing me for having filed a grievance? Are you stating that
teaching a grad course was not part of my contract or not discussed at my job interview on March 27,


2009?


Pleasehonor my contract and assign the CJ 7340 Cyber Crime course to me as part of my regular load.


Thank you,


Sabina


---- Original Message -----
From: "CherylBanachowskiFuller"<banachoc@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>
Sent: Tuesday, October 21, 2014 7:44:52 AM


Subject:Fwd: Spring 201S Contracts Attached - Electronic Signature Needed ~


UW-P 005837
https://outlook.office365.com/owa/ 11/4/2014












te: 2014 DRB Review Letters - Sabina Burton https://outlook.office365.com/owa/projection.aspx


Re: 2014 DRB Review Letters


Sabina Burton


Tue 1/20/2015 8:52 AM


Sent Items


To:Cheryl BanachowskiFuller<banachoc@uwplatt.edu>;


cc:"sabinaburton" <sabinaburton@live.com>;


Bcc:Roger Burton<rogerburton@plattevillerealestate.net>;Richard Schauer<richschauer@att.net>;


J 1 attachment


Appeal to DRBmarks.doc;


Please find my appeal to your DRB Review and Recommendation letter attached.


Thank you.


From: Cheryl BanachowskiFuller


Sent: Tuesday, January 13, 201S S:42 PM


To: Sabina Burton; Rex RByberg-Reed; Patrick Solar; Amy J Nemmetz;Valerie R Stackman


Subject: 2014 DRB Review Letters


Folks, your 2014 DRB Review &Recommendationsletter has been placed in yourcampusmailbox.


Thanks,
Cheryl
CJ DRB Chair


EXHIBIT


1/21/2015 12:06 PM












APPEAL TO THE 2015 CRIMINALJUSTICE DRB TO RECONSIDER MY
ANNUALEVALUATIONSCORES


Dr. Cheryl Fuller,


I herebyappeal the decision of the CriminalJustice DRBcommittee'sevaluation marks.
I believe them to be too low considering my service and record.


In my appeal I would like thecommittee to consider the following:


1. Dr. Caywoodshould not be allowed to sit on any board that evaluates me. I have


made formal, unresolved, complaints against him. This is a serious conflict of
interest. He should be removed from the board for the appeal consideration.


2. Myevaluationscores last year were all outstanding yet this year my scores are


much lower. What has changed?


3. None ofmy peers ever sat in any ofmy classes in the past year and therefore


could not have valid opinions ofmy teachingeffectivenessyet I was marked
"above normal" for peer and student teaching effectiveness. None ofmy peers
had come to any ofmyclassrooms last year either but I was marked
"outstanding." I request that my peer teaching evaluation beadjustedto
"outstanding" to maintain consistency in evaluationstandards.


4. In scholarly and professional activity I was ranked "above normal" with great


scholarly and professional activities listed in that category. Last year with similar
activities I was marked "outstanding." I request that my mark beadjustedto
"outstanding" to maintain consistency in evaluation standards.


5. My university service was marked "normal" with great university service listed
in my file. Last year with similar service I was marked"outstanding." I request
that my score beadjustedto "outstanding" to maintainconsistency in evaluation
standards. In addition to services performed in my DRB I believe I should
receive credit for the following:


a. I requested to serve on the Deptcurriculum committee but Dr. Dalecki


refused to allow me to serve for no good reason and did not offer valid
explanation forexcluding me. I should be afforded full credit for having


served on the curriculum committee forpurposes ofannual evaluation
consideration. This is especially true when you consider that we would
not have a department curriculum committeebut for my efforts.


EXHIBIT







b. I requested to serve as chair for new faculty member searches but Dr.
Dalecki refused to allow me to serve even as a memberofany search
committee in spite of the fact that a grievance commission report ofApril
19, 2013 recommended that "the CriminalJustice department take


advantage ofDr. Burton's willingness to be more actively involved in the
hiring ofnewfaculty members." Dr. Dalecki was aware of this
recommendation yet he refused to allow me to serve on any search


committee. In five years I chaired only two searches but I produced 3 new
hires. I should be afforded full credit for having chaired at least one


search and screen committee for purposes ofannualevaluation
consideration.


c. I was assigned as mentor to Dr. Solar and as mentor to Dr. Stackman. Dr.
Dalecki took theseassignmentsaway from me without reasonable
explanationor reason. I should be afforded full credit for having


mentored both Dr. Solar and Dr. Stackman for purposes of this annual
evaluation.


d. I am a member of the MentoringAdvisory Team at UW-Platteville.


e. I was elected to the CRST for the spring 2014 semester but Dr. Dalecki


said he needed me for the DRB so I gave up mypositionon the CRST at
his request, for the benefit of the department. I should be afforded credit
for having served on the CRST for the entire year of2014 forpurposes of
annual evaluationconsideration.


f. I have repeatedly asked to teach seminarbut Dr. Dalecki assigned
seminar to a first year faculty member in fall 2014 without good
explanationor reason. For this reason I should be evaluated as though I
have taught this higher-level course forpurposes ofannual evaluation.


g. Dr. Dalecki, without good reason or explanationoverlookedmy
qualifications and selectedjunior people to head up the 700 hour
academyproject. For this reason I should be afforded full credit for
havingworked on this program for purposes ofannual evaluation.


h. I requested to work on the Rockford project. Dr. Dalecki told me that I


would be involved but he later, without good reason or explanation,
excluded me and consulted only withjunior people to put this program
together. For this reason I should be afforded full credit for having


worked on this program forpurposes ofannual evaluation.


i. I requested that Dr. Dalecki assign me as FI director. Myqualifications
are superior to any other member of the CJ department for this assignment
but Dr. Dalecki assigned a first year faculty member in January 2014 to


thisprestigiousposition without good explanation or reason. For this







reason I should be given full credit for having run the FI program since
Jan 20, 2014 for purposes ofannual evaluation.


j. I contributed $6,400 ofmy honorarium to the German delegation visit
and spent much time and energy to coordinate the travel plans with the
German delegation and putting the visit together. My mother's near death


experience during the time of the visitprevented me fromparticipating
fully in the actual visit of thedelegation. Though I was not able to


participate as I had hopedduring the visit I believe that I should be


afforded full credit for my efforts in the delegation visit for purposes of
this annualevaluation.


6. My community service was marked "normal" with great communityservice
listed. The score of"normal" has regularly been assigned to others in the
department with no communityservice at all. Last year I listed similar activities
and was ranked "outstanding." I request that my community service mark be


adjustedto "outstanding" to maintainconsistency in evaluation standards.


7. I believe that I have beenevaluated in a manner inconsistent with others in the
department. I request that I be provided with all evaluations ofother members of
the department in accordance with the open records law.


Respectfullysubmitted on January 20, 2015


Sabina Burton, Ph.D.












COPY
2014 CJ DRBRECONSIDERATIONRECOMMENDATIONIN RE-
EVALUATING SCORES FOR PEER AND TEACHING EFFECTIVENESS,
SCHOLARLY & PROFESSIONALACTIVITY, andUNIVERISTY&
COMMUNITY SERVICE


Dr. Sabina Burton


The CJ/FI DRB met onJanuary 23, 2015 at 11:00 a.m., at the request of Dr. Sabina
Burton to re-evaluate the scores voted on by the DRB for peer and teachingeffectiveness,
scholarly &professionalactivity, and university andcommunityservice.


Dr. Burton was not present at the reconsiderationmeeting;however, the committee
reviewed the materials received from her for reconsideration.


After reconsideration, the DRB recommended the same results:


TheCriminalJusticeDepartment DRB unanimouslyrecommendsthat Dr. Burton receive
DRB MERT because she has demonstrated above normal for peer and student teaching
effectiveness,above normal in scholarly and professionalactivity,normal inuniversity
service, and normal incommunityservice.


The CriminalJusticeDepartmentDRB unanimouslyrecommends that Dr. Burton not be


promoted to rank of professor becauseshe has 2.5 years in current associateprofessor
rank. The2014-2015URSTPCrequirementstates: An individual is expectedto be in the
associateprofessorrankfor 5yearsbeforepromoted to theprofessorrank.


MCheryanachowski-§Mler,Chair,Criminal Justice DRB 1/23/2015


Cc: SabinaBurton, DRB file


i
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Re: TeachCyber- Crime Summer2015? - Sabina Burton https://outlook.office365.com/owa/projection.aspx


Re: Teach Cyber- Crime Summer 2015?


Sabina Bu


Sun 1/11/2015 8:43 PM


Sent Items


To:Cheryl BanachowskiFuller<banachoc@u latt.edu>;


Hello Cheryl,


I can't think of any othercybercrimeexperts who are rrently looking for an online teaching job. Sorry.


I would have preferred teaching in theUW-Plattevilleonline d program even though Milwaukee pays quite a bit more. I care about ourstudents
and would like to contribute to the success of our grad program. nfortunately Dalecki is not willing to honormycontractof teaching .25


in the
online grad program. You were right when you warned me about h , when he applied for the position in CJ in 2010 and 2011. I wanted to give him
a fair chance but you were correct when you told me he is sexist, just h Caywood. Solar got to teach online as part of load but Dalecki tells me he


needs me to teach face-to-face even though online grad teaching is part o y contract asdiscussed during my on-campus interview in 2009.
Roberts and Lomax remember this fact as well.


It is a shame that ourstudentsare taught by an adjunct with just a Master's degree en theycould have had me to teach them if Dr. Dalecki were
only fair.


I think it was interesting that, at the lastdepartmentmeeting, Dalecki praised his old friend Ca ood as "taking one for the team" because he


studied FI last summer. I could have taught in the FI program without having to study last summer. have both, work and teachingbackground in FI


& chemistry but it seems I am too much of a threat to Dalecki & co. Unfortunate, as I think I could ha served our FI students well.


Great to hear that Tina Freiburger was a student atUW-Platteville.She is very nice and great to work with. F now I am just happy I can teach in


my expertise and am looking forward to the spring class.


Sabina


From: Cheryl BanachowskiFuller
Sent:Wednesday,January 7, 2015 3:14 PM


To: Sabina Burton I laf
1 of3 1/18/2015 11:09 AM







Re: TeachCyber- Crime Summer 2015? - Sabina Burton https://outlook.office365.com/owa/projection.aspx


Subject: Re: Teach Cyber-CrimeSummer 2015?


Thanks for the update, Sabina. I think I can find another instructor to teach the CyberCrime for us. If you know of another expert in the field who
would be excited to teach the course for us, please let me know.
I will, however, miss having you in ourcourse.


Dr. Freiburgerwas an excellent student ofours at UW-Plattevillenot so long ago - so happy to hear she achieved the Chair position at
UW-Milwaukee.


Once again thanks for the update.


From: Sabina Burton
Sent:Wednesday,January 7, 2015 3:03 PM


To: Cheryl BanachowskiFuller


Subject: Re: Teach Cyber- Crime Summer2015?


Cheryl,


UW-Milwaukee'sDean Stojkovic and CJ ChairFreiburgerasked me to teach Cybercrime to their grad studentsstarting this spring. They were
impressed by my credentialsand work experience in this field. I am looking forward teaching for them.


Thanksbut no thanks,


Sabina


From: Cheryl BanachowskiFuller
Sent: Monday,January 5, 2015 1:54 PM


To: Sabina Burton


Subject: Teach Cyber- CrimeSummer 2015?


2 of3 1/18/2015 11:09 AM







Re: Teach Cyber- Crime Summer 2015? - Sabina Burton https://outlook.office365.com/owa/projection.aspx


Hi Sabina, happy new year to you and your family!


I am starting to send out Summer 2015 instructional contracts to faculty for Summer 2015 teachingassignments.


Would you like to teach CRIMUUS 7430 Cyber Crime forSummer2015?


If you could let me know by Wednesday, January 7, 2015, by noon thatwould be great. I will begin to write contractsthen.


Thanks,
Cheryl


3 of3 1/18/2015 11:09 AM
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UNIVERSITY OF WISCONSIN - Pl.ATTEVil.LE


COLLEGE OF LIBERAL ARTS AND EDUCATION


OtRce of the Dean


TO: Dr.TomCaywood, Chair
Department of Criminal Justice


Dr. CherylBanachowski-Fuller, Director
Criminal Justice On-line Master's Degree Program


FROM: Miltle Nimocks, Dean
College of Liberal Arts and Education


RE: Conclusions and Directives


DATE: 26 March 2010


This memo is an informal documentnot to be pidced in anyone'spersonnel.file. It


contains my "findings" and recommendationsregarding conflict among Criminal
Justice facultymembers. Specifically, it is a response to concerns raised by Dr. Tom
Caywood, Department Chair, and Dr. CherylBanachowski-Fuller,Directorof the CJ On-
line Program, in a meetingwith Human Resources Director Kate Kelley and me
(2/24/10). I intend to share this memo with Drs. Caywood andBanachowski-Fullerin a
follow-upmeeting with Kate Kelley at which time Tom and/orCheryl may ask for
revisions if they perceive errors.


in 2/24/10 meeting, Cheryl reported her belief that Tom had not followed UWP policy in


overseeing and participating in the two CJ searches beingconducted. She perceives
that Tom gives preferential treatment to some members of the department. She feels
harassed by Tom and believes others feel harassed as well. Tom requested that the
clairri of harassment be investigated. As a result, I interviewed tenure line and
academicstaff members of the CJ department. I began eachconversation by stating
that I was aware of conflict in the department and my "investigation"was not an
attempt to blame or get anyone into trouble but to define the problem so that it could
be resolved. I then, asked each person to describe the problem from his or her


perspective. Those interviewedwere: S. Burton, A. Dutelle, S. Elmer, S. Kratcha, J.


LeFevre, J. Lomax, A. Nemmetz, D. Rice, E. Ross.


All individuals acknowledged the conflict and believed it was of long standing rooted in


differences of philosophyregarding the future of the program as well as in more
personal conflicts -conflictsregardingwho should be thedepartmentchair, the


Informalreport on mediationbetweenT.E. caywood/c.Banachowski-Fuller
Nimocks/documents/caywood.kanachowski-fuller.docx


UW-P 005923







creation of the forensic investigation program, the hiring of Aric Dutelle, and the control
and oversight of the CJ On-line program.
Most individuals reported that others and/or they themselves perceivedpreferential
treatment. However, very little of this discriminatory behaviorwas attributed specifically
or only to Tom but to the department generally. One person did perceive thatwomen
were not treated fairly and had a sense of a "good ol' boys'" club from which the
females in the departmentwereexcluded. Several people felt that the "quality" of
their degreewasquestionedand their credentials ridiculed.


The most frequently noted disparity was in the treatment of academic staff compared
to faculty. Some observationswere that even though the academic staff do more


work (carry heaviercredit loads) and are paid less that they are to be "seen and,not
heard". Several cited Bob Robertsspecificallyas a personwho was being paid the


salary of a tenured professor but who was "never around" and never held to the same
standards to which others were held.


Oneperson indicatedconcern about the manner in which searche$ were handled and
believed that the inconsistencies in processwere a "lawsuitwaiting to happen."


Below, I outline each concern raised by Cheryl in the meeting of 2/24. After each
concern I indicate what I found and what has been done in response.


1) Tom had not followed UWP policy in overseeing and participating in


the two CJ searches being conducted. Tom had unilaterally
completed Forms 1 & 2 for the searches rather than convening the


committees to do this work together.


Tom admittedcompletingForms I & 2 to be helpfuland speed the


process. However, the very first step in a search & screen l$rocess is to


convene the committee so that the committee has equalparticipation
and responsibility for all facets of a search. This includes Forms I & 2.


In the future, Search and ScreenCommittee Chairs should do nothing
before convening thecommittee.


2) Tom supported Aric Dutelle'scandidacy for the tenure line position in


Forensic Investigation while notsupportingJoe Le Fevre and actively
discouraging Amy Nemmetz. (Aric has a Masters in Forensic
Investigation with no credits toward a doctorate: Joe isworking
toward his Ph.D.; Amy isABD.) She argued thatTom has over-reached
his authority and his behaved with discrimination toward female
faculty and prospective faculty members.


The Forensic Investigation courses in the CriminalJusticeprogram
have proven altractive to students. As a result of this and the hard


work of academic staff lecturer Aric Dutelle, the universityreceived


Informalreporton mediation between T.E. caywood/c.Banachowski-Fuller
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entitlement to develop a majorprogram which has only to be
approved by system to be in place. In addition, Mr. DuteRe has been
central in getting laboratory space at the farm for a "pig dig" and
crime sceneInvestigaHonhouse. He has also takenstudents on short
term study abroad courses to Honduras to study underwater
investigation.


It is always risky to have a program so heavily dependent on a single
Individual; the loss ofMr. DuteRewould greatly diminish flyp program.
(A simRarsituaHon in the CJ On-UneProgramoccurred wisell Dr.


Banachowski-Fußer was interviewing for a job with System. Tigs
resulted in thecreation of the Director's position which she presently
Rils. The fact that this was done during the summer without input from
the faculty has been acontinuingsource oftension.) Added to this, is


the paucity ofdoctoralprograms in the area öfForensic InvestigaNon.
For these reasons the tenure-line/tenuredntacultyof the CJ program
chose to create a tenure lineposition in Forensic Investigation with the
Masters ofForensic Science as terminaldegrée. A national search
wasconductedyleiding 3 appIlcants, 2 ofwhom the committee
deemed unquaHfled. The third candidate was Mr. Dutelle who after
golng through the Interviewprocessaccepted this poslNon when it was
tendered to him.


Joe Le Fevre who is teaching academic staff in the CJ department and
who also teaches Forensic Investigation courses is presentlyworking
toward a Ph.D. In CrivninalJustice. Dr. Banachowski-Fullerencouraged
him to apply for the position since he wouldbring whatshe felt to be a
more acceptabletérminaldegree to theposition. Mr. Le Fevre


explained that even ifhe had a Ph.D. that Mr. Dutelle wouldsilR be a
bettercandidate for the position for other reasons.


Membersotthedepartmentperceive that Dr. Banachowski-Funerfeels


s?rohglythat offering a degree in forensic investigation and having a
fäculty member without a Ph.D. In a tenure line position damages the


credibility of UWP's major. The majority of hercolleagueseither
disaëreesor has accepted the decision.


Mr. Dutelle reports that he has tried to approach Dr. Banachowski-
Fuller to estobush a more collegial relationship but that she has


reacted with hostility. He says that the hostility began three years ago
and is being replayed. He does feelpersonallytargeted by Dr.


Banachowski-Fußer.


In the search for the Forensic Investigationhire, an exception was


made in what is deemed a terminaldegree, the ad attracted avery
smaRpool ofcandidates, and Mr. Dutelle was the only candidate
deemed quallfled by the committee. In addition, Search & Screen


Informalreport on rnedtation betweenT.E.Caywood/C.Banachowski-Fuller
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Chair Joe Lomax requested that they forego the campus interview for
Aric. However, a nationalsearch was conductedaccording to UWP


poRcles: Mr. DuteRe underwent the appIlcation and Interviewprocess
and was chosen for the position.


3) Tom supported Dr. Michael Dalecki (an internal candidate from the
Sociologyprogram) in his application for the tenure line position in CJ


research methods while actively discouraging Amy Nemmetz.
Tom gave rnisinformation to Amy and to members of the Search and
Screen cornmittee for the research position in an effort to support
Mike's candidacy. Specifically,Tom said that Amy was alreacfy in a
tenure line position and that she would become tenured when her
Ph.D. was completed, therefore she did not need to apply for the
research position.
In addition, Tom had appointed Mike to the CJ DepartmentReview
Board, a role in which he would be making rank, salary, and tenure
decisions about members of the search and screen committee that
would be evaluating his application for the research position.


This concern was actually addressed defring the 2/24 meetingby Kate
KeRey and me. Kate and I clarlfled the foRowing in terms of Amy's


appucation and Mike Dalecki's appHcation for the CJ position
presently open as weR as Mike'spossibleappIlcation for transfer into
CJ from SocialSciences:


A. Due to budget constraints and faRed searches, Amy Nemmetz was
hired as academic statt into aUne that has historically been a tenure
line


B. In the event that CJ asks for and is granted permission to reinstate that
une as a tenure line, the departmentmust conduct a national search
for which4my may apply but has no guarantee that she would be
chosen for the position


C. In the meantime, Amy has the right to apply for and be considered for
the researchvacancy;herpresentposition would be open and would
require CJ to conduct a secondsearch. (In fact, at the time I am
writing this report, Amy is scheduledfor an on-campus interview for this


poslRon.)
D. Mike Daleckl has two options forjoining the CJ faculty. He may apply


for the presentvacancy. If hired, he wouldvacate his present line in
Social Sciences and Ril the line in CJ. In this event, SocialSciences


could conduct a search to fill the line in theirdepartment that Mike
vacated. The secondoption is for Mike to request a transfer that would
need to be approved by the SocialSciencefaculty, the CJ faculty,
me, the Provost, and the Chancellor. In this event, Mike would bring
his line with him from Social Sciences - adding an FTE to CJ andtaking
an FTE away from Social Sciences.


Informalreporton mediationbetweenT.E.caywood/c.Banachowski-Fuller
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After this explanation was given, Tom conceded that he had
misunderstood the situation and had consequentlymisinformed the
Search and Screen committeefor which heapologized.


Joe Lomax, as chair of the DRB needed two more tenuredfaculty from


relatedHelds to comprise a 3-memberDRB. So it was he, not Tom, who
appointed Dr. MikeDalecklfromSociology(Sociology is considereda
closelyrelated field) and Dr. John Rink from Political Science (Dr. Rink


advises the UWPMockTrial team). After the 2/24 meeting, I spoke
with MikeDaleckl and he agreed that since he was also ä qandidate
for a CJ position that a confilct of interestmight be perceivéd. So he


stepped down from the CJ DRB but did notwithdrawas a candidate for
the CJ position.


4) Tom holds Amy and Cheryl to stricterrequirements for office hours,


reportingwhereaboutsduring absences,supplying information,
among other professional duties while being laxregarding these same
requirements for Robert (Bob) Roberts. In addition, Cheryl cited the
fact that Tom granted an 8 week.leave of absence for Aric to work in
Haiti for a governmentagency, at the same time requiring her to
carefully record any absence from the office.


When the Provost and I discoveredthatAric was in Haiti, I contacted
Tom and told him that such absences must be applied for and
approved by upperadministration.


The more pervasive perception among the CJ faculty is that Bob
Roberts is not being held to the samestandardas others are. There is


generalresentmentthat he Is "neverhere" and that students can't Rnd
him. Othercriticisms are that he gives advlsees bad information and is


npt open to constructive criticism.


The CRST did notrecommendretention for Bob initially. After a
reconsideration hearing they changed theirdecision and
recommended retention. As Cherylserves on the CRST, this retention
issue createdmore tension in the department.


If there are compelling reasons to allow a Ilghterwork load for Bob
Roberts, then that rationale needs to be transparentand explained to
the department. Otherwise, Bob needs to be on campus the same
number of hours as otherfaculty, needs to study the degree
requirements foradvisingstudents, and needs to be present at
meetings.
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5) Tom allowed Bob Roberts to be hired into a tenure line that required a
candidate to be ABD when Bob had not completed coursework in a
doctoral program.


According to Robert Roberts' form 5, he wasexpectingto graduate
with a doctorate from Capella University in December2007at the time
of his hire. I haverequestedcopies of his doctoral transcripts.


Cherylchaired the committee that hired Roberts.


Thedepartmentneeds to strongly mentorBob regardingexpectations
andregardingdocumentationofhow those expectations are being
met for the purposes of annual review.


6) Tom wrote numerous abrasive emails to her demanding information
about the On-line program for an APC program review he had been
asked to complete. Even after Cheryl assured Tom that she had been
responsible for this review in the past and wouldcomplete the report
herself and get it to him in a timely fashion, Tom continued to demand
the information and to remind her that he was the Department Chair.


The harassing emails from Tom to Cheryl sprang from an Incident that is


symptomatic of the distress within thedepartment. APC chair, Mike
Myer asked Colleenþ|cCabe as the lialson to the CJ program to
request the chair pf thaf.department to submit an APC review of the CJ
On-line Masters' prográm. Tom compiled. He requested information
from Cheryl who directs thatprogram. Cherylhad completed a similar
report for the GraduateCouncil recently so she emailedTom that she
would take care of the reportbut did notsupply the Information Tom
had requested. There ensued a struggle between them as to who
should be in charge of the report. Both submittedreports to the APC


and that bodyrespondedbypostponing the program review until the
unit could produce a single unifiedreport.


On the basigof the above behaviors Cheryl requested the following:


1) That the conflict of interest created by Mike Dalecki applying for a CJ


position while serving on the CJ Department Review Board be
addressed by asking him to eitherwithdraw from the search or step
down from the DRB
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Cheryl had been chairing this committee but had concerns regarding
the membership's ability to evaluatecandidatesfairly. She


volunteered to step down from the committee and requested that Tom


and Bob Roberts also step down. Tom and Bob agreed to do so. Joe


recruitedTheron Parsons from Psychology who has taughtclasses for
CJ to fill out thecommittee. Thereconfiguredcommittee is comprised
of Joe Lomax, Chair, Theron Parsons, Sabina Burton, and a CJ student.
In the meantime, the search and screen committeenarrowed its fleId
of interviewcandidates to those who haddegrees in either Criminal
Justice or Criminology. As MikeDalecki'sdegree is in Sociology, he is


not in the finalpool ofcandidates being interviewed. He stillhas the
option to requesta transfer to CJ If he wishes.


2) That possible legal issues regarding the hiring of adfobationary faculty
memberwho did not possess minimum requirements(ABD) be
investigated


I have requested transcripts of Robert$oberts. In the event that he was
hired when not meetingminimalrequirements, I will work with Kate
Kelley and System legalregardingremedies.


3) That restrictingchairs from serving on DRBs and search and screen
committees be proposed to the appropriate governingbodies


I asked LauraAnderson, CRSTCChair, to have the LAE CR$TC consider
restrictingChalvs/Directors from serving on DRBs and Search and
Screencommittees. As she also serves on the URSTPC, this restriction
might also be discusse<l at that level.


4) That she report directly to me in her role as Director of the On-line
Program because of Tom'sharassing behaviortowards her.


In turn, Tom requested that the horassing behavior be investigated.


Conclusions:


I investigatedCheryl's concems through the interview of faculty and
staffdescribed in paragraph 2 of this document. In addition, I


consulted DistanceLearningCoordinatorDawn Drake, Interim Dean of
BILSA Susan Hansen, Dean ofGraduateStudies David Van Buren, and
Interim Provost Duane Ford regarding the organization and chain of
command for the CJ on-lineprogram.


I find that while the level of discord in thedepartment is disabling it does not seem to be
directed unilaterally toward one individual or group of individuals but is perceived to
come from differentsources toward different groups. The biggest problem seems to be


poorcommunication among faculty members.
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At least four people in the department felt that Cheryl'sstrongly held and asserted
positions regarding the Forensic Investigation Program and the hiring of Aric Dutelle,


coupledwith her participation in the last department chair election between Joe
Lomaxand Tom Caywood is at the root of the conflict. Several reported that she treats


Aric with incivility and that ripples out to others in the department.


Most members of the department characterize Tom'scommunicationstyle as "gruff"


and blunt but notharassing. Some felt that he should be more supportive and give
messages ofappreciation orcongratulationto department members. Onemember of
the department did feel a discrepancy in Tom's treatment toward female facylty
compared to his treatment of males. Several Teaching Academic Staff members felt
that the hires of Bob Roberts and Aric Dutelle into tenure line positions when neither has


a higher level of academic credentials than they do is frustrating and discouraging.
One person said simply, that this person "wants the same opportunityas Bob".


The Criminal Justice On-line Master's Program is a well-run, highly successful program
due almost solely to CherylBanachowski-Fuller'senergy and leadership. However, it is a
Criminal Justice degree granted through our CJ department. In addition, I believe
there should be more interworking and greatercommunication between the online
and on-campus programs and faculty. Therefore I recommend that it remain housed in


the CJ department under the supervision of the Department Chair. Cheryl has proven
herself to be a competent administrator of the program and its budget. While she
should keep Tom informed and take his advice, there is no reason that at this time the
departmentchairshould "micro-manage" this program. Again, while Tom is Cheryl's
immediate supervisor, she should be free to make routine management decisions on
her own. Again, I feel that better communication andcollaborationbetween the chair
and the director is crucial. For example, the DepartmentChair is ultimately responsible
for those faculty hired in the online program and should be consulted and sign off on all
hires for the program. In addition, in formal reports going forth from the onlineprogram
should be created with input from the chair and vetting by the chair before submitted
(e.g., APC report).


I did not find evidence that Tom has been behaving in a harassingmanner toward
Cheryl except forCheryl's report that she is being harassed. Whether or not harassment
is occurring, the perception of harassment cannot be taken lightly. With that in mind, I


am aikihg that Cheryl report to Tom in regular meetings with me present beginning
imrnediatelyandcontinuing until summer 2011, at which time the need for formal


cornmunicationbetween the two units will be reviewed.


I ask that Dr. Banachowski-Fuller,


- recognize that UWP hasembraced its Forensic Investigation major and that


she support hercolleagues in making it the best programpossible.
- refrain fromdisparaging the program and thequalifications of colleagues.


8 '"'°""°''®°°°°"***'°"°"°°'"**"' °°1"°°°'°°°"°°"°**"""*'
Nimocks/documents/caywood.banachowski-fuller.docx


UW-P 005930







- as Director of the Online Degreeprogram, she should meetwith the
departmentchair on a regular basis so that that person is always aware of
what is happening with the program


-cross-train 1-2 others in management functions for the online program (this
obviously requirescollaborationand cooperation on Tom's part in


providing resources necessary to complete this task) .


-workwith Tom to create a singledocumentthat she can present to the APC;
he should certainly be present as well and the two should present a front


united in a shared mission


I ask that Dr. Caywood work to improve the departmental climate by:


-giving credit to Dr.Banachowski-Fullerfor her effectivedirectorshipof the
online program; as chair he should understand the management
functions of the online program and be able to stand in the role of
Director if necessary; however, as long as the Director is handling the
program effectively and keeping him clegly informed, he should allow
her to do her job


-beingscrupulous in overseeing the treatmentofindividuals or groups within
the department by giving equal access and respect to all; he should also
hold those he supervises to these standards - the biggest divide seems to
be between tenure line faculty and teaching academic staff - I


encourage thedepartment to rethink the role ofacademic staff and
include them in departmeát meetings and discussions


-intentionally discovering the acpomplishments of the faculty he supervises
and communicating apprepiction orcongratulations


-leaving Prof. Joe Lomax as acting department chairwhen Tom rriust be
absent


-remaining cornpassionate regarding the extenuating circumstances
affecting MöRoberts' performance, but requiring the same level of
performance as is required of others- specifically, a tenure line faculty
mernbershould be held to an even higherstandardthan academic staff
lecturers


-having regulardepartmentmeetings (once a month) to increase
communication and to encourage collaboration


-require Aric Dutelle to cross-train 1-2 faculty members in the coordinating
and teaching of the Forensic Investigation Program


--vforking with Cheryl to create a single document that she can present to
the APC: he shouldcertainly be present as well and the two should
present a front united in a shared mission


Finally, I recommend that thedepartmentinvite a speaker or workshop leaderon civility
and conflict resolution to work with thedepartmentat some date before the beginning


of the fall semester 2010. The college will help with the funding of this effort.
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'NotesonMeetingamong TomCaywood,Liz Throop, and Mittle Nimocks Den Herder todiscusshaving Tom


step down as ChairofCriminalJustice. Noteswritten on Friday,July 12, 2013 by Den Herder.


MeetingamongLAE Dean Elizabeth Throop, Criminal Justice ChairTomCaywood,


and Provost Mittle N. Den Herder.
Monday, July 8, 2013, 4 p.m.


Provost's Office


Pre-meeting Background: Dean Elizabeth Throop had expressed concerns to me about the Criminal


Justice Department several times during this, her first year as Dean of Liberal Arts and Education.


Among these concernswere that Dr. Sabina Burton hadmisrepresentedherexpertise to an external


private granting agency(AT&T)and had alsomisrepresented theextent to which the department had a


program is cyber-security. She also expressed concern that Chair Tom Caywood had rehiredannuitant
Prof. Joe Lomax not incompliancewith state rules regarding this and that he had ignored her


instructions to him in this matter.


In addition, she was concerned thatAssociate Professor Aric Dutelle had sent an email to an outside


agency that sounded as though he were requesting"head hunters" fees for placing UW-Platteville


graduates with their agency. This came to our attentionwhen a representative from thatagency


contacted the Chancellorand indicated offense believing ProfessorDutelle's request was an ethical
breach. When Dean Throop and I met withProfessorDutelle regardingthis we included Dr. Caywood in


the meeting and he clearly felt that we were persecutingProfessorDutelle unfairiy.


In the meantime, Dr. Burton had reported to Dr.Caywood a complaint that a female student had


brought to her regarding a "breachexperiment" in probationary faculty memberLorne Gibson's course.


When Dr. Caywood disregarded herconcern she took the matter to HR and the Directorof HR dealtwith
this matter. Around this time Dr. Burton was denied early promotionbut was granted it after she


requested reconsideration. Dr. Burton felt that Dr. Caywood had shown a pattern of discrimination


against her based on her sex and filed a grievance through the facultygrievance process. This


committee found insufficientevidence that Dr.Caywoodhad behaved in a discrirninatorymannerbut


determined a high level of"dysfunction"within the departmentand recommended that some sort of
mediation be conducted for that group.


Dr. Caywood hasserved asdepartmentchair for seven yearsextending back to the time when I was


Dean of the College and was his directsupervisor. During that period of time, two other wornen in the


department, Dr. Cheryl BanachoWski-Fullerand LecturerAmy Nemmetzbelieved that theyhad


experienced sexual discrimination within thedepartmentbutespeciallyfrom Dr. Caywood. I did not


perceive this to be the case nor did either woman file formalcomplaints.


A side(ssueis that Dr. Banachowski-Fuller failed to accurately reportoutsideearnings which is required
by the state ofWisconsin. Upon discoveringthis, Dr. Caywood filed a complaintagainst herwhich


resulted in a formal reprimand being placed in her file.


These are but a few of the conflicts that have occurredwithin the department over time. Dr. Caywood


was actually hired as a result of a national search for a chair. One of the reasons that search went
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step down as ChairofCriminalJustice. Notes written onFriday,July12, 2013 by DenHerder. ÅÛÅÔ


Itconcerned me thatTom felt thatteam-building,collegiality, anddepartmentclimate healing should


just be tolerated, left to being softened by time or life events. I said to him, "Tom, part ofbeing chair


and leading a department is to help faculty work through these issues ifyou can't prevent them from


occurring in the first place. Partofyourjob is to engage in team building." Hisresponsewas that that


just wasn't him, that he's "not Joe tomax" (formerdepartment chairwith excellent peopleskills),and he


couldn't do that.


Although, I did not say this to Tom and in hindsightthink I should have, I had hoped that he would agree


to work on a plan to help the departmentwork together better. If he had taken on thatchallenge, I


planned to suggest that he be given a year to see what he couldachieve and then we would revisit/re-


evaluate his performance. However, when he first ofall dismissed the importance of department


climate and then flatly said hecouldn't(Wouldn't)work on this, I ceased trying to help him help himself


in this conversation.


At some point around this time -- about 30 minutes into the meeting duringwhich Liz and I continued to


speak ofnumerousconcems, Tom said, "Well, maybe it's time for new leadership in the chair's


position." When he said this, Liz said that she felt that it was. Tom spokeabout the fact that he'd been


in the position for many years and he didn'twant to be like some chairs who stayed in the position too
long. He did say he would like to serve through the end of thesummerand Liz and I agreed to that.


I told Tom that it would be unfair for him to have served as chair during the five year period during


which no raises were given and that his base would lie reduced justat the time facultywere to receive


(ameager)1% increase. I told him that I wanted to keep him at his present salaryand that we could use


hisexpertise in additional duties to be accomplished during the summer if he were interested in doing


this. He shrugged and said it didn'tmatter; that he had his three years in at the highersalary(referring


to the retirement formula that incorporatesa retiree's three highestsalaryyears). However, both Liz


and I told him we were committedto keeping him at his presentsalary.


I then asked Tom how he would like this transition to be "framed". I suggested that an accurate


description was that he, Liz, and I had had thisdiscussion,talked about the issues in thedepartment,


talked about the fact that he had served a seven-yeartenure already, and that he had suggested that


new leadershipmight be a good thing. He turned to me and said "Mittie, you are the Provost,you can


just fire me." I reminded him that he actually serves at the pleasure of the dean whorecommends


appointments and removals to me and I in turn recommend for not) to the Chancelldrwho.is the


ultimateappointingauthority. Decisions regarding department chairappointments typically are the


purviewof the dean with input from faculty and approval by Provost andChancellor. Tom shrugged as


though itdidn'tmatterto him.


We spoke about how to fill the chair's position and the problem with those presently in the department.


I suggesteda nationalsearch realizing that that wouki probably take a year. In the meantime, an


interim would bé needed, probably someone outside the department. Dean Throop had alreadyspoken


to me about the possibility of appointing Dr. Mike Dalecki from Sociology for the interim as sociology is
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step down as ChairofCriminalJustice.Noteswritten on Friday,July 12, 2013 byDeriHerder. 2 O


considered a relateddiscipline. Before Liz or 1 made thissuggestion,Tomactuallybrought ùp Dr. Dalecki


as a possibility.


The meeting ended a little before 5 p.m. Dr. Caywood had beencalm,reasonable,andprofessional


throughout. Liz and I thanked him for that and stopped him at the door to shake his hand. I was so


impressed by his handling of the situation that I emailed him a short message thanking him again for
being professional and thereby making what could have been a very difficultconversation less difficult,
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UNIVERSITY OF WISCONSIN - PLATTEVILLE


COLLEGE OF LIBERAL ARTS AND EDUCATION


OfficeoftheDean


TO: Faculty andAcademicStaff of the Criminal JusticeDepartment


FROM: Mittie Nimocks, Dean


College of Liberal Arts and Education EXHIBIT


RE: DepartmentalConflict


DATE: 26 April 2010


As all of you are quite aware, the faculty and staff within the Criminal Justice Departmentare


experiencing ongoing conflict. Afterspeakingprivately with most ofyou I have concluded that for some


of you this conflict is a mild peripheral annoyance, forothers an uncomfortablesituation not conducive
to effectivecollaboration, and for others a hostile environmentthat is paralyzingand makes being at
work frustrating and miserable.


Most of you perceive that the source of the greatestconflict exists between two highly competent
leaderswithin the department,DepartmentChair Tom Caywood and On-line Director Cheryl


Banachowski-Fuller. Human Resources Director Kate Kelley and I met with Drs. Caywood and
Banachowski-Fuller together in an effort to mitigate the conflict between them. Dr. Caywood's


complaint is that Dr. Banachowski-Fuller has removed herself and the on-line program from the
department, making unilateralcurricular and hiring decisions that should be a part of the department
faculty governance process and that she is insubordinate. Dr. Banachowski-Fuller'scomplaint is that she
feelsharassed, is stymied in the performance of her job, and is treated in a discriminatorymanner. In


addition, she perceives that Dr. Caywood's leadership is overlyauthoritarian and that he is notsensitive
to appropriate protocol in following university policies as well as legal process specifically in the
workings ofsearches in thedepartment. Because Dr. Banachowski-Fuller expressed that she was


experiencing harassment,discriminatorybehavior, and a hostile work environment I agreed to
investigate this claim. Those I interviewedwere: S. Burton, A. Dutelle, S. Elmer, S. Kratcha, J. LeFevre, J.


Lomax, A. Nemmetz, D. Rice, and E. Ross.


I drew up an informal memo dated 26 March 2010 and stamped "ConfidentialDraft" in which I stated
the conclusions of my investigation and my proposeddirectives. Kate Kelley and I met with Tom and
Cheryl individually to go over this document and to get their feedback, corrections, additions, etc.
Neither felt that the documentwas an accuratedescription of the problem. Tom remained concerned
that Cheryl was actingunilaterallywithoutcommunicating and collaboratingwith the rest of the
department and specifically withoutcommunicating andcollaboratingwith him as chair of the
department in which the online program exists and in which Cheryl is a faculty member. Cheryl's


concern was that Tom was suppressing her ability to direct the program and requested that she report
to me rather than to Tom.
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A related issue that was expressed by most of you in ourconversationswas that a more prevalent
source ofconflict within the department is the faculty's attitude toward the teaching acildemic staff.
This group is just as committed, is present, and works as hard as the faculty for less pay. They feel that
they should be given more respect and should have more input intodepartmentaldecision-making and
governance.


I found no evidence that Tom was harassing Cheryl, however, it is clear that these two are havinggreat
difficultycommunicatingand working together. It is for this reason, that I am having Cheryl report to
me for the next year. Tom will be privy to all reports, requests, and communications between Cheryl


and me. This decision does not reflect on Tom's leadership of the departmentgenerallybut is an


attempt to create a buffer between Cheryl and him.


Additional directives:


Department members should refrain from disparaging remarksabout colleagues and theirqualifications
orcredentials,


Conflict should not be avoided but should be conducted in a civil manner without raised voices or ad
hominemargument,


Sensitive discussions,arguments, or decision making should be conducted face-to-face, never via email,
The department as a whole needs to be intentional and courageous in attempts to alter the relational


atmosphere; each person should make a point of speaking to others, not avoiding others, and
takingopportunitiesto communicate and collaborate with one another,


in keeping with the directive above, the department including the academic staff should meet once a


month in order to share information and participate in team building.


The online programsare a part of the CJdepartment and Dr. Banachowski-Fuller is a member of that
department. She should share information regarding the program at regular intervals with the rest of
the faculty and get input from them regardingcurriculum,pedagogy, and personnel. At the same time
the rest of the faculty need to support the online programs in any way they can and be appreciativeof
the revenue stream it creates.
One to two other facultymembersshould be cross-trainingwith Cheryl so that someone could fill in for
her if ever necessary. It is risky and unwise to have any vital program depend solely on a single
individual.
I also charge Aric Dutelle with cross-trainingcolleagues in the Forensic Investigation area.


Finally, I charge Dr. Caywoodwith inviting aspeaker/workshop leader to conduct a workshop with
department members on conflict resolution,civility, and team building to take place at some date
before or near the beginning of the fall semester2010. This will be a mandatoryevent foreveryone in


the department.


I wish to close this email by dwelling on the strengths of the Criminal Justice Department. Both Tom and
Cheryl are competent and committed individuals serving the department. Likewise,Amp Nemmetz as


director of the undergraduateonline program and Aric Dutelle in his role in developing the Forensic


Investigationmajor and laboratories are talented and committed; true assets to the program. Joe


Lomax represents the departmenteffectivelyanddynamicallyto variousconstituentsacross the state.
New tenure line faculty and all teachingacademic staff are invaluable to the success and mission of the
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department. It is always the faculty in a department that makes itsuccessful- not the students, not the
facilities, not the courses. Program success or failure depends on the quality andcommitmentof the
faculty and it is clear that Criminal Justice has a small but dedicated group with a wide variety of skills. I


am convinced that you can alter the communication climate among you and hope that each ofyou will
set this as a priority for the coming year.


Thank all of you for all yourcontributions to the department,college, university, and community.


C: KateKelley, Human Resources
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UNIVERSITYOFWISCONSIN-PLATTEVILLE O
REQUEST FORSUMMERAPPOINTMENT IN EXCESS OF 2/9


(Printon pinkpaper)


The following is the UW-Plattevillepolicyregardingsummer appointments exceeding2/9:


UW System policies state thatcompensation received in the summer period may not, in aggregate,exceed
2/9 of the academic year salary of the person appointed unless an explicit excéption is granted by the
Chancellor or designee, regardless of source of funds. At UW-Platteville, this requires that any faculty,
academicstaff, or limited appointee, on an academic yearappointmentmust obtain prior approval from the
Dean/Director and the Provost for summer appointments resulting in compensation in excess of 2/9 of
academicyear. A full-time load(2/9)during the eight week summer session is 9 credits. Pre-session and
Post-session, together, may not exceed an additional 1/9 or 4.5 credits. The combination of regular and
overloadappointments in any one summermay notexceed319 ofacademicyearsalary. Faculty and staff on
3/9 summerappointmentcommit100% oftheir time during the entire three monthperiod. This precludes the


possibilityof summervacation time.


This form must be completedwith final approval by the Provost prior to March 1.


Name: Ñr i c.


Dept., school, or otherunit: ilÑcf
Academic year salary: $ 1/9 of academic year salary: $


Summerappointments
Appointmentperiod(dates) C Compensation ($) Account


Gradwrfy (J 9000° 13I-3731/5 4
FICoorádor (hw - by) 5000 "-° 102 - 27/0 30 - 2


s s4,/9cy¼ gooo e
rycsæsiy sy 5907"! 102- now - a


Total f


Signature of Employee: ate:


Departm t hairc Date


NAY 1 8 2017
Dean/Dirrect6r Date


ARTs29 Meroom,


Provost Date


Effective Date January 1, 2007
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Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=91880


Zimbra burtons@uwplatt.edu


Re: Internship visits


From : Cheryl BanachowskiFuller<banachoc@uwplatt.edu> Wed, Jul 02, 2014 12:16 PM


Subject : Re: Internship visits


To : Sabina Burton <burtons@uwplatt.edu>
Cc : Michael Dalecki<dalecki@uwplatt.edu>


Hi Sabina, I hope you feel better soon. If you can not physically visit
with your summer interns due to illness, Skype or phone calls with
internship-agency supervisors will be helpful to keep those internship
partnerships strong.


(I copied Mike to keep him in the loop.)


Thanks for the update,
Cheryl


- - - - - Original Message - - - - - EXHIBIT


From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu> a }


Sent: Wednesday, July 2, 2014 11:54:39 AM


Subject: Internship visits
Cheryl,


I know you were trying to help me but your revelation that Dalecki and
Throop discussed my termination really stressed me. I apologized for my
harsh tone in the email but not for the true content. I think,
considering the injustice I have been suffering since the student sexual
harassment complaint, I deserve at least the same benefit of the doubt
as do Caywood, Johnson, Reed, and Cecil.


Although the HR director told me not to fear termination I do not feel
safe. Whistle-blowers are always bullied.


I am emailing you as you represent Dalecki in his absence. I saw a
doctor yesterday and another today. They are treating me for severe
tension headaches and migraines. I will get letters from both doctors
indicating that I shouldn't be driving much. This will of course impact
my internship visits. Unless my husband can drive me I won't be able to
visit with my interns in Oshkosh, Milwaukee and other cities. I don't
want anyone to misinterpret this as insubordination so I will email you
the letter(s) as soon as I get them.


Please let me know if there is an issue with me doing the
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internship/department visits by Skype or phone instead. I have been in
constant contact with my interns and provided feedback to all of their
report packages.


Thanks,


Sabina
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Fwd: Internshipvisits


Subject: Fwd: Internship visits
From: Cheryl BanachowskiFuller<banachoc@uwplatt.edu>
Date:7/2/2014 12:06 PM
To: Michael Dalecki<dalecki@uwplatt.edu>


I do not know what she is talking about in her first sentence below 'your
revelation that Dalecki and Throop discussed my termination'.


----- Forwarded Message -----
From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Cheryl BanachowskiFuller" <banachoc@uwplatt.edu>
Sent: Wednesday, July 2, 20i4 11tS4f39 AM


Subject: Internship visits
Cheryl,


I know you were trying to help me but your revelation that Dalecki and Throop
discussed my termination really stressed me. 1 apologized for my harsh tone in
the email but not for the true content. I think, considering the injustice I have
been suffering since the student sexual harassment complaint, I deserve at least
the same benefit of the doubt as do Caywood, Johnson, Reed, and Cecil.


Although the HR director told me not to fear termination I do not feel safe.
Whistle-blowers are always bullied.


I am emailing you as you represent Dalecki in his absence. I saw a doctor
yesterday and another today. They are treating me for severe tension headaches
and migraines. I will get letters from both doctors indicating that I shouldn't
be driving much. This will of course impact my internship visits. Unless my
husband can drive me I won't be able to visit with my interns in Oshkosh,
Milwaukee and other cities. I don't want anyone to misinterpret this as
insubordination so I will email you the letter(s) as soon as I get them.


Please let me know if there is an issue with me doing the internship/departnient
visits by Skype or phone instead. I have been in constant contact with my interns
and provided feedback to all of their report packages.


Thanks,


Sabina
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